Solutions
PTO Exchange is a platform that turns accrued vacation hours into an asset that employees
can spend on individual needs and the causes they care about. This innovative benefit
differentiates your business, gives HR and Finance the flexibility to meet their needs, and
serves employees of every background, generation, and station in life.

Donate to your favorite charity and
get a tax deduction

Buy airfare and hotels through our
partnership with Priceline

Employees are proud to work for companies that
promote good and serve as a pillar in the community.
Make your workforce excited to show up at the office
every day by giving them new ways to contribute to the
causes that matter most to them.

Employees who earn paid time off aren’t always able to
enjoy vacation to their fullest, being unable to afford
expensive flights or having to skimp on hotels. Give team
members another way to pay for these luxuries, so they
can relax, recharge, and enjoy a real vacation experience.

Fund your Health Savings Account

Contribute to your 401(k) retirement
account

As personal medical needs come about and grow,
employees can self-direct paid time off to fund
healthcare savings. Enabling this benefit gives
employees peace-of-mind and allows them to better
contribute at the workplace.

Give your workforce a new way to save for retirement, by
self-directing unused paid time off to their 401(K). Doing
so provides the flexibility to help them meet their longterm needs without limiting quality of life in the shortterm.

Assist co-workers in need of additional
paid time off

Help your employees with their
educational needs

Allow employees to share the paid time off they’ve
earned with team members in need. When team
members face an unfortunate circumstance, co-workers
can lend a helping hand and provide flexibility to those
who need it most.

Today’s college graduates face significant student loans,
stressing budgets and preventing hardworking
employees from saving for personal needs. Provide
tuition reimbursement and help your workforce pay
student loans without cutting into their earnings.

Provide a financial safety net for your
employees
Today’s average worker has less than $1,000 in their
savings account for an emergency. PTO Exchange allows
employees to access the value of their paid time off
without taking out a high interest pay day loan or
accessing their 401(k).

