UNEMPLOYMENT NOTICE

Oklahoma Statutes, section 40-2-404, provides that an individual shall be disqualified for benefits for leaving his or her last work voluntarily without good cause connected to the work, if so found by the Commission.
A temporary employee of a temporary help firm will be deemed to have left his or her last work voluntarily without good cause connected with the work if the temporary employee:
1.  Does not contact the temporary help firm for reassignment on completion of an assignment.  
2.  Refuses a suitable job assignment, without good cause;
3.  Communicates his or her decision to cease seeking assignment for any period of time;
4.  Becomes unavailable to accept a suitable job assignment, without good cause; or
5.  Accepts employment with a client of the temporary help firm.

[bookmark: _GoBack]I understand that I must contact [NAME OF FIRM] for reassignment upon completion of an assignment.  I may contact [NAME OF FIRM] by [MUST GIVE SPECIFIC DIRECTIONS HOW TO CONTACT: NAME/NUMBER/EMAIL/WALK-IN ADDRESS/HOURS DURING WHICH CONTACT MAY BE MADE].  Failure to contact [NAME OF FIRM] and request reassignment upon completion of my assignment may result in a denial of unemployment benefits. 

I have read and received a copy of this notice.





___________________________________________                  ___________________
Signature                                                                                          Date
