
FEDERAL EMPLOYMENT LAW COVERAGE CHART 
 
 

 

 

ALL EMPLOYERS 
  

Immigration Reform and Control 
Act (IRCA) 

Requires that employers verify employees are eligible to 
work in the United States. 

Equal Pay Act (EPA) Requires equal pay for equal work and prohibits wage 
discrimination. 

Employee Polygraph Protection 
Act (EPPA) 

Prohibits employers from requiring pre-employment 
polygraph testing. 

Fair Labor Standards Act (FLSA) Rules for minimum wage, overtime, recordkeeping, and 
child labor. 

Occupational Safety and Health 
Act (OSHA) 

Requires employers to provide safe working 
environments. 

Employee Retirement Security 
Act (ERISA) 

Creates the rules for employee benefit plans. 

Uniformed Services Employment 
and Reemployment Rights Act 
(USERRA) 

Prohibits discrimination by employers against members 
of the military and provides mandatory leave. 

Fair Credit Reporting Act (FCRA) Regulates the use of credit reports and other background 
checks in the pre-employment process. 

Consumer Credit Protection Act 
(CCPA) 

Protects employees from adverse employment action 
due to wage garnishments. 

National Labor Relations Act 
(NLRA) 

Allows employees to organize without repercussions from 
employer, among other things. 

Health Insurance Portability and 
Accountability Act (HIPAA) 

Provides special enrollment rights to certain employees 
for benefit plans; prevents sharing of employee medical 
information between providers and employer. 

Employee Right to Know Laws 
(Hazardous Chemicals in 
Workplace) 

Requires employers keep a list of hazardous chemicals 
they use and store. 

Jury Systems Improvement Act Provides statutory protection to the employment status of 
employees that are jurors in federal court. 
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Electronic Communications 
Privacy Act (ECPA) 

Governs the monitoring of electronic communications in 
the workplace 

Federal Income Tax Withholding Requires employers to withhold and pay the federal 
government a set percentage of employee wages for the 
federal government. 

Federal Insurance Contribution 
Act (FICA) 

Requires employers to withhold and pay the federal 
government a set percentage of employee wages for 
Social Security and Medicare. 

Sarbanes-Oxley Act (SOX) Requires publicly-traded companies to rules to enhance 
corporate responsibility, combat fraud and provide 
financial disclosures. 

Fair and Accurate Credit 
Transactions Act (FACT) 

Requires employers to prevent unauthorized access to 
consumer credit information and carefully dispose of that 
information. 

Taft-Hartley Act Prohibits certain unfair labor practices by unions. 

Uniform Guidelines of Employee 
Selection 

Uniform standards for employers for the use of selection 
procedures and to address adverse impact, validation, 
and record-keeping requirements. 

 

11 OR MORE EMPLOYEES 
 

OSHA Recordkeeping Requires maintenance of records in compliance with 
OSHA. 

 

15 OR MORE EMPLOYEES 
 

Americans with Disabilities Act 
(ADA) 

Prohibits discrimination against employees with 
disabilities and allows for possibility of accommodating 
the disabled. 

Genetic Information 
Nondiscrimination Act (GINA) 

Prohibits against employees or applicants based on 
genetic information. 

Pregnancy Discrimination Act 
(PDA) 

Prohibits discrimination against pregnant employees. 
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Title VII of the Civil Rights Act Prohibits the discrimination in all terms and conditions of 
employment on the basis of race, religion, ethnic group, 
sex, national origin, or disability. 

 

20 OR MORE EMPLOYEES 
 

Age Discrimination in 
Employment Act (ADEA) 

Prohibits discrimination against persons 40 years or older 
and sets out rules on mandatory retirement policies.   

Consolidated Omnibus Budget 
Reconciliation Act (COBRA) 

Requires employers to allow former employees and their 
dependents to extend health insurance coverage after a 
qualifying event. 

 

50 OR MORE EMPLOYEES 
 

Affordable Care Act (ACA)  Requires employers to offer affordable health insurance 
options, as defined by the law, along with reporting 
recordkeeping requirements. 

Family and Medical Leave Act 
(FMLA) 

Requires employers to provide qualifying employees with 
up to 12 weeks leave during any 12 month period for the 
employee’s serious health condition, the serious health 
condition of a spouse, child or parent, and for the birth or 
adoption of a child. Provides up to 26 weeks to cover 
leave required to care for an injured family member 
serving in the military or with a “qualifying exigency” 

 

100 OR MORE EMPLOYEES 
 

EEO-1 Reporting Requires employers to provide a listing of number of 
employees in defined EEO job categories by race and 
gender 

Worker Adjustment and 
Retraining Notification (WARN) 
Act 

Requires employers to notify employees at least 60 
calendar days in advance of workplace closings and 
mass layoffs. 
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