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Congratulations!
You have reached the 1st milestone in your Career Success Journey.

Complete Your Profile To Activate Your Dashboard

Take Our Proprietary 5-Dimensional Assessment

Discover In-Depth insng E

Explor esteFit Careers

You are here!

XQQQ

9% Interactive Career-Focussed Activities

Get Personalised Sessions With Our Career Experts

/  Follow Your Career Development Plan

8 Benefit From Revolutionary
Goal Tracking and Progress Mapping

9 Dedicated Career Coach
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Mindler Framework

Congratulations on completing the Mindler Career Assessment! Your comprehensive career discovery
report is now ready to give you your best-fit career matches.

Mindler's award-winning career guidance framework and assessment tool have been developed by a team
of some of the top psychometricians, industry experts and researchers in the world. It is the most
accurate and valid career assessment, with a blend of advanced technology and millions of research data
points collected from students from multiple demographics and cultures.

Our 5-dimensional framework, the first of its kind, has been tailor-made for stud . These 5 dimensions
together form the pillars of career guidance, and will help you make a scientificen®gccurate choice for

career success. ,%(
PERSONALITY AQQ

APTITUDE

What makes you u

What are your
inherent strengths

INTEREST

EMOTIONAL
QUOTIENT

What excites
and fascinates you

Career
Discovery

ORIENTATION—_ (oYL
STYLE

How well do you recognise
& manage emotions

What drives you

Let's look at your results for each of these elements

& help you discover your perfect career.
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Your Orientation Style

What is Orientation Style?

Orientation style identifies what an individual is driven by. Understanding the orientation style will help you with career
decision based on your dominant style of interaction with the surroundings.

Your Dominant Style Your Secondary Style

Administrative Orientation

InfowgriateOrientation

The scores obtained on this style inventory indicate that

you are administrative orientated. This means that you . eted wrd e - me -
are good with work tasks in which you have to deal with -t o o1 & padige
facts, number, records, files and data. You prefer to "o - L b IR
work in an organized systematic manner paying close S Ly - - ad
attention to details. You would be good in tasks whic . . e . -t -

require a high sense of responsibility and rule-abidi by W& ¢al gt b g . .

norms. You are good in perceiving the practical aspect
of problem and solving it through rulebocks an
guidelines. You may be observed as bei ica

realist and organized at the workplace
Your Orientation Style

Informative

Creative

Peaple
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Your Interest

What is Interest?

Understanding your Interest will help you identify what work areas excite you and helps you identify career options
which are personally rewarding. Interest assessment explores your interest across multiple career options to find the
right match which shall keep you engaged.

Your Dominant Interest Areas

Entrepreneurship Commerce & Finance &
Management Accounting

Marketing

Applied Arts
Commerce & Management

Defense Services

Design

Distribution & Logistics

Education Training & Social Services

Engineering, Information & Technology

Entrepreneurship

Finance & Accougging
Governance & Ad
Health, Medic
Hospitality 6

Actuarial Sciences

Legal
Marketing

Media & Communication
Performing Arts

Sales

Science & Maths

Social Sciences & Humanities

Score
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Your Personality

What is Personality?

Understanding your Personality will help you identify your consistent behavior patterns. Every individual is different
due to their unique blend of attributes. Personality assessment identifies what career options suit your style and match
your personal attributes.

Your Dominant Personality Traits

Enthusiasm Intense Pursuit Organizational
Skills

Locus of Control
Resilience

Integrity

Moral Conformity
Agreeableness
Extraversion

Team Work

Decision Making Capacity
Enterprising

Intense Pursuit
Enthusiasm
Organizational Skills
Perfectionism
Perseverance

Practical

L=1
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o
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Score
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Your Personality in Detail

[ ]
T Locus of Control 1123 4 5“7 8 9

Locus of Control is the individual's perception of the power Your faith in your skills & abilities makes you feel that your
they have over events that happen in their lives. People with future is in your own hands and your own choices lead to
this trait believe that they have control over their own success or failure. You are highly motivated and success-
destiny and are convinced about their own skills oriented. An internal locus of control has been shown to

develop along with self-regulatory abilities; hence, you have
high self-efficacy

Development Plan

You can improve your internal locus of control through following strategies -:

s Be assertive: You have to start speaking up your mind and take responsibility f @ icts as blaming others would not
work in life.

e Develop trust: After understanding your strengths, you have to start tsustifgiyourself. Believe in whatever you do or
perform. Strong level of trust in oneself makes a person confident 30d ¢ d.

e Stop being judgmental: Stop judging all your actions and go e
drainage of strength and hence failures.

on rsélf. Demanding too much sometimes leads to

e Be relaxed and rejuvenate yourself: Sometimes too much of s to excel leads to panic and then everything you work
on gets spoiled. Take timeouts to start regaining confidence in yourself.

%Resiiience 1|2 35 6 7 8 9

Expert Analysis

Resilience is the ability to pursu path despite Your responses indicate that though you have difficulty in
stress, high- risk status, £halienge} and hardships stressful situations but sometimes you tend to handle it
well. You may struggle in adapting to varied circumstances
and sometimes may falter in sticking to your tasks or
schedule. This makes you less productive in high stress
situations and it becomes difficult for you to bounce back
from setbacks or failures

Development Plan

You can improve your resilience by using the following strategies -:

e Learn to be more flexible. It is always better to embrace change and adapt as per the requirements. It helps in handling
stress in a better manner and work more effectively.

* Be optimistic & do not lose hope. It is always better to be optimistic during hardships. A sense of optimism helps in dealing
with difficult situations.

e Learn to tackle your problems step by step. Think of taking small steps while resolving problematic circumstances.

s Develop a strong social network. Being with people that are supportive and encouraging can be very helpful in facing
hardships
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Your Personality in Detail

L ]
hl“_ Integrity -2 3/4|5|6|7/|8|9

MMoraIConformity 1| 2 35 6|7 |89

Development Plan
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Your Personality in Detail

. & @
wAgreeableness 1|2 35 67|89

Development Plan _

b F
| Fytraversion 1|23 45 78|09
| |
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Development Plan
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Your Personality in Detail

ﬁTeachrk 1121345 68 9

Development Plan ‘

e}
u‘i‘@ Decision Making Capacity 11234 5? g8 9

A\

Development Plan
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Your Personality in Detail

%
:ﬁll Enterprising 11234 5“7 g8 9

Development Plan _
-

e ‘
I [ntensePu‘rault 112|3|4|5]|8 7“9

Development Plan
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Your Personality in Detail

@Enthusiasm 11213|als]s 7“9

Development Plan ‘

TN i :
cnv.—n Organizational Skills 1]12]3]4)53 63 ’

A\

{
Development Plan
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Your Personality in Detail

oy B
Jn" Perfectionism 1123 4 5“7 g8 9

A
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fk} Perseverance 112|323 46 718109

Development Plan
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Your Personality in Detail

q—%-p Practical 1 24 s| 6|7 |89

Development Plan
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Your Aptitude

What is Aptitude?

Understanding your Aptitude will help you explore your innate strengths. Every individual has a unique area of
expertise and their own forte. Aptitude assessment predicts what is your innate ability and potential and helps you find
career options that are in sync with your aptitude,

Your Dominant Aptitude Strengths

D,

Perceptual

Language Usage Info Tech

Your Aplitude

Abstract

Verbal

Logical Reasoning

Creative

Spatial

Language Usage

Numerical

Info Tech

Mechanical

Perceptual

(=1
LEE]
L=3}
L]

Score
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Your Aptitude in Detail

*Abstract 1 234567H9

Ability to work with new concepts, abstract ideas & Your score indicates that you are skilled at working with

recognizing patterns and similarities new concepts, abstract ideas and recognizing patterns and
similarities between them. High abstract aptitude enables
you to analyze and understand non-verbal or visual
information. It also means thatyou are able to easily
recognize the similarities anggifferences between ideas, or
concepts which are not neCessaiily related

Development Plan

You have scored well in this trait

A Verbal

Meaning & Expert Analysis

Ability to comprehend words and sentences and ¢
meaningful relationship from them

You are proficient at verbal skills such as correct usage of
words, grammar, word meanings, and understanding word
relationships. You are usually good at finding the right
words to explain ideas and are able to interpret written and
spoken instructions. You are also able to absorb
communication without losing concentration or becoming
confused or left behind. You can learn or extract new
information quite fast

Development Plan

You have scored well in this trait
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Your Aptitude in Detail

Qo Logical Reasoning 1 2 35 67|89

Development Plan

Meaning
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Your Aptitude in Detail

eSpatTal 12345“789

Development Plan

Meaning

1|12 |3 |4|5|6|7|8 n
Expert Analysis

Development Plan
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Your Aptitude in Detail

1 —

z= Numerical 112 |3 46 7189

Development Plan

112 |34 |5 |6 |7 |8 n
Meaning _ b O Expert Analysis

Development Plan
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Your Aptitude in Detail

©k
B

Mechanical 11234 5“7 8 9

Development Plan

G Perceptual

Meaning

Development Plan
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Your Emotional Quotient

What is Emotional Quotient?

Understanding your Emotional Intelligence will help you understand your effectiveness in social situations. Emotional
Intelligence assessment identifies how well do you recognize and handle your own emotions and interpersonal
relationships.

Your Dominant Emotional Quotient Strengths

Emotional Self q
Efficacy O

Your Emoticna otient

Conflict Management

A

Empathy

Pro Social Behavior

Emotional Regulation

Emotional Self Awareness

Emotional Self Efficacy

Motivation

Score
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Your Emotional Quotient in Detail

&ProSocialBehavior |1 2 35 6 7 s} |
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Development Plan
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A Emotional Regula

Expert Analysis
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Your Emotional Quotient in Detail

ﬂﬂ Emotional Self Awareness [ 1 ‘ 2 ‘ 3 ] 4 ‘ 5 7 ‘ 8 \ 9}
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-}' Motivation
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O MINDLER

Your Emotional Quotient in Detail

Expert Analysis
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Your Dominant Style

Administrative Informative
Orientation Orientation

Your Dominant Interests

i'__: I.?

e

Finance &
Accounting

Entrepreneurship Commerce &
WETE Il

Marketing

Your Dominant Personality

Enthusiasm Intense Pursuitg ) ©rganizational

Skills

Your Dominant Aptitude

Language Usage

Perceptual

Your Dominant Emotional Quotient

Empathy Emotional Self
Efficacy
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Career Match with Management
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Career Match with Finance & Banking

P et = ;e Fegrae b Barary
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Career Match with Entrepreneurship

STARTUP
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Career Match with Marketing & Advertising
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Career Match with Sales

Vomos Wt & sl ™ L
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(GOt any questions?

Consult with our experts

o www.mindler.com o +91 9870 310 350 @ hello@mindler.com




