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Teamwork
Happens!
Meet a Concorde couple who
achieved their goals together!
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WELCOME MESSAGE
Welcome to 2020!
A new year and decade is upon us.
We all make resolutions, whether
to get healthy, spend more time
with family, change careers or go
back to school. For more than 60
years, Concorde Career Colleges
has helped tens of thousands of
students fulfill their new year’s
resolutions and change their lives.
It’s inspiring to think about the
number of alumni we’ve aided who
have as health care professionals
cared for and helped their patients.
Imagine how many Concorde grads
are working in hospitals, acute care
facilities, hospices, dental offices,
private practices and as in-home
care providers.
One life, changing many. The
possibilities that brings to mind is
astonishing. It is motivating.
Each student and eventual
graduate, through hard work and
perseverance will better their own
life and those around them. We love
hearing about our student’s goals.
Clearly they come to Concorde to
find a career in health care, but
we are delighted to learn that they
find some much more, they have
joined a community. They discover
that their lives have changed for
the better… they now have choices.
Instead of two jobs they can focus
on a career. They have a stable
schedule and can choose to go out
to dinner at a restaurant instead
of a breakroom vending machine.

They can be home when their kids
are sick, take a vacation, or time-off
for the holidays instead of having
to work overtime. When working a
part-time job(s) these aren’t options.
To hear our faculty and staff talk
about what motivates them,
it is the opportunity to help a
student change their life. They are
passionate about their field and
love introducing students. So much
so that it’s not surprising to see
them staying after hours to tutor,
shoveling a walkway in a storm,
calling fifteen employers to find a
clinical spot, and being the loudest
cheer section at commencement.
What will the new year and decade
bring; that is yet to be determined
but it is with confidence that it will
include more lives changed in the
classroom, at home and across the
health care field. The possibilities
are without limit.
We invite you; our alumni, current
and future students to share your
stories with us and let us continue to
be a part of your journey. The lives
that you will change should begin
with your own, let us help you ignite
your career in 2020.
Enjoy this issue of Concorde Insight!
With sincere regards,
Shea M. Stickler
Vice President of Marketing
Concorde Career Colleges, Inc.
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ON THE COVER

When Life and Career Meet in the Crossroads,
Teamwork Happens!
that led him to a lucrative and
successful job as one of the
country’s top debt collectors.
Mindy had spent 19 years
working in the automotive
industry and wasn’t
particularly enthusiastic about
sitting behind a desk for the
reminder of her career. To say
they found themselves at a
professional crossroads would
be an understatement.

Shawn and Mindy Stubblefield, both LPN graduates from Aurora,
Colorado, share their experiences as a couple in both education and
employment.

When Shawn and Mindy
Stubblefield first crossed
each other’s paths on an
online dating site, each
was heading in a different
direction, personally and
professionally, and neither had
any real reason to believe their
journeys would merge into the
adventure of a lifetime.
Both were single parents
struggling to achieve
work-life balance. Both were

hard-working, successful
professionals questioning their
career choices. Both sensed
there might be something
more substantial to their lives
that would leave them feeling
more fulfilled, but neither
knew where that inspiration
might come from.
Shawn had started working as
an EMT at the age of eighteen
and subsequently followed
an interesting career path

It was not without a large
amount of nerve-wracking
trepidation that they
embarked on the adventure
of a lifetime. They realized
that in order to pursue their
education full time, they
would need to make some
drastic changes, including
leaving their comfortable, safe
careers and downsizing their
well-established lifestyles.
“People thought we were crazy.
Perhaps recalling the sense of
Nobody believed in us,” recalls
purpose he had felt as an EMT, Shawn, prompting Mindy to
Shawn began entertaining
reply, “but we had each other,
thoughts about a more
and we knew that’s all we
altruistic role in health care.
needed.”
After researching various
career paths and programs
The couple gave up life as
offered at schools near his
they knew it, a beautiful
home outside Denver, he
home and a more-thanchose the Practical Nursing
comfortable dual income, to
program at Concorde, Aurora,
move into an unfurnished
largely due to the fact that he
basement in the home of
would be able to complete
their in-laws in Prospect
the program in as few as 12
Valley, all without abandoning
months and become an LPN.
their responsibilities to five
young children. But they
Shawn was one term into his
never lost sight of their goal
studies when fate intervened.
and never wavered from
Soon after they met and began their commitment. “We
dating, Shawn and Mindy
dropped down to basically no
discovered they shared a
income just to go to school
similar disinterest in what they together,” recalls Shawn, “but
were doing professionally at
the struggles we endured
the time and a desire to find a
only served to make us better
more meaningful calling in life. nurses. We understand tough
As Shawn began sharing more
circumstances. We know
and more of his Concorde
we’ve got each other’s backs
stories and his growing affinity and can get through anything.”
for nursing and making a
difference in the world, Mindy
Both are also quick to
began to think she shared the
point out the support and
same vision. Soon she was
inspiration they received from
also on her way to becoming
Concorde’s Director of Nursing,
an LPN at Concorde!
Simona Parvulescu-Codrea.
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“Dr. P. played an enormous
role in helping us stay focused.
She taught us to believe in
ourselves and in the difference
we could make in the field of
health care.” said Shawn.
Reached for her thoughts
and recollections regarding
the Stubblefields’ and their
unflappable commitment to
each other as well as their
education, Parvulescu-Codrea
recalls a couple that reaffirms
her role as an educator:
“Mindy and Shawn represent
the best reward a teacher
and manager dreams about.
Such success stories provide
confirmation of our need to
be strong role models and
empathetic mentors to our
students. This is what will
always make me want to be in
the position I am now.”
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When it was time for their
clinicals, the Stubblefields
ended up making the rounds
at Balfour Senior Living, where
they also ended up making
an impression on those with
whom they worked on a
daily basis. The organization,
renowned for treating
residents with deference
and dignity, recognized
qualities in Shawn and Mindy
that were hard to find in
today’s competitive market
for licensed practical nurses.
Upon passing their NCLEX PN
exams, both were hired by
Balfour.
“It can be pretty intense at
times,” says Shawn. “A lot
of our patients are nearing
end-of-life or are hospice
patients, but the education we
received at Concorde and the
experiences we went through
during clinicals prepared us for

“People thought we were crazy! Nobody believed in us,” recalls Shawn,
prompting Mindy to reply, “but we had each other, and we knew that’s
all we needed.”

just about anything life throws
our way.”
Asked whether the sacrifice
and hard work was all worth
it, Mindy enthusiastically
adds, “We began this journey
because we both realized
we wanted and needed to
do something that would
positively impact peoples’
lives. The reality of our current
roles is that we’re not just
helping our patients; we’re
providing solace and comfort
to their family members as
well.”
Today, the couple has
made a beautiful home for
themselves just eight minutes
from their kids’ school and
twenty minutes from work.
Their careers are thriving at
Balfour, where both have
been promoted to Care
Manager/Charge Nurse for
their respective shifts. Shawn
works the day shift, and Mindy
handles the night shift. The
couple’s bonds are stronger
than ever, and every day
provides proof that teamwork
triumphs over tribulation and
that when people believe in
each other, even the loftiest of
goals can be achieved.
As noted by Dr. P, “Mindy
and Shawn’s story is different
from anyone else’s, because
they were a couple enrolled
in the same program at the
same time. They needed
to work much harder on

their organization and time
management to accomplish all
their objectives, and they saw
their instructors and managers
as resources who were
committed to helping them
achieve those objectives.”
There is one small, looming
issue the pair will have to
deal with, though. Both
have been nominated for
Employee of the Year at
Balfour, effectively placing
them in direct competition
with each other. Considering
how far this couple has come
to get to where they are,
we’re confident Shawn and
Mindy will find an equitable
way to celebrate their mutual
accomplishments, no matter
whose name ends up written
in the icing on the cake.

Want to tell your
story?
We would love to hear
from you! If you would like
to share how Concorde
played a part in your
journey to a new future,
please reach out to
alumni@concorde.edu.
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PARTNERSHIPS IN THE COMMUNITY

From Stereotype to Prototype:
Paying It Forward with Titus O’Neil
the kind gestures that were
done for me.”
Concorde’s Tampa campus
serves and supports its
community with career-driven
programs in health care and
an ongoing commitment to
support philanthropic causes
through our #ConcordeCares
initiative, which is dedicated
to driving forces of positive
change in our communities.
Just such an opportunity arose
at a back-to-school event at
Sligh Middle School, a health
and wellness magnet school
the Bullard Family Foundation
enthusiastically supports.
Left to right, Felecia Bell (Director of Student Affairs), Deb Weninger
(Campus President) and Thaddeus Bullard (aka Titus O’Neil) take part in
the Bullard Family Service Day at Sligh Middle School.

When Thaddeus Bullard was
born into extraordinarily
difficult circumstances in a
south Florida community
ravaged by poverty, no one
gave him much of a chance
to make a name for himself,
let alone rise to the peaks
of personal and professional
accomplishment.

Not content to rest on his
laurels on the field or in the
ring, Bullard has chosen
instead to become heavily
involved in charity work with
various nonprofit groups in
and around Tampa Bay. His
Bullard Family Foundation
is on a mission to provide
families and children
everywhere with moments,
programs and resources to
help build character and
improve outcomes in our
community.

But Thaddeus defied the odds
and, thanks to the mentorship
provided by key figures he
encountered throughout his
young life, went on to become
an honor roll student, a
“I have been blessed by the
standout football player at the kindness and generosity of
University of Florida and the
others, people invested in
Arena Football League, and a
me when they had nothing to
superstar wrestler in the WWE gain in return,” says Bullard.
known by legions of fans as
“I established Bullard Family
Titus O’Neil.
Foundation, Inc. as a means to
duplicate the love, efforts and

This year, the school moved
to a “house” system, where
students form teams to
challenge each other to be
the best, and Concorde was
a sponsor of one of those
houses. It was also our first of
what we hope will be many
future opportunities to work
alongside Thaddeus and his
inspirational team.
Felecia Bell, Concorde’s
Director of Student Affairs
at the Tampa campus,
looks forward to future
collaborations with Bullard
and his foundation: “Thad
is about development of
meaningful relationships.
Merely supporting an event
was never the end game.
Both organizations were
interested in collaborative
efforts that would create a
long-term partnership where
parties could accomplish

common goals of serving
the community in the most
meaningful and impactful way.”
Bullard, whose personal
upbringing mirrors that of
many students at Sligh, began
focusing his philanthropic
work at the school more than
a year ago. Since then, he
has written a book, There’s
No Such This as a Bad Kid,
about the power of positivity
and possibility, and how he
went from stereotype to
prototype. His remarkable
story will provide hope and
inspiration to children in
similar circumstances and
will help guide well-meaning
adults how to pay forward
their successes to a generation
of disadvantaged children.
In August, Bullard was asked
by Newsweek what he
wanted his legacy to be, and
in typically humble form, he
replied: “I just want to be
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CAMPUS PRESIDENT SPOTLIGHT

AN OLD FACE FINDS A NEW HOME AS CAMPUS
PRESIDENT IN NORTH HOLLYWOOD
Dr. Ghazarian last worked
at Concorde from mid-1996
to the end of 2004 and he
says, “it was one of the best
experiences I had with a
career college.”

known as the guy who did
everything he could to make
everything and everyone
around him better. I am a
better person when I’m in
that space, when I have
the opportunity to change
people’s lives and am able to
bring people and corporate
sponsors together for one
cause. It gives me a great
sense of pride and gives
us a great opportunity to
realize that we can all make a
difference.”
At Concorde Tampa, we are
pleased and proud to support
initiatives like the one held
at Sligh Middle Magnet.
“The smiles of the faces of
the families that attended
reminded why we do what we
do in the community,” recalls
Bell. She also notes that
future events are in the works,
including a Concorde Career
Fair to be held at the school,
and she looks forward to
additional collaborations with
the Bullard Family Foundation.
Whether you know him as
Thaddeus or recognize him as
Titus, it’s hard not to root for
someone who has risen from
such humble beginnings to
pillar of his community. His is
the kind of story we can get
behind to show the world that
ConcordeCares about all of
our campus communities.

When asked about coming
back Dr. G said, “It’s great to
see the culture has sustained
all these years and the
company’s primary goal in
servicing our students remains
to be compliance above all.”

Dr. Garo Ghazarian is
president of Concorde’s North
Hollywood campus.

Dr. Garo Ghazarian has been
in the education sector for
33 years, but that wasn’t
always his plan. Dr. G, as he
is often referred to, started
out going to medical school
at Universidad Autonoma
de Guadalajara with plans
of becoming a doctor. He
graduated in 1984.
“After I completed med school
and my internship, I took two
years off for personal reasons.
During that period, I needed
an income so I began teaching
some basic science courses
at a local community college
and there I began my love for
education and specifically for
teaching”, he explains.
Dr. Ghazarian continues “As
often in life, one unexpected
event led to another, and
33 years later I’m still in the
education sector and back at
Concorde.”

Over the past few months, Dr.
G has been getting his feet
wet at the North Hollywood
campus. In talking about work
he equates being a campus
president to conducting
an orchestra. “Admissions,
Financial Aid, Education, and
Student Affairs, being the
String, Woodwind, Brass and
Percussion sections. I’ll let you
guess which one is which. If
conducted well, great music
will be the outcome, if not, it
could be painful to the ears.”
His goals for 2020 are no
different than any year, “work
hard and have some fun along
the way”.
“I love my job,” Dr. Ghazarian
says. “It is hugely gratifying
even though often it feels like
jumping out of a perfectly
well-flying airplane.”
We wish Dr. G and North
Hollywood flying success in
2020!
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ALUMNI SPOTLIGHT

A Life Spent Prepping for a Career He Loves
“As Director of PeriOperative
Services, I am responsible for
the Surgery Department and
all the details that make the
procedures run smoothly. I
make sure that all instruments
are sterilized properly and
all anticipated supplies are
available. I also ensure aseptic
techniques and best practices
are used by all Surgical Techs,
Anesthesia, Nurses and staff.
At HP, Ambulatory Surgery, GI
Lab and PACU are also under
my supervision.”
Brian traces his initial interest
in the medical field to his
formative years in elementary
school: “I knew from a very
early age that I wanted to be
in the surgical field, probably
since the time I was dissecting
animals back in elementary
school. Concorde provided me
a direct path to get where I
knew I belonged.”

Brian Gold, a 1992 Concorde
gradute, currently serves at the
Director of PeriOperative Services
at Hollywood Presbyterian Medical
Center.

Concorde alum Brian Gold
completed his Surgical Tech
training in 1992. Since then,
his education and career
have followed an impressive
trajectory through nursing
school and a subsequent
bachelor’s degree to his
current role at Hollywood
Presbyterian Medical Center
(HP), where he oversees
the work of more than 100
employees.

organization which took the
organs in the middle of that
fateful night. That’s when I
realized the work I do actually
makes a very real difference
directly affecting the lives of
so many people. The training
that prepared me for these
types of surgical procedures
was well worth all the time
and effort I had put into my
education.”
“That morning as I drove
home in the pre-dawn hours,
I had something akin to an
epiphany or an ‘aha moment’
as I realized this was my true
calling. I knew right then I’d
made the right career choice.”

Any day in the life of a Surg
Tech professional can be
filled with drama, from
life-sustaining procedures to
end-of-life closure. Sometimes
both can occur at the same
time, as is the case when
organ, eye or tissue donation
procedures are on the surgical
calendar. Brian recalls just
such a career-affirming
procedure and the emotions
that followed:

In a work environment where
emotions run high and stress
comes with the territory, it’s
wise to have an outlet beyond
the walls of the surgical suite
where one can kick back,
relax and unwind. For Brian,
that means retreating to the
comforts of his southern
California home and the
pastimes that keep him
grounded. “I enjoy my cactus
and succulent collection and
I have an avid interest in
photography. Both provide me
with the therapeutic energy
and creative expression that
enable me to re-charge my
batteries and prepare for the
challenges yet to come.”

“Sometime shortly after
I scrubbed my very first
harvest, I received a thank
you letter from OneLegacy,
the non-profit procurement

Brian acknowledges that
it takes a certain type of
personality to ride the
emotional waves inherent
to a career in a surgical suite.
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FACULTY PUBLICATION

TRAINING, NOT STRAINING – LET’S GET PHYSIO!
“The OR and the miracles that
happen there on a daily basis
are not for everyone. Only a
select few have the intestinal
fortitude to remain unfazed by
the sight of blood and calmly
perform their duties during
what can routinely be life and
death situations.”
Asked how he would assess
the current state of the health
care industry and the potential
it holds for those considering
where their professional
futures might lead, Brian
responds with this: “Health
care is filled with opportunities
for a great career, especially
if you derive personal
satisfaction from helping
others. Every living person
will, at some point, need
the help of a highly trained,
compassionate professional.
There will never be a shortage
of great jobs in health care.”

as my knowledge grew, the
concept of Physiotraining
began to take shape.”

Christiane BarbosaTimoteo is a faculty
member in Concorde’s
Physical Therapist Assistant
program. She recently
authored the book
“Physiotraining”.

“It’s never too late to improve
the quality of your life.”
So states the cover of a
groundbreaking new book,
Physiotraining™, a guide
to health, fitness, physical
therapy and post-injury pain
management. Written by
Cristiane Barbosa-Timoteo,
Director of Clinical Education
at Concorde Career Institute
in Miramar, FL, the manual
aspires to elevate the efficacy
of today’s personal training
and fitness industry.
An active faculty member
in Concorde’s Physical
Therapist Assistant program
and certified weight trainer,
Cristiane long ago began
noticing the number of
physical injuries in the
personal training field were
on the rise. “I observed
that exercises are always
‘progressing,’ but form and
mechanics aren’t. It’s a
paradox I’ve spent my entire
life trying to decipher, and

Her recently published book
strives to inspire trainers to
improve clinical applications
and techniques of exercises,
combinations of new exercises,
and modifications of certain
activities to decrease the
risk of people reinjuring
themselves when transitioning
back to their regular lifestyles
and activities. For example, a
standard gym exercise can
impact an individual with a
history of lower back injury
much differently than it would
someone with no history of
injury. Thus, such an exercise
should be modified to be
beneficial for both. Through
Physiotraining, trainers learn
to adapt techniques and
modify exercises so everyone
can achieve the level of fitness
they seek without fear of
injury or reinjury.
Barbosa-Timoteo spent
10 years developing and
sharpening the theory and
practice of Physiotraining,
and her commitment serves
as an inspiration to those
fortunate enough to have her
as an instructor. “To see my
book available worldwide is
a dream come true. All I wish
is for our students to have
their own legacy and pave
their way to something bigger
and better than themselves,
as I have. It’s a priceless
experience.”
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PROGRAM NEWS

Concorde Career College “Grows” Respiratory
Therapists to Meet Local Demand
A unique partnership concept developed by Concorde Career College has helped
breathe new life into its Respiratory Therapy Program.
Respiratory therapists
examine and treat patients
of all ages for a variety of
cardiopulmonary disorders.
From newborns with
underdeveloped lungs to
elderly patients fighting
pneumonia, respiratory
therapists are vital to the
health community.
The Respiratory Therapy
Associate Degree Program at
Concorde has been training
students to enter the career
field since 1995. Peggy
Smalley, Kansas City Campus’
Respiratory Program Director,
has watched the program
evolve over the past 20+ years.
“We enjoyed a lot of success,”
says Peggy when speaking
about her earlier years with
the program. But as the
Great Recession began to hit
American families, including
those in Kansas, enrollment
for the program began to
taper off.
Peggy Smalley, Respiratory Therapy Associate Degree Program
Director at the Kansas City campus, has been working to fill the gaps
between education and employment in rural areas.

“I had been speaking with
some of our clinical sites
in some of our rural areas,”
says Peggy. “(They were
experiencing) a decrease in
numbers of applicants. They
were hiring respiratory agents
from agencies.”
“Hiring from agencies is
expensive,” Peggy continues.
“They (the clinical sites) offered
housing and assistance with

hotels…made the pay equal
to the city but they were still
having a hard time finding
employees.”
Even with assistance and
matched wages, relocated
therapists couldn’t adjust to
rural living. The high turnover
was frustrating and left health
centers wishing they could
“grow” respiratory therapists
from local residents.
Peggy brought the idea back
to Concorde. “We had a
meeting…about challenges
and opportunities. Mine was
growing my program,” says
Peggy. Were “homegrown”
respiratory therapists the
solution? After all, who better
to treat local patients than
local residents?
After much deliberation and
collaboration, a partnership
agreement concept was
developed and unveiled in
2017. There are three goals
within a partnership.
• Develop mutually
beneficial relationships
with local health care
centers
• Evoke interest within
the local community in
Concorde programs
• Filter trained and
professional program
graduates back into the
community
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Though not designed for
any Concorde program,
partnerships have proven
to be the catalyst to the
Respiratory Therapy Program’s
growth.
When a partner enters into an
agreement, they can choose
between three tiers. This
allows them to control how
in depth the partnership goes.
The more opportunities they
provide Concorde to advertise
their programs and connect
with potential students, the
more benefits are provided
to the partner. Such benefits
include:
• Discounted tuition for
employees
• Discounted tuition for
employee family members
• Waived registration fees
• Digital marketing materials
• Advertising opportunities
in Concorde media
To date, there are four nearby
health centers entered into
partnerships with Concorde.
Harrison County Community
Hospital in Bethany, Missouri,
where the idea of homegrown
respiratory therapists was
initially introduced to Peggy,
was the first to sign an
agreement. Cameron Regional
Medical Center in Cameron,
Missouri soon followed.
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Atchison Hospital in Atchison,
Kansas sent a new student
to Concorde before the
agreement was even signed!

They also participate in health
fairs, providing information
about respiratory therapy
and conducting lung tests to
curious attendees.

Mosaic Life Care at St. Joseph –
Medical Center in Saint Joseph, “We enjoy having the students
Missouri, the most recent
out in the public. We get word
partnership, has become
out about our school and what
one of the most successful.
respiratory therapy entails…it’s
“St. Joe has sent us several
not just breathing treatments
students…10 students from
or oxygen. There’s a lot more
the St. Joseph area. We had a
that we do,” explains Peggy.
graduating class back in March
“We partnered with a company
where seven out of the 10
called Grifols,” Peggy adds.
were hired back into St. Joe,”
The
Respiratory Therapy
says Peggy.
Program and the global health
The results from establishing
care company conduct local
partnerships with local
testing and bring awareness to
health centers has been
Alpha-1 antitrypsin deficiency,
overwhelming. Concorde’s
a condition that can lead to
2016-2017 school year saw
genetic emphysema. “That
a 91% increase in student
is such an underdiagnosed
enrollment for the Respiratory disease,” says Peggy.
Therapy Program. The
As testament to the overall
2018-2019 school year saw an
success of the partnerships,
additional 64% in growth. “It’s
Peggy
says many of the
just been huge,” says Peggy.
area’s clinics’ respiratory
Partnerships have also
therapy teams are made up
created more opportunities
of more than 90% Concorde
for Concorde within the
graduates. “We want to
community. Respiratory
continue seeing our grads out
Therapy students participate
in the community…They’re
in local high school job
coming to school, getting their
fairs, where they introduce
education, and going back to
the industry to tomorrow’s
their hometowns,” she says.
leaders. “We have been
Peggy credits the support of
promoting Concorde to
the College’s advisory board,
2,500 high school students
the program’s students, and
(annually),” says Peggy.
the community with the
overall success of partnerships.

But she says it couldn’t have
happened without such a
strong program. She hopes
to grow the program both
educationally and clinically to
match the respiratory therapy
career field.
Peggy explains, “(Our
program) is still very exciting
and still very important…
We’re very much needed in
healthcare.”
Learn more about the
Respiratory Therapy Program
at Concorde Career College
here or call the Kansas City
campus at 816-531-5223.
Any questions regarding
partnerships can also be
directed to this number. To
learn more about respiratory
therapy, visit www.aarc.org.

Have an idea?
Where in your
community is there
an opportunity for
Concorde to shine?
Drop an email with
your ideas to alumni@
concorde.edu.

CALENDAR OF EVENTS

Connect With Concorde

JANUARY 2020
14 Be the Match Marrow Drive • Dallas
20 Mocktail hour with Student Affairs Alumni • Dallas
20 CLOSED for Martin Luther King Day • All Campuses
21 National Popcorn Day • All Campuses

FEBRUARY 2020
5 Heart Healthy Wear Red Day • Orlando
5 Career Fair • North Hollywood

NEW YEAR, NEW DEGREE

14 National Organ Donor Day, Register! • Dallas
17 Random Acts of Kindness Food Drive • San Diego
17-20 Student Appreciation Week • Orlando
16-21 Black History Week • North Hollywood

With the new year comes the
opportunity to reach new goals. Why
not make one of those goals furthering
your education? Concorde offers
several degree completion programs
allowing you to gain your associate or
bachelor degree online.

MARCH 2020

• Surgical Technology
Associate

2-6 92nd Dental Assistant Recognition Week • All Campuses

• Dental Hygiene
Bachelor of Science

17 St. Patrick’s Day, Go Green! • Southaven
22-28 Health Information Professionals Week • All Campuses

• Healthcare Administration
Bachelor of Science

26 Resource Fair • Portland
31 Carter Blood Drive • Dallas

Open up doors in your career and
make 2020 a great year!

STUDENT LOAN SUPPORT
offered in partnership with

Questions about how to best manage your federal student loans can be answered by
contacting Concorde’s partners at Student Connections!
Borrower advocates are on-hand to speak with you about the best way to keep your
current loan in good-standing based on your current situation!

866-497-8723

intouch@studentconnections.org | www.repaymyloans.org/resources

