
December 06, 2021 

 

The Board of Public Works & Safety met on Monday, December 06, 2021, at 10:00 a.m. in the 

Marion City Council Chambers. Present were Alex Huskey, Janice Adams, Cindy Cunningham, 

Brian Flynn, Linda Wilk, and secretary to the board.  

 

Motion to approve the minutes for November 15, 2021- Brian Flynn; seconded Cindy 

Cunningham. 

Motion carried. 

 

Chief and Deputy Chief Handbook 

Alex Huskey: We took some time to review this and then some of you all actually worked 

closely with the fire chief and the police chief on this and I wanted to see what comments, 

questions, concerns, changes have been proposed.  

Brian Flynn: I will start on the long term leave issue. After our last meeting I met with Tom Hunt 

and discussed some of the issues we were talking about as far as non-job related versus job 

related and the initiating date of those time frames. Also, carried with me the question about 

being able to extend those time frames if necessary. That was one thing that he was very adamant 

that we not include in here. He said that really opens it up to a lot of subjectivity. Why did this 

one get (inaudible) and this one not? What is the criteria, who is going to make the decision, and 

that is really a convoluted process, and he said we really need to avoid that if at all possible. So 

we did not include any language about discretionary extension of those time frames. The one 

thing that we did I think all agree upon that the 13 weeks for non-job related and 26 weeks for 

job related illnesses, the time frame for that clock starts ticking upon the initiation of the need. 

So, if there is an illness or an injury that is required for long term the 13 weeks will start when 

that is first initiated and the same for the 26 weeks. So that language needs to be included in the 

final version of this.  

Alex Huskey: Thank you. Any other? 

Linda Wilk: My only question would be has Chief Haley had a chance to look over this, does 

anyone know? 

Chief Paul David: I can try to contact her. 

Linda Wilk: That was the reason we extended it so I wanted to make sure she had the 

opportunity. 

Alex Huskey: And I know she was aware of it. 

Linda Wilk: Yeah, right she was at the last meeting.  

Alex Huskey: But if she was aware but did not do it in the time frame that was allotted that is not 

a board’s issue. 

Linda Wilk: True. 

Alex Huskey: Not to sound crass or anything but that is just when you are talking about making 

sure that things are equitable and policy, and I know she, she had some feelings on it because we 

had a prior to me having to leave for a period of time for that conference we did have a just a 

brief one to one where the issue came up. So, I think that she said at that time that she was going 

to be talking with Chief David and that they would have a combined view on how this would 

work. While we wait for that, any other comments, questions on concerns? 

Brian Flynn: I think the last time we discussed there was some question about resignation and 

retirements and time frames. 



Linda Wilk: But that got changed. 

Alex Huskey: That got changed. 

Brian Flynn: That got changed and is clarified. 

Chief David: The Chief is tied up at the moment but she said she has no questions on the 

handbook.  

Brian Flynn: Thank you. 

Linda Wilk: Thank you.  

Chief David: You’re welcome. 

Alex Huskey: And I know that originally there was some concern about was this even needed 

anymore because of some contractual things but I think at the end of the day what we have to 

understand is that the policy things are different from contractual things. And so sometimes you 

do need the policy things to overt to set the tone (inaudible) contractual things. So I have a sense 

that this still greatly needed. With the proposed changes then I would entertain a motion to move 

forward. 

Motion to incorporate the proposed changes into the final version of this handbook- Brian Flynn; 

seconded Linda Wilk. 

Motion carried. 

Alex Huskey: We have a motion and we have a second to move forward with the proposed 

changes.  

 

Fire Department-contract changes 

Alex Huskey: Good morning Chief. 

Chief David: Good morning. The city entered good faith negotiations with the union this year 

and we have the final contract. I believe I emailed to each and every one of you highlighting 

changes. I felt that negotiations went very well. I think the mayor shares that sentiment as well. 

Hopefully, you guys have had time to review that. The changes would need a signature from the 

board president. This contract is a two year contract 2022-2024 so negotiations won’t happen for 

a two year period roughly, year and a half.  

Alex Huskey: Mr. David just for the purpose of transparency for the recording and the record can 

you highlight those changes for us? 

Chief David: Oh boy. Yes.  

Alex Huskey: I know that there are many but I know you said you sent them to the board but I 

think it is important for us to make sure it gets captured what those changes are without… 

Chief David: Put them on record right? 

Alex Huskey: Yes. 

Chief David: Okay, I will just read it by section. Section 29.11 “any employee on sick leave or 

not in active pay status due to a non-job-related illness, or suspended without pay shall have 

vacation days pro-rated”. The “suspended without pay” we had an issue with that with an 

individual that we had suspended. It wasn’t in the contract so therefore we added that to the 

contract. That was 29.11 and then 29.11 A we also added the language “suspended without pay” 

during the contract year. Each bargaining unit member employee on section 29.13 use to be they 

could sell back five vacation days and they can sell back eight.  

Alex Huskey: So Chief David just out of curiosity. Selling back those vacation days does that 

come out of the Fire Department budget or? 

Chief David: That is correct. 

Alex Huskey: Okay. 



Chief David: And we had to increase that for to accommodate for that from the five days. We 

don’t I don’t want to say we don’t ever we seldom go through the vacation buy back money. But 

when you add the language in there we have to budget for it. So therefore the money is there in 

case we do have to sell back or everyone sells back all eight days. 

Alex Huskey: So when you do a sell back does that does that impact your budget for equipment 

and other services? 

Chief David: No, this was additional. We did not have to take from anything to move to that. 

This was additional appropriation. 

Alex Huskey: Okay. Would that also impact manning and the number of firefighters you would 

have. So if you for example if everybody sold back eight days a year would that impact the 

number of firefighters you could hire? 

Chief David: That we could? 

Alex Huskey: Hire. 

Chief David: No, our manning levels are set now at 60. We had an increase of 2 positions during 

this contract negotiation. So as far as hiring that won’t be an issue. We are hoping that with guys 

selling back vacation time that they will be at work more and that will help alleviate some of the 

overtime issue. To be honest with you.  

Alex Huskey: So, thank you and I know these sound like (inaudible) 

Chief David: I saw where you were going with that.  

Alex Huskey: Well kind of sort of but I know these sound like pointed questions but I just think 

for the sake of transparency we have to answer these questions. 

Chief David: Sure. 

Alex Huskey: So, so thinking about this they can sell back these vacation days and it doesn’t 

necessarily egregiously impact the manning. Who set the manning at 60? Where did that number 

60 come from? 

Chief David: That comes through negotiations as far as what the city is willing to provide service 

wise for firefighters and or police officers in the city that is a negotiated item. 

Alex Huskey: Oh okay. So if the city decides that you should have 63 and our firefighters then 

next contract we could go back and negotiate this back down to five days of sell back and use 

those other dollars to increase the number of firefighters that you hire. 

Chief David: Yes. That is a possibility, yes. 

Alex Huskey: Thank you.  

Chief David: Yep. Thank you for the question Alex that was a good question. I think I actually 

skipped over some as I am pulling my tabs here so I want to go back and get- 25.2 we added 

“suspended without pay” to any employee on sick leave. Have their specialized team pay pro-

rated. So anyone suspended without pay will have their specialized teams pro-rated as well. 26.2 

on uniforms this is a completely new section station where Station Wear Quarter Master shall be 

purchased on line or bought through U.S. Uniform by the department and will include the 

following. 1 standard uniform shirt, 1 polo style golf shirt, 2 any combination of standard straight 

leg pants or BDU style trousers, 3 t-shirts with department logos, 2 Sweatshirts, long sleeve shirt 

or Job shirt with department logo, 1 1.5 inch plain black duty belt, 1 pair of duty boots, (this item 

is eligible every three years). So that would be a responsibility to take care of every three years. 

So that would be a responsibility to take care of every three years for the boots, coat this item is 

eligible to be purchased every five years or if current coat is damaged or does not fit properly. 

The rest of the stuff such as standard uniform will be every five years with the exception of 

boots. During the first two weeks of January each of the department will gather its members 



Station Wear order. The total order shall be placed with the vendor no later than the 20th day of 

January. This online allowance may be used for any and all combinations of the items listed 

above, up to the specified number of each item. If additional uniform items are needed 

throughout the year, the member is responsible for the cost and shall order those items from a 

department specified vendor. In other words we are going to set the standard for our uniform and 

if they need addition beyond what we have agreed to they have to purchase out of that. So we 

will be uniform. Section 2 I am sorry section B of 26.2 also says this section shall expire 

December 31st of 2022. We wanted to see how well this worked as far as setting up the Quarter 

Master and if we see that it is successful, maintain it, if not December of 2022 that is an item that 

we can come back to and reevaluate I guess you would say.  

Alex Huskey: So with this being a 2 year contract if this is the sense that this is not extended 

beyond 2022 how do you propose to adjust the contract? 

Chief David: Then we would meet with the contract negotiation team for the union and advise 

them either A we will continue it or B we will not continue it and go from there. We will have to 

adjust the contract accordingly knowing that we have an open date of December 31st of 2022. 

That agreement would have to be made before then.  

Alex Huskey: Okay, and you do realize opening the contract midterm can create other issues as 

well? 

Chief David: Yep, yep we did discuss that. 

Brian Flynn: Just one clarification I think you have been talking about section 26.1. 

Alex Huskey: Yep, 26.1. 

Chief David: Oh, I am sorry. Yeah, it is section 26.1. I am sorry I went to section 26.2 showing 

what we were adding for that, that is correct it is section 26.1 uniforms and on 26.3 the uniform 

allowance can be pro-rated. We added to “suspension without pay” on that as well. It should be 

in bold on yours. I am hoping it is easy to follow, and then on 26.3 A “or suspended without 

pay” was added to that. Again, that was kind of a gray area when we had some body off with 

suspension without pay. We wanted to clarify that and make certain that that was added too. 

Article 29. 

Alex Huskey: So, I am sorry. Just go back so the Quarter Master is the place where the place 

must purchase the uniform? 

Chief David: That is correct. We will take care of supplying each item that I listed if they want, 

if they tear a shirt or a coat and it is not within the time frame then they have to purchase that 

from the same vendor. 

Alex Huskey: So we are doing Quarter Master and an allowance? 

Chief David: This is Quarter Master for uniforms and the allowance is for fire gear. Fire gear is 

extremely expensive and (inaudible) in upwards of $3,500 for coat and pants so… 

Alex Huskey: Okay. 

Chief David: Just and that was another good question Alex to clarify that.  

Alex Huskey: So, the only reason why I asked that is because it states in here $1,200 clothing 

allowance and so should that be changed to say fire gear instead of clothing allowance? 

Chief David: I think the state statute mandates that we provide a clothing allowance if I am not 

mistaken. I think it is the same for the police department. 

Alex Huskey: It is but you can put a hyphen in there, you can put a slash. 

Chief David: And put firefighting gear.  

Alex Huskey: Yes, since it is contractual you can say or you can do that.  

Chief David: To clarify then. 



Alex Huskey: Yes, 

Chief David: We can do that.  

Alex Huskey: Because what I don’t want is then firefighters coming back later on and saying hey 

I need my clothing and then they don’t buy the other gear and say well no that is clothing 

allowance. It seems like we keep getting into these semantics when we get into these contract 

disputes. I think we should be very clear of what the expectations are from the contract.  

Chief David: Okay. Yep, we can take care of that Alex. 

Alex Huskey: Thank you. Sorry you are at 29.1 now, I am sorry. 

Chief David: Okay, vacations. Department seniority, per station shall prevail in vacation 

scheduling. Vacation time runs January 1 through December 31 of each year. “The shift 

commander shall schedule all time off through headquarters and said time off shall not affect 

time off for other members.” So in other words the assistant chief will be scheduling time off 

through headquarters versus doing it through the rolls. So we are adding that language. Section 

29.11 again, Any employee on sick leave or not in active pay status due to a non-job-related 

illness, “suspended without pay” or injury more than ten (10) duty days in a contract year shall 

have their vacation days pro-rated. We added “suspended without pay” and then section A 

should be darkened where you see or “suspended without pay” during the contract year. And that 

is where I got ahead of myself we are back to 29.13. With the eight vacation days per calendar 

year versus the five to sell back.  

Alex Huskey: And just another note on that real quick, I am sorry but can’t- would it be possible 

to revisit this and Aisha this would mean us setting a calendar date for us to revisit this at the 1st 

meeting in December for 2022. Just to see if there is a if there has been truly a savings by 

increasing the number of days sold back versus the number of… I think that is important because 

we can make those statement but a lot of times when we do that it goes back to which, how many 

hours a person works in a shift, which one is going to be the most cost savings. I think that we 

have some evidence (inaudible) or empirical I think it gives us a greater understanding. Thank 

you. 

Chief David: Sure. As you know Alex we will be monitoring that very closely.  

Alex Huskey: Yeah, absolutely. 

Chief David: Now we are on to I believe section 35.6 “in the event an active member dies due to 

any reason not suffered while performing firefighting duties, as defined under Art. 35, sec 35.2 

A, 1-9, the City shall continue providing the current health insurance to the spouse and 

dependents for up to one (1) year from the date of death of the member. However, the spouse and 

dependents shall pay the premium and deductible equivalent to an active bargaining unit 

member. If the spouse has or obtains employment that offers health insurance, then the spouse 

must elect to receive it within six (6) months from the date of death.” This is just kind of a safety 

net for the spouses to be quite honest with you. I believe it is well deserved in my opinion. We 

never know. And section 36.3 I am sorry “When a member is separated  from service, the 

member, or their beneficiary, will be compensated at the rate of regular pay for any and all 

remaining paid leave, including banked days.” That was 36.3 

Alex Huskey: So they should be compensated their regular pay.  

Chief David: They will be compensated at the rate of regular pay. Then we move on 50.3 “ If an 

agreement has not been reached by the expiration of the CBA, then all terms and conditions of 

the current (Collective Bargaining Agreement which is what CBA stands for) CBA shall remain 

in full force until either,(1) the arbitration or other alternative process results in the parties 

reaching an agreement. (2) The parties execute a new CBA.” So in other words if the contract 



over laps, we have COVID hit like we did last time then the agreement stays in place and just 

continues on until another agreement is made. I believe the only thing we have left after that 

would be the signature page.  

Alex Huskey: So I am comfortable with moving forward with this with that one proposed change 

where it mentions clothing allowance.  

Chief David: Separating that? 

Alex Huskey: Yeah. For the purposes of the equipment or gear however you want to put it in 

there but I’m comfortable with moving forward.  

Brian Flynn: I do have a question about section 14. Specifically 14.5 and 14.6. This concerning 

the drug testing. 14.5 “employees of the City of Marion may voluntarily request assistance from 

the City Administration to address personal alcohol or drug problems. They may do so without 

jeopardizing their employment as long as they are not repeat offenders.” My question is during 

the negotiations (inaudible) I know this is a carry-over from last year but my question is this 

creates a safe haven for the employee. In other words they come to us involuntarily, can that 

happen after they have been tapped on the shoulder saying this is your day to drug test, do a 

random drug test? 

Chief David: Never had that happen to be honest with you. But yeah I would assume that 

anytime they would seek help that we would be willing to offer that to them. Now, they would 

have to comply with the rules laid out in the contract to do the drug test and then we would seek 

any further counseling or whatever maybe needed for that person. 

Brian Flynn: And thinking you understand what I am saying. If I know I have got an issue and I 

don’t bring it up until I know I am going to be tested I just wanted to make sure that that is 

clarified, that’s okay to still say at that point that late date to say I know I have got an issue and I 

you know I want to volunteer to get into a program. 

Chief David: Sure.  

Alex Huskey: Very good question. To that question then becomes this one. If an individual is 

maybe now they are facing some disciplinary action can, is that going to be something that 

Chief David: In other words a safe haven? Is what you’re 

Brian Flynn: Can they initiate this after they have been tested and determine to be positive in 

violation? 

Chief David: Sure. And I don’t-nothing is spelled out in the contract for that and that would be a 

good thing to look into in the future for that. That we must be notified prior to the day of testing. 

So, yea that is a good question. 

Brian Flynn: That is something to keep in mind for the future. 

Chief David: Absolutely.  

Brian Flynn: And on the next section 14.6 just a random question about this. What is the time 

table for testing? Once the employee has been identified when does the test commence? Is it 

within? 

Chief David: Oh yeah it is usually that day. Typically that day. They will come in to duty and 

then a random screening may be performed and they will be notified that day. 

Brian Flynn: Very good. Thank you. 

Chief David: Now to say that that doesn’t transfer over to the other shift that hey we had a drug 

test today. You are not going to avoid that but yeah it is the day of. 

Brian Flynn: Thank you. 



Chief David: Uh huh. And I did have one more thing that I wanted to bring up too. Ms. 

Cunningham asked for a monthly report on the fire department runs. We were able to print off 

that prior to coming down here. We are going to try to send this to your email once a month. 

Cindy Cunningham: Thank you so much.  

Chief David: You guys can evaluate that and if you have any questions over it please feel free to 

contact my office, or myself, or the chief deputy. We will be happy to answer any questions that 

you have about any of those runs if we can talk about them. Some runs we can’t so. 

Linda Wilk: Alex I just have one comment. 

Alex Huskey: Sure. 

Linda Wilk: On section 5.8 it indicates that the monthly meeting is held at station 1. 

Do you want to change that or is that important? 

Chief David: We did notice that. 

Alex Huskey: Yeah, does that place exist. 

Chief David: It is there but 

Linda Wilk: Yeah it is there but I don’t know that it is healthy. 

Chief David: And in what section was that in. I am sorry. 

Linda Wilk: 5.8 

Alex Huskey: 5.8 

Chief David: Yeah, they are holding those at station 3 now on Lincoln Blvd.  

Alex Huskey: So with those proposed changes I entertain a motion to approve and then we can 

get that signed.  

Motion to approve the contract with the proposed identified edits- Brian Flynn; seconded Cindy 

Cunningham. Motion carried. 

 

Building Department-2319 S. Wait St. 

Jerry Foustnight- Good morning. We are here today for three different properties that we would 

like approval to proceed on. The first property before you will be the 2319 S. Waite Street. This 

property was involved in a fire. That we have had numerous complaints concerning this property. 

If you look at the information packet we provided all of the information is within that and also 

we did provide pictures of the structures so you can see the damage that was incurred during the 

fire. This property has been setting for a period of time so we would like to move forward on this 

to get approval to demolish this property. Again, all of the notifications, all of the paperwork, 

everything has been taken care of and sent out so we would ask for approval of this property. I 

would entertain any questions you might have concerning it.  

Linda Wilk: This particular property both owners are deceased and so it is there is no one to get 

permission from is that my understanding? 

Jerry Foustnight: Right. But again Linda with what we do it is who is on the deed. Even though 

they are deceased they are still on it and we still send that information out. Sometimes on a 

property like this if they are deceased they have a power of attorney or whatever but yeah we do 

follow the same procedure even if they are deceased and they are still on the deed and title. We 

will notify them and then we will get the return letter from the post office stating that it was 

undeliverable or whatever.  

Linda Wilk: Right. I saw all that so I guess my question is, is there a power of attorney or is there 

anyone that can still make a claim to this? 

Jerry Foustnight: No. 

Alex Huskey: Okay. So we are sure it is not tied up in any type of estate? 



Jerry Foustnight: Yes, again we make sure that we order title work as soon as we decide we are 

going to move forward. We order the title work and within that title work is all the information 

that anybody that would have an interest in that property is notified whether it’s a power of 

attorney, mortgage company, (inaudible) all those individuals would get the same information 

that we would send to a property owner.  

Linda Wilk: Okay.  

Jerry Foustnight: And I will say that my secretarial staff up there they do a very good job on 

making sure that everything is in place. So that later on if there would be any kind of questions 

or anything the information is recorded and then that way we don’t have to worry about saying 

oh they didn’t notify us or whatever. So we are very, they are very conscience on how they need 

to do this and how we proceed with it.  

Alex Huskey: Okay.  

Linda Wilk: That was the only question I had. 

Alex Huskey: Anyone else? Entertain a motion to approve. 

Motion to approve the demolition of the property on Waite Street, 2319 S. Waite Street- Linda 

Wilk; seconded Brian Flynn. Motion carried. 

 

Building Department- 2105 W. 12th St. 

Jerry Foustnight: Again this property from the pictures you will see that it is in poor shape. We I 

did have a conversation with the home owner of the property approximately two to three weeks 

ago. After our conversation he said he would contact us because he was going to want to see 

about getting somebody to demo the property. Well, since then I have tried to contact him and 

with no success so we would ask that you would move forward on this also. And again all of the 

notification everything has been sent to this property owner and those that have an interest within 

that property.  

Linda Wilk: My question on both of these next two is- the information we have says that it 

supposed to be before the Board of Works for a hearing on the 20th of December. And then if 

you look at what has been noted it indicates the 20th of December on both of these. So I did not 

know if something changed and they were notified of a different date. Because on that back sheet 

it says here December 20th Board of Works scheduled.  It says that on both of those. So I did not 

know like I said if something had changed. 

Brian Flynn: On this page it says the 6th on this property. 

Linda Wilk: On this property?  

Alex Huskey: But… 

Brian Flynn: I think the notice to the owner does say the 6th on this one but the cover sheet that 

comes to us, I think it is just the facts sheet that is provided to us with the timeline so I think that 

means it was edited to say the 6th. Do you follow where we are at Jerry? 

Jerry Foustnight: Uh, no. You are on the finding of facts. Is that right? 

Brian Flynn: On the very top sheet where it is to affirm or modify by the Board of Works it 

identifies that that notice was sent to the owner for the Board of Works meeting on 12/20. That is 

dated 10/22/21 notice was sent to the owner for the meeting on 12/20. But the letter, the copy of 

the letter that was sent to the property owner says 12/6.  

Alex Huskey: So, yeah. 

Jerry Foustnight: And the one sent to the property owner said it was on 12/6. 

Brian Flynn: Umm yeah. I think it is just an error in the cover letter. 

Jerry Foustnight: Yeah it must be. 



Brian Flynn: For us, the action from the board. 

Alex Huskey: My challenge with that is that once this packet leaves and comes to us it becomes 

a public document and so anyone who would want to come and appear and have comment if they 

are thinking 12/20 they may not be here today. So there is a technicality there but I think to error 

on side of public trust we would do well to table these until 12/20. 

Jerry Foustnight: That is fine. We… 

Alex Huskey: It is a technical error but 

Jerry Foustnight: Right, I understand and uh I am kind of stunned because we have never had 

this before. 

Alex Huskey: I agree. 

Jerry Foustnight: Yes, yes we would prefer let’s make sure that it is correct. So I will take this 

back and I will make sure it is corrected. And we will schedule it again for probably the 20th and 

we will bring that back. 

Alex Huskey: Yes. 

Linda Wilk: Okay. 

Jerry Foustnight: We will bring that back before you if that is alright. 

Brian Flynn: I think that is the best solution.  

Jerry Foustnight: Thank you. That was a good catch there. 

Linda Wilk: Thank you Jerry. 

 

Building Department-124 S. Boots St. 

Jerry Foustnight: And then our final property would be the 124 S. Boots Street. Again, we sent 

out all of notifications and everything concerning that. We have had this property has been on 

the radar even under the previous administration that they had issues with it. This was a property 

that I believe that the City of Marion owned and was sold under the last administration and we 

have had code enforcement down there several times concerning complaints. We have had the 

inmate work crew go board the structure up more than one time. We have had to have the yard 

mowed this summer on occasions. And the structure itself is starting to deteriorate pretty much. 

There is issues with the foundation, there is some issues again with the broke out windows, the 

structure itself so again we would ask that you approve this for demo request. 

Brain Flynn: I think we have got the same issue. 

Alex Huskey: Yeah. We have the same issue with this one as we had with the other one. 

Brian Flynn: It identifies 12/20/21 Board of Works is scheduled. Again that is on the sheet the 

facts sheet (inaudible). The very last entry says 12/20/21 Board of Works scheduled.  

Jerry Foustnight: On your facts sheet? 

Linda Wilk: Yeah. 

Alex Huskey: It is on the 

Jerry Foustnight: Oh it is down at the very bottom 12/20/2021 Board of Works scheduled. Okay. 

Again I would ask that we just table this until next Board of Works meeting and we will move 

forward on those. If that is okay with you.  

Alex Huskey: It is the preference of the board that we table these. 

Jerry Foustnight: Thank you and as you are aware we are in the process right now of finishing all 

of the demos that we had listed in 2021 which those some of those demos will carry over into 

2022. It has to do with the we have had some maintenance and different issues and also our 

monies so we will be finishing those in 2022. We are starting to align some additional demos for 

the year of 2022 we do this, we get them in alignment so that as we move forward we don’t have 



to wait a period of time they are already within our list to be able to do. And so we will be 

coming before the board here shortly with different properties for your consideration and our 

efforts to eliminate the city of these blighted areas. I would like to thank each of you for your 

support in 2021 here. I know that we have brought a lot of materials to you and asked quite a bit 

of you so again I thank each of you for your considerations on what we bring before you and 

hopefully we can move forward in the coming year. 

Alex Huskey: Mr. Foustnight when you come on the 20th would you please bring us your list, a 

report basically of those properties that were demoed in 2021. 

Jerry Foustnight: The ones that we have demoed? 

Alex Huskey: Yes, and then if you have a projection of those properties that you are looking at 

for 2022 would you bring that list as well.  

Jerry Foustnight: Sure.  

Alex Huskey: Thank you. 

Jerry Foustnight: If it is ok I will just list the properties of when we did do the demos, all of those 

properties so you will know as we move forward in 2021 what we have done and what we have 

accomplished. And in 2022 I will give you the list of what we have already scheduled. 

Alex Huskey: And for the 2021 can you list just on the side whether or not it was the city, if the 

work was performed by the city or if it was contracted out. If it was contracted out just write 

there who it was contracted out with.  

Jerry Foustnight: Sure. 

Alex Huskey: Thank you.  

Jerry Foustnight: Mostly, 98% of what we bring to you we will do the work ourselves. 

Alex Huskey: Thank you. 

Jerry Foustnight: It is just a cheaper way. Thank you, I appreciate it.  

Cindy Cunningham: Thanks Jerry. 

 

Public Comment 

Alex Huskey: First of all I just want to say thank you to Aisha for putting together the schedule 

for the 2022 meetings so that we can get those on our calendars and get them locked in. I really 

appreciate that and then also thank you for I know we have another meeting yet this month but 

thank you for those board members. Thank you all for your service. People don’t realize this is a 

volunteer board so it is not, there is no compensation for unlike many of the other boards for the 

city so thank you for the time that you have given. I really appreciate all of the work that you 

have done this year and I look forward to our discussion soon and looking at those officers for 

2022. I am excited about moving on.  

Linda Wilk: (inaudible) as president in 2022. 

Alex Huskey: Uh no. I think we have a vice president that may step up right? 

Linda Wilk: I don’t know about that.  

Alex Huskey: Any other public comment? 

Chief David: I too board want to thank you for what you do. It is much appreciated. I know that 

you are taxed with a lot that rides on the shoulders of the city and a lot of your decisions are 

brought forward to us to follow and to maintain good work order and I appreciate all of you. 

In unison: Thank you. 

Robin Fouce: I want to mimic the thank yous. Well-deserved and you are so appreciated. Super 

impressed with your attention to the detail. It impacts our dollars that we so need to manage 



efficiently so I am super impressed with that and appreciative of your service and just your 

willingness help lead Marion and help Marion be better. Thank you so much.  

  

Motion to approve the payment of the bills for December 6, 2021- Brian Flynn; seconded Cindy 

Cunningham. 

Motion carried 

 

Motion to adjourn- Cindy Cunningham; seconded Brian Flynn. 

 

Meeting adjourned. 

 

_____________________________________ 

Alex Huskey- President 

Board of Public Works & Safety  

 

ATTEST: 

 

_____________________________________ 

Aisha Richard- Secretary 

Board of Public Works & Safety 

 

 

 

 


