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City of Marion’s 2020 ADA Annual Report 

 

PURPOSE  

Assist the City of Marion’s Mayor’s Office and The Marion city Council in becoming models of providing 

equal access for people with disabilities to employment, services, programs and activities offered in the 

City of Marion.  

RESPONSIBILITIES  

• Serve as an informational resource for city/county elected officials and administrators.  

• Identify barriers to full community participation encountered by people with disabilities.  

• Recommend corrective actions to address identified barriers. 

• Produce an annual report to the mayor and City Council 

• ADA Coordinator for the City of Marion, responsible to the Mayor and Marion City Council 

SUMMARY  

2020 has been a year of information-gathering and awareness-building for the City of Marion. The City 

of Marion has identified recreation and transportation as the areas of greatest concern, need, or 

interest for people with disabilities within the City of Marion. Updating these areas in our parks and 

looking into better ways to serve those with disabilities for our Transportation Department are a 

fundamental issue for us. There were no complaints or requests from the general public to remove any 

specific barriers. 

ACTIVITIES  

Conducted discussions with representatives from city, well as other organizations to better understand 

the services provided by each and to provide insight into the needs of individuals with disabilities in 

order to improve access throughout the community.  



 

Transportation 

The ADA Coordinator has had meetings with the Mayor and City Council to assist in additional funding 

for upgrades to the following: 

• Discussions centered on ramps and curbs, issues with misuse of handicap parking spaces, audible 

signals, and snow removal in neighborhoods as well as downtown.  

• Discussions about ways to increase education and awareness regarding use of handicap parking 

spaces.  

• Meetings with a representatives from the Parks Department who provided information regarding the 

Play Acres playground upgrades and maintenance issues.  

 

2020 CITY OF MARION FOCUS / INITIATIVES  

The data and information the ADA coordinator started collecting in 2018 enable us to consider several 

new initiatives. As the City of Marion ADA Coordinator, along with the Mayor and City Council looks 

forward to 2021, we intend to build on the past year’s information gathering activities.  

The ADA Coordinator will continue to add from the stream of data from the local citizens most impacted 

will help the ADA Coordinator prioritize community concerns.  

Already in development is an Inclusiveness Training Program designed to increase sensitivity and 

understanding of how to work with people with disabilities. It is initially being designed as an 

informational training program for local government employees. Once refined it may be used as a 

template for community organizations and local businesses.  

Discussions with the City of Marion Building Commissioner, the City Parks Director, and the 

Transportation Director to stay focused on state accessibility requirements and awareness of Federal 

ADA (Americans with Disabilities Act) requirements.  

The ADA Coordinator will explore opportunities to help them continue to surpass minimum 

requirements by encouraging best practices by builders, developers, and architects for accessibility. 

A recurring theme is the need to motivate local government, businesses and organizations to go beyond 

the basic legal requirements in accessibility with regards to construction and accommodations like snow 

removal through various means of positive recognition and acknowledgement of their dedication to 

being inclusive and accessible.  

The ADA Coordinator will look for and recommend opportunities to recognize these organizations. The 

information gathered and relationships developed will build a solid foundation to identify future 

opportunities to make the City of Marion a model community of accessibility and inclusiveness for 

people with disabilities. 

 


