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MINUTES – work session and regular meeting  
Thursday, November 18, 2021 
 

Summit County Developmental Disabilities Board 
 

 
 

Thursday, November 18, 2021  
                                                        5:30 p.m.       

 

The combined work session and regular monthly meeting of the Summit County 

Developmental Disabilities Board was held on Thursday, November 18, 2021 at the at the     

Summit DD administrative offices located at 89 East Howe Road, Tallmadge, Ohio 44278.  

The work session convened at 5:39 p.m. 

 

   BOARD MEMBERS PRESENT   BOARD MEMBER EXCUSED  

   Tom Quade, Board President  Denise Ricks 

   Tami Gaugler, Board Vice President      

   Jason Dodson, Board Secretary  

   Meghan Wilkinson 

   Allyson V. James         

   Dave Dohnal               

       ALSO PRESENT 

John J. Trunk, Superintendent Billie Jo David, Dir. of Communications    

Lisa Kamlowsky, Assistant Superintendent    & Quality      

Russ DuPlain, Director of IT & Facilities Mira Pozna, Director of Fiscal   

  Joe Eck, Director of Labor Relations &   Drew Williams, Director of Community        

        Risk Management       Supports & Development 

 Holly Brugh, Director of SSA & EI  Maggi Albright, Recording Secretary 

          Danyelle Conner, Director of HR                   

  

 

I. SUMMIT DD 2022-2024 LONG RANGE PLAN  
 

 Summit DD’s current Long-Range Plan (LRP) expires December 31, 2021 and the 
Executive Leadership Team (ELT) have been developing the 2022-2024 LRP and 
annual action plan.  Input into the LRP includes current and projected census,  
financial data, departmental metrics and initiatives, statewide and county-wide 
initiatives and priorities, and satisfaction data from individuals, families, parents, 
guardians, employees, providers and the community.   
Priorities for the 2022-2024 LRP include: 

 Priority 1:  Innovate Services 
• Deliver in-person and virtual early intervention (EI) services using evidence-

based best practices that support individual outcomes of each child and family. 
• Strengthen person-centered planning process to guide innovative ISP outcomes 
• Empower independence through access to technology, transition age support 

and meaningful day program/employment opportunities 
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WORK SESSION (continued) 

 
I. SUMMIT DD 2022-2024 LONG RANGE PLAN (continued) 
 

 Priority 1:  Innovate Services (continued) 

• Empower people to live in the community of their choice, as independently as 
possible, while maintaining health and safety. 

Priority 2:  Support Children and Adults with Intensive Needs 
• Capitalize on collaborations with community partners to enhance services to 

children and adults with intensive needs 
• Expand access to on-demand support for individuals with intensive needs 
• Collaborate with providers to supplement training and support to direct care 

staff working with individuals with intensive needs 
Priority 3:  Support our Provider Community 

• Assist providers with recruitment and retention efforts for direct service 
professionals (DSP) 

• Support providers to ensure the stability of services and provider capacity 
through the COVID-19 pandemic 

• Increase technology support and access within the provider community. 
Priority 4:  Internal Culture of Innovation ad Accountability 

• Capitalize on diverse backgrounds, experience and cultures of Summit DD staff 
to support a high performing workforce that reflects the community we serve 

• Ensure long term financial stability throughout the levy cycle 
• Invest in technology and infrastructure that supports the Mission, Vision and 

Values of the Agency. 
• Continue to build community awareness through building additional 

partnerships and open communication.  
 The 2022-2024 Long Range Plan will be reviewed by December Committees. 
 
II. NORTHEAST OHIO NETWORK (NEON) CONTRACT 
 

 NEON is a council of governments (COG) established under the authority of the Ohio 
Revised Code (ORC).  NEON’s primary purpose is to coordinate the power and duties 
of the member boards to better benefit and serve individuals with developmental 
disabilities.  Summit DD contracts with NEON to act as a flow through for 
reimbursement of funds to individuals and families using the Family Engagement 
Program (FEP).  FEP funds allow individuals age 0-22, without Medicaid waivers, the 
ability to access up to $1,800 which can be used to participate in activities that 
enhance lives.  Some of the activities include summer camps, community programs, 
school activities, therapy, specialized equipment and technology supports.  Families 
pay for goods/services up front and are reimbursed for their documented expenses.  
The contract allows NEON to deposit funds directly into a parent or guardian account 
for reimbursement.   
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WORK SESSION (continued) 

 
II. NORTHEAST OHIO NETWORK (NEON) CONTRACT (continued) 

 

The request is to renew a contract with NEON for administration of the FEP for the 
period January 1, 2022 through December 31, 2022 in an amount not to exceed 
$650,000.  The amount allocated to the FEP is $615,000 with $27,000 included for 
NEON administration fees and the contract also includes Summit DD annual dues in 
the amount of $8,000.  Approximately 537 individuals are currently served through 
this contract   Funds are available in the budget and the NEON contract has been 
recommended for approval by the November Services & Supports and Finance & 
Facilities Committees. 

 
III. SUCCESS 4 KIDZ (S4K) CONTRACT 
 

 Summit DD follows evidence-based early intervention model recommended by the 
Ohio Department of Developmental Disabilities (DODD) and has been contracting with 
S4K to provide consultative therapy services since 2007.  The model provides in-home 
services to families through a coaching approach.  S4K staff participate in evaluations 
to determine eligibility, meet weekly with Help Me Grow (HMG) Service Coordinators 
and Developmental Specialists to ensure families are supported by one primary 
provider, add OT and PT staff to the team and provide consultative services to the 
Inclusion Department for children in childcare centers.  In the past nine months S4K 
has completed 2,149 home/telehealth visits and evaluations, serving 182 children 
acting as the primary and secondary service provider.  This is an increase of 110 from 
the same period in 2020, an average of 239 visits per month.  The recommendation is 
to renew a contract with S4K for the period January 1, 2022 through December 31, 
2022 in an amount not to exceed $476,500.  Costs are billed hourly at a rate of 
$75/hour or $18.75 per unit of service, which is the standard Medicaid rate.  Funds 
are available in the budget and the S4K contract has been recommended for approval 
by the November Services & Supports and Finance & Facilities Committees. 

 
IV. SUMMIT COUNTY SHERIFF CONTRACT  
 

 Summit DD has had a contractual relationship with the Summit County Sheriff’s office 
for a number of years.  The renewal contract provides an assigned deputy and vehicle 
to patrol both inside and outside Summit DD facilities.  The deputy will also investigate 
criminal cases, including conducting relevant interviews, searching for community 
suspects, gathering evidence, obtaining warrants, grand jury/courtroom testimony and 
any other duties based on case-specific demands.  The deputy will also review all 
category A MUIs for potential criminal involvement.  The deputy will coordinate with 
the Summit County Prosecutor’s office and other law enforcement jurisdictions as 
needed to educate the community concerning criminal cases involving individuals with 
developmental disabilities.  The deputy will also conduct wellness checks, coordinate 
with the jail when necessary and assist with crisis intervention training.   
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WORK SESSION (continued) 

 
IV. SUMMIT COUNTY SHERIFF CONTRACT (continued) 
 

The request is to renew a contract for the period January 1, 2022 through December 
31, 2022 in an amount not to exceed $128,958.99.  This contract is a decrease of 
$122,402.88 due to reducing deputies from two to one in 2022.  With the reduction in 
patrol needed at Summit DD facilities in 2022 and more jurisdictions opening criminal 
cases through ongoing education and collaboration, staff feel confident health and 
safety can be maintained with one deputy.  There is also $4,000 available in this 
contract to use for security at events that external entities hold at Summit DD 
buildings, which will only be billed if events are held on Summit DD premises.  Funds 
are available in the budget and the Summit County Sheriff contract has been 
recommended for approval by the November Services & Supports and Finance & 
Facilities Committees. 

 
V. SUMMIT HOUSING DEVELOPMENT CORPORATION (SHDC) CONTRACT 
 

 The request is to enter into a contract with SHDC for payment of rent and utilities for 
respite homes in Summit County for the period January 1, 2022 through December 31, 
2022, in an amount not to exceed $64,200.  These respite homes are used as 
temporary placement of adults and teenagers during times when they can no longer 
remain in their current residential situations.  There are currently five respite homes:  
one for adults where costs are shared between Summit DD and the ADM Board; two 
homes for children, one funded by a grant through July 2022 and one funded by 
Summit DD; a transitional respite home funded by Summit DD and a COVID-relief 
home funded by Summit DD.  There are currently 19 individuals served by the respite 
homes.  Mr. Quade asked relative to the COVID-relief home, when an individual tests 
positive for COVID-19, who is moved into the COVID-relief home, the person who 
tested positive or the roommates who test negative?  Ms. Brugh replied that so far 
nobody has had to move into the COVID-relief home and stated that decisions would 
be made on a case-by-case basis.  Mr. Williams added that outbreaks have been able 
to be managed within the residential setting through a variety of measures and noted 
it's generally best to leave people who are sick in place, to the extent possible.  Funds 
are available in the budget and the SHDC contract has been recommended for 
approval by the November Services & Supports and Finance & Facilities Committees. 

 
VI. FAMILY & CHILDREN FIRST COUNCIL (FCFC) SHARED POOL CONTRACT 
 

 As required by ORC, FCFCs must develop county-specific Service Review Coordination 
Mechanism (SCM) to serve as the guiding document for coordination of services in the 
county.  The purpose is to streamline existing government services for families seeking 
services for their children age birth-21 and to ensure that eligible families have access 
to service coordination.   
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VI. FAMILY & CHILDREN FIRST COUNCIL (FCFC) SHARED POOL CONTRACT (continued) 
 

Developed from the SCM, a team of professionals from child-serving agencies in 
Summit County meet weekly to review and monitor requests for community-based 
services for children with multi-system needs, offer case consultation from a multi-
system perspective, refer families for wrap around/service coordination, review 
individual cases that are in need of more restrictive placement, monitor youth in 
residential treatment and issue recommendations/alternatives to better serve youth 
and families.  Summit DD has two staff who serve as part of this committee and have 
access to bring any Board-eligible child/family to the committee for support and 
funding recommendations.  Funds from this contract would be pooled with funds from 
other agencies to support the various needs of children/families, including residential 
placement.  Annual contributions to this 2021 collaboration included:  Summit DD 
($110,700), Summit County Children’s Services Board ($171,245), Juvenile Court 
($131,084) and the ADM Board ($145,431).  In addition, this group has received over 
$1,000,000 in state funds to cover the increasing placement costs for eligible youth.  
This additional funding, along with contributions from participating agencies, has 
dramatically reduced custody relinquishments in Summit County.  The request is to 
continue to participate in the shared pool agreement with the FCFC for the period 
January 1, 2022 through June 30, 2022 in an amount not to exceed $55,350.  The 
request is for six months in order to move the contract to a fiscal year to align with 
FCFC funding.  Funds are available in the budget and the FCFC contract has been 
recommended for approval by the November Services & Supports and Finance & 
Facilities Committees. 

 
VII. NEW POLICY 2037 – FLEXIBLE WORK LOCATION  
 

 Satisfaction data gathered since remote work operations began show the vast majority 
of Summit DD employees find it easy to work from home and desire to continue to do 
so.  Individuals served, parents and families continue to report high satisfaction with 
Summit DD communication and access to services.  New Policy 2037 outlines the 
conditions and responsibilities that exist for employees to perform work in flexible 
locations.  It is intended to formalize the way in which Summit DD employees have 
worked over the past eighteen months supporting each other, individuals, families, 
providers and other stakeholders under a hybrid-remote operating model.  The policy 
is intended to provide flexibility for employees to be productive and focused while 
working from home.  Working from home will be geographically limited.  The policy 
affords supervisors the flexibility to work with their staff to develop a schedule that 
best meets the needs of individuals/families, the work group and the employee.  
Employees must follow all policies/procedures when working in an approved flexible 
work location.  New Policy 2037 has been recommended for approval by the 
November HR/LR Committee. 
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VIII. MERAKEY CONTRACT 
 

Summit DD currently serves almost 1,400 individuals who have at least one mental 
health diagnosis in addition to their diagnosis of a developmental and intellectual 
disability (IID).  These individuals often present with complex emotional, behavioral, 
physical, and social issues which create challenges for their families, providers, and 
community supports.  In addition, most providers in Summit County and across the 
State of Ohio do not offer clinical or mental health services.  This can result in the DSP 
staff working with these individuals not having the resources and experience required 
to assist the individuals, especially in times of crisis.  As a result, provider staff and 
families often resort to calling 911 to assist, leading to transportation via ambulance to 
the local emergency room with admission into either the psychiatric ward or a 
behavioral treatment facility.  From there, Summit DD usually has no other option 
except to place individuals into a developmental center or residential treatment facility. 
Last year Summit DD spent over $650,000 in both local and waiver funding on five (5) 
individuals who fit this profile.  Due to the lack of comprehensive treatment options, 
including real-time support for individuals with co-occurring mental health diagnosis 
and developmental and intellectual disability, staff have done a tremendous amount of 
research for alternatives.  Members of the Executive Leadership Team (ELT), along 
with representatives from Children’s Services Board, the ADM Board and the Autism 
Society of Greater Akron met with the Merakey team and feel this organization offers 
comprehensive support to wrap around individuals with complex needs.  
Superintendent Trunk introduced two representatives from Merakey; Heather Harbert, 
Senior Executive Director of Behavioral Health and Anthony Destafano, Regional 
Director of Behavioral Health.  Merakey was started in 1969 in Pennsylvania and the 
name is Greek for putting your heart and soul into what you do.  Merakey has 10,000 
employees, serves about 50,000 individuals and currently has programs in twelve 
states.  Merakey is a leading developmental behavioral health and education non-
profit provider with over 50 years of experience offering a holistic approach and 
breadth of integrated services across the country.  Merakey offers a Dual Diagnosis 
Treatment Team (DDTT) designed to provide comprehensive support to individuals 
with dual diagnosis.  Each DDTT consists of a program director, behavioral specialist, 
recovery coordinator, registered nurse, treating psychiatrist, pharmacist, medical 
doctor, and administrative assistant who would all be included on a referred 
individual’s team.  Services are person-centered, strengths-based, and recovery-
oriented and include:  
• An initial assessment,  
• Functional Behavioral Analysis 
• Medication monitoring/management 
• Safety/crisis plan development 
• Treatment/recovery planning, including discharge/transition planning beginning 

with the initial treatment plan  
• Coordination with physical health  
• Trauma care and planning  
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VIII. MERAKEY CONTRACT (continued) 
 

Individualized treatment plans would be developed based on each person’s diagnosis, 
behavioral patterns, and other identified unique needs.  DDTT services are provided to 
an individual on average for 12-18 months in order to create an urgency to stabilize.  
The DDTT is also there to provide comprehensive training and support to the 
individual’s family and provider team and will provide crisis management twenty-four 
hours per day, seven days per week.   
Expected outcomes include:  
• A reduction in the number of emergency room presentations and inpatient 

admissions 

• An increase in the number of individuals who can maintain, or obtain and maintain 

safe, affordable housing in their community 

• An increase in the length of time an individual maintains their housing in the 

community 

• A reduction in the number of crisis services 

• Transfer of life/coping skills to natural/paid supports 

• Satisfaction with program delivery as evidenced through results of consumer 
satisfaction surveys 

• For individuals who are also involved in the criminal justice system, additional 
outcomes include: A reduction in the number of re-arrests & reduction in the 
number of individuals who have new arrests/incarcerations 

 

The request is to enter into a one-year contract with Merakey to provide dual 
diagnosis treatment for up to twenty (20) eligible individuals for the period December 
1, 2021 through December 31, 2022 in an amount not to exceed $1,000,000.  Costs 
are billed at $1,225 per week, per person served by the DDTT.  Merakey builds 
relationships with local law enforcement so that the DDTT can be alerted if police are 
called.  Merakey employs a full-time recruiter for Ohio and has a robust recruitment 
strategy.  Funds are in the 2021 and 2022 budgets and the Merakey contract has been 
recommended for approval by the October Services & Supports and Finance & 
Facilities Committees.  

 

IX. SUMMIT COUNTY DEPARTMENT OF JOB & FAMILY SERVICES CONTRACT 
 

Summit DD receives assistance from a dedicated Department of Job & Family Services 
(JFS) caseworker whose sole responsibility is to assist Summit DD staff and eligible 
individuals with Medicaid enrollment, Medicaid waivers, food assistance programs, and 
access to various other JFS programs.  Individuals and families have a direct 
connection with the JFS worker and do not have to go through the Akron office for 
support.  In addition, the SSA Department also has direct access to this worker.  The 
advantage of this arrangement allows for one caseworker to address special issues 
and barriers that delay Medicaid enrollment.   
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IX. SUMMIT COUNTY DEPARTMENT OF JOB & FAMILY SERVICES CONTRACT (continued) 
 

This collaborative contract has been in effect since 2013 and the dedicated JFS worker 
provides support to over 300 individuals and SSAs each month.  Reimbursement would 
be made to JFS on a monthly basis in an amount not to exceed $87,000 annually, 
which represents a $3,000 increase over the 2021 contract to support a salary 
increase for the JFS worker.  Funds are available in the budget and the JFS contract 
has been recommended for approval by the October Services & Supports and Finance 
& Facilities Committees. 

 
X. BRITTCO SOFTWARE CONTRACT 
 

 Summit DD currently utilizes the Gatekeeper system provided by Primary Solutions as 
its main application for supporting individuals served and managing related billing 
activities.  Brittco is a competing solution that was developed several years ago and 
offers a modern, cloud-based approach that will better fit the needs of a mobile 
workforce.  During 2021 staff from multiple departments at Summit DD have worked 
together to test Brittco software and it is recommended to transition to this platform.  
While the transition will be complicated and take some time to execute, it will provide 
an improved application.  Additionally, being cloud-based software hosted by the 
vendor will reduce the amount of support needed from Summit DD IT staff to keep 
the server and end-user devices up to date.  The monthly cost for Brittco is $5,850, 
which is a fixed price that will not increase.  The annual cost in 2022 would not exceed 
$70,200 and includes all training and support.   Funds are available in the budget and 
the Brittco Software contract has been recommended for approval by the October 
Finance & Facilities Committee.  

 
XI. LAMAR ADVERTISING  
   

 In 2021 Metro contracted with Lamar Transit as the administrative agent for 
advertising on Metro buses.  Expenditures for Larmar Outdoor advertising (billboards) 
and Lamar Transit (Metro) are anticipated to reach $104,305 in 2022.  Billboard and 
bus advertising will include Agency, DSP and EI child find campaigns.  Funds are 
available in the budget and the November Finance & Facilities Committee recommends 
approval of the Lamar advertising expenditures.   

 
XII. NEW POLICY 2038 – HOLIDAYS  
 

New Policy 2038 outlines days the Board acknowledges as paid holidays for staff.  In 
December 2020 Juneteenth was declared a legal holiday and the State of Ohio passed 
legislation making Juneteenth a paid holiday for state employees.  Many other county 
entities have already adopted Juneteenth as a paid holiday.  The addition of 
Juneteenth would provide fourteen paid holidays per year for staff.  New Policy 2038 
has been recommended for approval by the November HR/LR Committee.   
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XIII. OCTOBER FINANCIAL STATEMENTS 
 

Expenditures in October included $25,200 for the purchase of HP Elite notebooks as 
part of a planned computer refresh, $12,200 for Summer youth work program costs 
for payroll processing, $13,300 in provider grant awards, $50,000 into a collaborative 
fund with the ADM Board for respite services, $22,300 payment to Intellenetics for 
digitizing services, $430,700 for quarterly waiver administration fees and $6,169,100 
in quarterly waiver match.  There was no receipt of major revenue in October.  The 
month ended with a balance of $10,439,847 and a fund balance of $68,205,436.  The 
October Financial Statements have been recommended for approval by the November 
Finance & Facilities Committee. 

 
XIV. SURPLUS INVENTORY  
 

There is a large amount of surplus computers and related equipment that is no longer 
needed.  The request is to dispose of the surplus items through sale to other 
government entities, internet auction or disposal in an environmentally safe manner.  
Ms. James asked what happens to the inventory is not sold.  Mr. Trunk replied that all 
computers are serviced and information removed before going up for sale.  Any items 
not sold would go through the County disposal process.  The surplus inventory 
identified in attachment #14 has been recommended for disposal by the November 
Finance & Facilities Committee. 

 
 
 
 
 
 
 
 
 
 
The work session adjourned at 6:08 p.m.  

 
 
 
 
 
 
 



     
 

Page 10 of 14 
 
MINUTES – work session and regular meeting  
Thursday, November 18, 2021 

                           BOARD MEETING 
 
The regular monthly meeting of the Summit County Developmental Disabilities Board 
convened at 6:08 p.m. 
 
I. PUBLIC COMMENT 
 

Mr. Quade read comments submitted by Leslie Frank, a parent and former Summit DD 
staff: I’m happy the Board is entering into a contract with Merakey, such a win-win for 
folks with mental health issues.  And it’s nice to see there will also be a relationship 
with law enforcement to hopefully lessen jail visits.  Throughout the pandemic, there 
has been no disruption in services or communication provided by my son’s SSA even 
though staff are working remotely.  I was saddened to hear of the passing of former 
Summit DD staff, Ron France.  Is there any news on the sale of Bath Center?  
Congratulations to Holly Brugh and Russ DuPlain on their recent contract renewals; as 
everyone knows, they are such an integral part of the Summit DD team.  Happy 
Thanksgiving everyone!    
 

II. APPROVAL OF MINUTES                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                      
 

A. OCTOBER 28, 2021 (combined work session and regular meeting) 
 

    R E S O L U T I O N 
                                                         No. 21-11-01 
       

Ms. Wilkinson moved that the Board approve the minutes of the October 28, 
2021 combined work session and regular meeting.  The motion, seconded by 
Ms. James, was unanimously approved. 

 
III. BOARD ACTION ITEMS 
 

A. MERAKEY CONTRACT   
 

                                R E S O L U T I O N 
                              No. 21-11-02 

 

Ms. James moved that the Board approved a contract with Merakey for the 
period December 1, 2021 through December 31, 2022 in an amount not to 
exceed One Million Dollars ($1,000,000) and that the Superintendent be 
authorized to sign said contract.  The motion, seconded by Mr. Dodson, was 
unanimously approved.     
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III. BOARD ACTION ITEMS (continued) 

 

B. SUMMIT COUNTY DEPARTMENT OF JOB & FAMILY SERVICES CONTRACT  
 

                                R E S O L U T I O N 
                              No. 21-11-03 

 

Mr. Dodson moved that the Board approve a contract with the Summit County 
Department of Job & Family Services for a dedicated caseworker for the period 
January 1, 2022 through December 31, 2022 in an amount not to exceed 
Eighty Seven Thousand Dollars ($87,000) and that the Superintendent be 
authorized to sign said contract.  The motion, seconded by Mrs. Gaugler, was 
unanimously approved.     
 

C. BRITTCO SOFTWARE CONTACT  
 

                                R E S O L U T I O N 
                              No. 21-11-04 

 

Mrs. Gaugler moved that the Board approve a contract with Brittco for the 
period January 1, 2022 through December 31, 2022 in an amount not to 
exceed Seventy Thousand Two Hundred Dollars ($70,200) and that the 
Superintendent be authorized to sign said contract.  The motion, seconded by 
Ms. Wilkinson, was unanimously approved.     
 

D. LAMAR ADVERTISING  
 

                                R E S O L U T I O N 
                              No. 21-11-05 

 

Mr. Dohnal moved that the Board approve advertising expenditures with Lamar 
Outdoor and Transit in an amount not to exceed One Hundred Four Thousand 
Three Hundred Five Dollars ($104,305) and that the Superintendent be 
authorized to execute said expenditures.  The motion, seconded by              
Mrs. Gaugler, was unanimously approved.     
 

E. NEW POLICY 2038 - HOLIDAYS 
 

                                R E S O L U T I O N 
                              No. 21-11-06 

 

Mr. Dodson moved that the Board approve new Policy 2038 – Holidays.  The 
motion, seconded by Mr. Dohnal, was unanimously approved.     
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III. BOARD ACTION ITEMS (continued) 

 

F. OCTOBER FINANCIAL STATEMENTS 
 

                                R E S O L U T I O N 
                              No. 21-11-07 

 

Ms. Wilkinson moved that the Board approve the October Financial Statements.  
The motion, seconded by Mr. Dodson, was unanimously approved.     
 

G. SURPLUS INVENTORY 
 

                                R E S O L U T I O N 
                              No. 21-11-08 

 

Ms. James moved that the Board approve for disposal the surplus inventory 
identified in attachment #14.  The motion, seconded by Mr. Dodson, was 
unanimously approved.     
 

IV. BUSINESS AS ADMINISTRATIVE AGENT FOR FCFC 
 

Superintendent Trunk explained that Summit DD, as the Administrative Agent (AA) for 
FCFC, has the responsibility of approving contracts on behalf of FCFC; these items will 
be bundled on the Board agenda.  This month there are three FCFC contracts for the 
shared funding pool that transition from calendar to state fiscal year.  The November 
Finance & Facilities Committee recommends approval of these FCFC contracts.  

 

A. SHARED POOL CONTRACT 
 

                                R E S O L U T I O N 
                              No. 21-11-09 

 

Mr. Dodson moved that the Board, in its capacity as Administrative Agent for 
FCFC, approve the following contracts for the period January 1, 2022 through 
June 30, 2022 and authorize the Superintendent to sign said contracts: 

Summit DD in the amount of $55,350 
Summit County CSB in the amount of $86,623 
ADM Board in the amount of $89,165 

The motion, seconded by Mr. Dohnal, was unanimously approved.     
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V. SUPERINTENDENT’S REPORT  
 

A. OACB ANNUAL CONVENTION – DELEGATE ASSEMBLY 
 

The OACB Annual Convention will be held in Columbus at the Hilton @ Easton 
December 1-3, 2021.  A Delegate Assembly will also be held during the 
conference.  Mrs. Gaugler agreed to serve as Summit DD’s Delegate and 
Superintendent Trunk will act as the alternate.  Mr. Trunk commented that 
Dave Dohnal has been nominated to serve as an OACB Trustee.  He has served 
in this capacity previously and will make an outstanding representative.  

 

B. 2022 SUMMIT DD BOARD MEETING SCHEDULE 
 

The 2022 Summit DD Board Meeting schedule was included in packets.  Board 
Meetings will be held on the fourth Thursday of each month at 5:30 p.m. at the 
Cuyahoga Falls offices located at 2355 Front St.  

 

Superintendent Trunk mentioned there have been no significant changes in the 
number of COVID-19 cases since last month.  The Summit County Health Department 
hosted a booster vaccine clinic that was successful.  Ms. James asked what entity 
governs the Board relative to the vaccine mandate.  Mr. Trunk replied the Board is not 
governed by OSHA or the Center for Medicaid Services (CMS) since it is not a Medicaid 
facility but staff are monitoring the federal mandate and waiting on further guidance.  
Ohio has not decided what to do relative to the Medicaid standards and Ohio is not an 
OSHA state, so it relies on the Bureau of Worker’s Compensation (BWC) who have not 
made a statement.  Providers are struggling with the logistics and a mandate would 
further devastate the DSP workforce.  
 

Superintendent Trunk announced Gregg Cramer will be attending the next County 
Council meeting and it is anticipated he will be appointed to fill a vacancy on the 
Summit DD Board which will be created when Tom Quade is term limited at the end of 
this year.  
 

There was a ribbon cutting ceremony at the newly renovated Barberton Center on 
November 10th with good turnout.  The Summit County Executive, Mayor Judge, Board 
Members, and other stakeholders were in attendance.   
 

The Superintendent announced there is a prospective buyer for the Bath Center.  A 
letter of intent has been received from a local company and the potential buyer is 
conducting walk throughs.  It is anticipated that an offer will be finalized soon.   
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VI. PRESIDENT’S COMMENTS  
 

Mr. Quade asked Lisa Kamlowsky to say a few words about an upcoming award.      
Ms. Kamlowsky announced that Superintendent Trunk will be honored at the OACB 
Annual Convention by receiving the Kenneth Legats award for visionary leadership in 
administration.  This award is named after a long-time superintendent of Muskingum 
County Board of Developmental Disabilities who was a visionary in the field.  The 
award is given annually to an executive level leader with a minimum of 20 years of 
experience in the Ohio developmental disabilities field who has high ideals, vision and 
moral leadership and who is innovative, thoughtful and professional.  Superintendent 
Trunk was nominated for this award by his peer Superintendent’s in Region VI and 
also by his Executive Leadership Team.  Mr. Quade congratulated the Superintendent 
on behalf of the Board and thanked him for his many years of dedication and service 
not only to those supported in Summit County but throughout the State of Ohio. 
 

Mr. Quade stated a Nominating Committee is needed for 2022 Board officers and 
asked Board Members to consider serving.  Any Board Members interested should 
contact Mr. Quade prior to the December 16th Board Meeting.  A slate of officers for 
2022 will be announced at the January 27, 2022 Board Meeting. 
 

Mr. Quade thanked staff for all the good work they do; it is very much appreciated 
and it is not taken for granted.  
 

 
 
 
 

 
There being no further business, the Board Meeting adjourned at 6:46 p.m.  

 
 
 
 
 
 
 
 
 
 
 

                     Jason Dodson, Secretary 

Jason Dodson


Jason Dodson


Jason Dodson



