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INSTRUCTIONS & GUIDELINES IMPORTANT!

Equity Trust Company does not investigate, sponsor, or endorse any
investment product. You assume sole responsibility for the success
or failure of your investments. You are responsible for directing the
investment of assets in your account. Equity Trust Company does
not provide any investment advice, or recommend or evaluate the
merits or suitability of any investment.

For each employee who wishes to establish his/her SIMPLE
IRA with Equity Trust Company, please provide him/her with
the following:

B A SIMPLE Plan Deferral Form.

B A SIMPLE IRA Application.

B A copy of the SIMPLE Retirement Plan Agreement, Sum-
mary Description, Employer Disclosure, and SIMPLE Re-
tirement Plan Adoption Agreement.

If Equity Trust Company’s services were suggested by a financial rep-
resentative, such person is not an agent, employee, representative, or
dffiliate of Equity Trust Company. Equity Trust Company is not responsi-
ble for and is not bound by any representations, warranties, statements
or agreements made by any financial representative.

Send the following items to Equity Trust Company:

B A copy of the SIMPLE Retirement Plan Adoption Agree-
ment.

SUBMISSION OPTIONS

OVERNIGHT:
Equity Trust Company

Attn: Institutional Accounts
1 Equity Way

Westlake, OH 44145

B Each employee’s SIMPLE IRA Adoption Agreement and
payment of the IRA set-up fees.

SIMPLE IRA contribution checks should be made payable and
mailed to Equity Trust Company. Please include a complete
breakdown of the contribution check, showing each em-
ployee’s name, social security number, Equity Trust account
number (if known), employee deferral amount, and employ-
er contribution amount. A contribution transmittal form is
available for you to use with each contribution check.

REGULAR MAIL:
Equity Trust Company
Attn: Institutional Accounts
P.O.Box 451159

Westlake, OH 44145

FAX:
For more information on establishing your account, (440) 365-1440
please contact a Client Service Representative at 800-955-

3434 or e-mail ElServices@equityinstitutional.com.

CONTACT INFORMATION

PHYSICAL ADDRESS:
Equity Trust Company
Attn: Institutional Accounts
1 Equity Way

Westlake, OH 44145

WEBSITE:
www.TrustETC.com

TOLL FREE:
800-955-3434

Or e-mail questions to:

E-MAIL:
ElServices@equityinstitutional.com
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ARTICLE |
Adoption and Purpose of Plan

1.01 Adoption of Plan: By completing and signing the Adoption Agreement, the Employer adopts the Sponsoring Organization’s
SIMPLE Retirement Plan. This SIMPLE Plan Agreement must be used with an Internal Revenue Service Model IRA, Form 5305-S
or 5305-SA, or a Service approved SIMPLE IRA.

1.02 Purpose:

(@) The purpose of this Plan is to provide benefits for the individuals who are eligible to participate hereunder. It is intended
that this Plan be for the exclusive benefit of the Employer’s Employees, and that the plan qualify under section 408(p) of
the Code.

(b) The Employer agrees to permit Elective Deferrals to be made in each Plan Year to the SIMPLE individual retirement ac-
count or SIMPLE individual retirement annuity (IRA) as described in section 408(a) or (b), respectively, of the Code, estab-
lished by or on behalf of each of the Employer’s Employees who are eligible to participate in the SIMPLE Retirement Plan.
SIMPLE contributions must be contributed to a separate SIMPLE IRA plan.

1.03 Limitation:

(@) The Employer cannot contribute to this SIMPLE IRA Plan for any calendar year if the Employer maintains another qualified
plan with respect to which contributions are made, or benefits are accrued, for any Employee’s service for any plan year
beginning or ending in that calendar year.

For this purpose, a qualified plan is defined in section 219(g)(5) of the Code as: a plan described in section 401(a) that
includes a trust exempt from tax under section 501(a); an annuity plan described in section 403(a); a plan established for
its employees by the United States, by a State or political subdivision thereof, or by an agency or instrumentality of any of
the foregoing (but not an eligible deferred compensation plan within the meaning of section 457(b)); a tax-sheltered an-
nuity plan described in section 403(b); a simplified employee pension (SEP) plan described in section 408(k); and another
SIMPLE IRA Plan described in section 408(p).

If the failure to meet the one-plan requirement is due to an acquisition or similar transaction, the Employer is treated as
meeting the one-plan requirement through the end of the following calendar year (through the end of the following 2
calendar years, if permitted under section 408(p)) provided that, during this period, Employees who would be employed
by another employer involved in the transaction had the transaction not occurred are not eligible to participate in this
Plan.

The one-plan requirement is not violated if the Employer maintains another qualified plan that limits participation to
Employees covered under a collective bargaining agreement described in section 410(b)(3)(A) of the Code and eligibility
to participate in the SIMPLE IRA Plan is limited to other Employees.

(b) If the Employer amends this plan other than by making an election permitted in the Adoption Agreement, the
Employer will no longer participate in the Sponsoring Organization’s SIMPLE Plan, the Employer will be considered to
have an individually designed SIMPLE Plan, and the Employer may no longer rely on the opinion letter received in con-
nection with this SIMPLE Plan. Any amendment to this SIMPLE IRA Plan can become effective only at the beginning of a
calendar year and must conform to the content of the plan notice for the calendar year.

(c)  This Plan may only be adopted by an Eligible Employer.

ARTICLE Il

Eligibility and Participation

2.01 Eligible Employees: All Employees of the Employer shall be eligible to participate in this Plan except for Excludible Employees
as defined under section 2.02 of this Plan.
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2.02 Excludible Employees: If the Employer elects in the Adoption Agreement, the following Employees shall be excluded from
eligibility:

(@) Employees included in a unit of employees covered by a collective bargaining agreement between employee
representatives and the Employer, provided that there is evidence that retirement benefits were the subject of good
faith bargaining between such parties, unless such agreement provides that some or all of such covered employees are
to be covered by this Plan. For purposes of this paragraph, the term “employee representatives” does not include any
organization more than half of whose members are employees who are owners, officers, or executives of the Employer.

(b)  Non-resident alien employees who receive no earned income from the Employer which constitutes income from sources
within the United States.

(c) Employees who are not reasonably expected to earn $5,000 of compensation from the Employer during the Plan Year for
which the contribution is being made if so indicated in the Adoption Agreement.

2.03 Participation:

(@) Each Eligible Employee will be eligible to become a Participant after satisfying the requirements specified in Item 9 of
the Adoption Agreement.

(b)  Each Eligible Employee shall establish an IRA in order to receive Employer contributions under this Agreement, and any
Employer contributions shall be made directly to such IRA plan. Unless otherwise elected in the Adoption Agreement,
such IRA shall be established with the Trustee of the Participant’s choice.

(c) If a Participant fails to timely establish or to maintain an IRA into which SIMPLE contributions may be made on such
Participant’s behalf, the Employer may execute any necessary documents to establish an IRA with the Trustee into which
such contributions shall be made on behalf of the Participant.

2.04 Plan Notice:

(@) The Employer shall notify each Eligible Employee immediately before each 60 -day election period of the Employee’s op-
portunity to make an election. The notice shall include a copy of the summary description as described in section 408(1)
(2)(B) of the Code. (Section 6693(c)(1) provides that if an employer fails to provide one or more notices, such employer
may be subject to a penalty of $50 per day for each day that the failure to provide notice occurs.)

(b)  Any amendment to this SIMPLE IRA Plan can become effective only at the beginning of a calendar year and must con-
form to the content of the Plan notice for the calendar year.

ARTICLE IlI
Written Allocation Formula

3.01 Amount of Contribution: The Employer agrees to contribute on behalf of each Eligible Employee for the Plan Year an amount
determined under one of the written allocation formulas specified in the Adoption Agreement.

3.02 Uniform Relationship to Compensation: All Nonelective Employer contributions to this Plan shall bear a uniform relationship
to the total Compensation of each Participant not to exceed the Compensation limit described in section 401(a)(17) of the
Code, as adjusted for the cost of living.

3.03 Limitation on Employer Contributions: The maximum employer contribution which may be made for any one Plan Year with
respect to any Participant and allocated to each Participant’s IRA is:

(@)  Elective Deferrals - Each Eligible Employee may elect to have salary deferral payments made under this SIMPLE Plan,
not to exceed the lesser of the percentage of compensation stated in the Deferral Form or the dollar amount specified
in section 4.01(c) of this Plan.

(b)  Employer Matching Contributions:

(i)  Unless the Employer elects section 3.03(c), the Employer is required to make a Matching Contribution equal to the
elective deferral by such Employee, but not in excess of 3% of such Participant’s Compensation, not to exceed the
dollar amount specified in section 4.01(c) of this Plan.
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(ii)  The Employer may elect a lesser percentage (not less than 1%) for any year if:
(A)  The Employer notifies all Eligible Employees within a reasonable time before the Election Period; and

(B) Employer Matching Contributions are not less than 3% for more than 2 of the calendar years in the 5 year
period ending with the current calendar year for which the reduction is effective.

(iii) Employers who have never maintained a SIMPLE plan or make nonelective contributions shall be treated as if the
level of Employer Matching Contributions was at 3% of compensation for the prior plan year.

(c) Employer Non-elective Contributions - In lieu of Matching Contributions described in section 3.03(b), an employer may
elect to make a 2% Nonelective Contribution for each Employee who is eligible to participate in the SIMPLE Plan. In order
to elect such Nonelective Contribution, the Employer must notify Eligible Employees of such election within a reasonable
time before the Election Period.

3.04 Deductibility of Employer Contributions: Contributions under this SIMPLE Retirement Plan are deductible by the Employer
for the taxable year with or within which the Plan Year of the SIMPLE Retirement Plan ends. Contributions made for a particular
taxable year and contributed by the due date of the Employer’s income tax return, including extensions, are deemed made in
that taxable year.

3.05 Vesting Requirements: An Employee’s right to any contribution made to a SIMPLE IRA shall be 100% immediately vested and
non-forfeitable at all times.

ARTICLE IV
Elective Deferral Rules

4.01 Elective Deferrals

(@)  Allocation of Elective Deferrals. The Employer shall contribute and allocate to each Employee’s IRA an amount equal to
the amount of the Employee’s Elective Deferrals. Elective Deferrals will be paid by the Employer to the Employee’s IRA
trustee, custodian, or insurance company (in the case of an individual retirement annuity contract) or an IRA established
on behalf of an Employee by the Employer.

(b) Salary Reduction Agreement Option. An Employee may elect to have Elective Deferrals made under this SIMPLE through
either single-sum or continuing contributions, or both, pursuant to a salary reduction agreement.

(c)  Amount of Elective Deferrals - An Eligible Employee may elect to have his or her Compensation reduced by a percent-
age or amount per pay period, or for a specified pay period or periods, as designated in writing to the Employer. An Eli-
gible Employee may elect to have his or her Compensation reduced by a percentage or a fixed dollar amount. The salary
reduction election shall be in writing and delivered to the Employer. The total amount of the reduction in the Eligible
Employee’s Compensation cannot exceed $13,500 for 2021. This limit is subject to cost-of-living increases in future years.

(d) An Eligible Employee who would attain age 50 or over by the end of the year can elect to have his or her Compensation
reduced by an additional amount of $3,000. After 2021, the maximum additional amount may be adjusted by the Secre-
tary of the Treasury for cost-of-living increases under section 414(v)(2)(C) of the Code.

(e)  Timing of Elective Deferrals. No deferral election may be based on Compensation an Employee received, or had a right
to receive, before execution of the deferral election. Notwithstanding the preceding sentence, an Employee may use
Compensation received during a Plan Year prior to executing a deferral election as a basis for determining their Elective
Deferral amount, but not as a source of their Elective Deferrals.

(f)  Under no circumstances may an Employee’s Elective Deferrals in any calendar year exceed the lesser of the percent speci-
fied in the Deferral Form of his or her Compensation, or the dollar amount specified in section 4.01(c) of this Plan.

4.02 Timing of Elective Deferrals: The Employer must make a salary reduction contribution to the SIMPLE IRA established for each
Eligible Employee under this SIMPLE IRA Plan as of the earliest date on which the contributions for an Eligible Employee can
reasonably be segregated from the Employer’s general assets, but in no event later than 30 days after the end of the month in
which the contribution is withheld from the Employee’s pay.

The Employer must make the matching or nonelective contribution to the SIMPLE IRA established for each Eligible Employee
under this SIMPLE IRA Plan no later than the due date for filing the Employer’s federal income tax return, including extensions,
for the taxable year that includes the last day of the calendar year for which the contribution is made.
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ARTICLE V
Glossary of Plan Terms

5.01 Adoption Agreement: The document executed by the Employer through which it adopts the Plan and agrees to be bound
by all terms and conditions of the Plan.

5.02 Code: The Internal Revenue Code of 1986 and the regulations issued thereunder as heretofore or hereafter amended.

5.03 Compensation: Compensation is defined as wages, salaries, and fees for professional services and other amounts received
(without regard to whether or not an amount is paid in cash) for personal services actually rendered in the course of employ-
ment with the employer maintaining the plan as defined under section 6051(a)(3) and (8) of the Code. For any Self-Employed
individual covered under the plan, Compensation will mean Earned Income. Compensation shall include only that compensa-
tion which is actually paid or made available to the Participant during the year. Compensation shall include any amount which
is contributed by the Employer pursuant to a salary reduction agreement and which is not includible in the gross income of
the Employee under sections 408(p), 401(k), 408(d)(6), 403(b), and compensation from the Employer deferred under a section
457 plan required to be reported by the Employer on Form W-2 (as described under section 6051(a)(8)). Compensation does
not include any amounts deferred under a section 125 plan of the Code.

The annual Compensation of each Participant taken into account under the Plan for purposes only of the Employer Non-
elective Contributions for any year shall not exceed the Compensation limit described in section 401(a)(17) of the Code as
adjusted by the Secretary of the Treasury for increases in the cost of living in accordance with section 401(a)(17)(B). The Com-
pensation limit for 2021 is $290,000.

5.04  Elective Deferrals: Any Employer contribution made under this SIMPLE Plan to an Employee’s IRA at the election of the Par-
ticipant, in lieu of cash compensation, and shall include contributions made pursuant to a salary reduction agreement or other
deferral mechanism.

5.05 Earned Income: Net earnings from self-employment determined under section 1402(a) of the Code without regard to sec-
tion 1402(c)(6), prior to subtracting any contributions made pursuant to this plan on behalf of the individual.

5.06 Election Period:

(@) An Employee who is an Eligible Employee for a particular calendar year must be permitted to make or modify a salary
reduction election during the 60-day period immediately preceding the calendar year, effective as soon as practical after
receipt by the Employer (or, if later, the date specified by the Employee in the salary reduction agreement) but not earlier
than the first pay period beginning in the calendar year. In the case of an Employee who becomes an Eligible Employee
other than at the beginning of a calendar year because 1) this Plan does not impose a prior-year-compensation require-
ment, 2) the Employee satisfied this Plan’s prior-year-compensation requirement during a prior period of employment
with the Employer, or 3) this Plan is first effective after the beginning of a calendar year, the Eligible Employee must be
permitted to make or modify a salary reduction election during the 60-day period that begins on the day plan notice is
provided to the Employee and that includes the day the Employee becomes an Eligible Employee or the day before. In
this case, the salary reduction election will become effective as soon as practical after receipt by the Employer (or, if later,
the date specified by the Employee in the salary reduction agreement) but any election made by the Eligible Employee
may be modified prospectively any time during the 60-day period.

(b) An Eligible Employee must be permitted to terminate a salary reduction election at any time. The termination request
must be in writing and become effective as soon as practical after receipt of the request by the Employer or, if later, the
date specified by the Employee in the termination request.

5.07 Eligible Employee: An Employee who meets the eligibility requirements as outlined in section 2.01 of the Plan and in Items
8 and 9 of the Adoption Agreement.

5.08 Eligible Employer: An Employer which had no more than 100 employees who received at least $5,000 of compensation from
the Employer for the preceding Plan Year (the “100 Employee limit"). An Eligible Employer who adopts a SIMPLE Retirement
Plan for 1 or more years, and who subsequently fails to be an Eligible Employer, shall be treated as an Eligible Employer for the
2-year period following the last year the Employer was an Eligible Employer. If the failure to continue to satisfy the 100-Em-
ployee limit is due to an acquisition or similar transaction, the 2-year grace period applies only if the Employer satisfies the
provisions of section 410(b)(6)(c)(i) of the Code.
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5.09

5.10

5.1
5.12
5.13

5.14

5.15
5.16

5.17

5.18
5.19

5.20

Employee: Anindividual, including a Self-Employed (described in section 401(c)(1) of the code) and a common-law employee,
employed by the Employer, who performs services with respect to the trade or business of the Employer. Also any employee
of any other employer required to be aggregated under section 414(b), (c) or (m) of the Code; any leased employee within the
meaning of section 414(n) of the Code shall be considered an Employee; and all Employees required to be aggregated under
section 414(o) of the Code.

Employer: The sole proprietorship, partnership, corporation or other entity identified as such in the Adoption Agreement. If
the Employer is a member of a controlled group of corporations (under section 414(b) of the Code), a group of trades or busi-
nesses under common control (under section 414(c)), an affiliated service group (under section 414(m)) or is required to be
aggregated with any other entity under section 414(o), then for purposes of this SIMPLE IRA Plan, the term “Employer” shall
include the other members of such groups or other entities required to be aggregated with the Employer.

Matching Contributions: The Employer contribution described in section 3.03(b) of the Plan.
Non-elective Contributions: The 2% of each Eligible Employee’s Compensation described in section 3.03(c) of the Plan.

Participant: Any Employee who has met the eligibility requirements of this Plan and who is eligible to receive an Employer
contribution.

Plan: The Sponsoring Organization’s SIMPLE Retirement Plan consisting of this plan document and the Adoption Agreement
as completed and signed by the Employer.

Plan Year: The calendar year.

SIMPLE: A Savings Incentive Match Plan for Employees, as defined in section 408(p) of the Code under which Elective Deferrals
may be made.

Self-Employed: An individual who has Earned Income for a Plan Year from the trade or business with respect to which the Plan
is established. A Self-Employed also includes an individual who would have had Earned Income but for the fact that the trade
or business had no net profits for the Plan Year.

Sponsoring Organization: The entity specified in the Adoption Agreement.

Trustee/Custodian: The financial institution or other organization which qualifies under section 408(a) of the Code and is
serving as Trustee or Custodian of the IRA plan to which an Employer contribution is made under this SIMPLE Retirement Plan.
The term Trustee shall also include an issuer of an annuity contract or endowment contract of an individual retirement annuity
as described under section 408(b) of the Code.

Designated Financial Institution (DFI):

(@) A Designated Financial Institution is a trustee, custodian, or insurance company (that issues annuity contracts) that re-
ceives all contributions made pursuant to this SIMPLE IRA Plan and deposits those contributions to the SIMPLE IRA of
each Eligible Employee. If Item 14(b) of the Adoption Agreement is checked, the Employer will designate the financial
institution at which SIMPLE IRAs will be established to receive contributions for Eligible Employees. Pursuant to the pro-
visions of section 408(p)(7) of the Code, the DFI will notify Eligible Employees in writing (either separately or as part of
the Plan Notice described in section 2.04 of the Plan) that their SIMPLE IRA balances may be transferred without cost or
penalty to another SIMPLE IRA in accordance with the withdrawal and rollover provisions under section 408(d)(3)(G).

(b) Ifltem 14(a) of the Adoption Agreement is checked, the Employer must permit each Eligible Employee to select the finan-
cial institution for his or her SIMPLE IRA (Non-DFI) An IRS Form 5304-SIMPLE should be submitted.
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The Savings Incentive Match Plan for Employees (“SIMPLE") is a plan that provides you with a simplified way to enhance your employees
retirement income. Under a SIMPLE, eligible employees may choose whether to make elective deferrals to the SIMPLE or to receive the
amounts in cash. If elective deferrals are made, you contribute the amounts deferred by employees directly into a SIMPLE Individual Re-
tirement Arrangement (SIMPLE IRA) set up by or on behalf of the employee with a bank, insurance company, or other qualified financial
institution. The SIMPLE IRA must be one for which the Internal Revenue Service has issued a favorable opinion letter or a model SIMPLE
IRA published by the Service. The information provided below is intended to assist you in understanding and administering the elective
deferral provisions of your SIMPLE Retirement Plan.

I. Employers Who May Not Use This SIMPLE Plan

This SIMPLE Plan may not be used if you are an employer who:
A. Maintains any other retirement plan including a qualified plan, SEP, SARSEP or 403(b) plan.

B. Had more than 100 employees, who received at least $5,000, at any time during the prior plan year. (If you are a member of
a controlled group of businesses, you may use this SIMPLE Plan, provided that in the prior plan year there were never more
than 100 employees who received at least $5,000 for the prior plan year, in total, of all the members of such groups, trades,
or businesses. In addition, all eligible employees of all the members of such groups, trades, or businesses must be eligible to
make elective deferrals to this SIMPLE Plan.)

Il. Making the Agreement

This SIMPLE Plan agreement is considered made when:
A. You have completed all blanks on the Adoption Agreement and the Summary Description; and

B. You have given all eligible employees copies of this SIMPLE agreement and the completed Summary Description. Any indi-
vidual who, in the future, becomes eligible to participate in this SIMPLE Plan must be given the Summary Description prior
to becoming an eligible employee.

Ill. Effective Date

This SIMPLE Plan agreement is effective on the date indicated in the Adoption Agreement. No elective deferrals may be made by an
employee on the basis of compensation that the employee received or had a right to receive before adoption of this agreement and
execution by the employee of the deferral election. This means your employees may not use compensation received during a plan
year prior to executing a deferral election as a source of their elective deferrals.

For example, you adopt your SIMPLE Plan on July 1st for a calendar plan year, and your employees execute the deferral elections dur-
ing July of that year. An eligible employee elects to defer up to 10% of his annual compensation. The employee earns $10,000 prior to
executing the deferral election. The same employee earns $10,000 after executing their deferral election. Your employee may defer
up to $20,000 X 10% or $2,000 for the plan year. However, the $2,000 would only be permitted to be deferred into the plan from the
$10,000 earned after signing the deferral election.

IV. Deductibility of Contributions

You may deduct, subject to the otherwise applicable limits, those contributions made to a SIMPLE Plan. Contributions to the SIMPLE
Plan are deductible for your tax year with or within which the plan year of the SIMPLE Plan ends. Contributions made for a particular
tax year and contributed by the due date of your income tax return, including extensions, are deemed made in that taxable year.
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V. Elective Deferrals

You may permit your employees to make elective deferrals through salary reduction that, at the employee’s option, may be contrib-
uted to the SIMPLE Plan or received by the employee in cash during the year. You are responsible for telling your employees how
they may make, change, or terminate elective deferrals based on salary reduction. You must also provide a SIMPLE Deferral Form on
which they may make their deferral election. Elective deferrals (although treated as employer contributions) are treated as wages for
purposes of FICA and FUTA taxes. Nonelective and Matching contributions are not subject to FICA and FUTA taxes. You are required
to report the amount of each employee’s elective deferral on such employee’s Form W-2. If an employee elects to stop deferring dur-
ing a Plan Year, you may elect on the Adoption Agreement to restrict such employee from resuming deferrals until the 1st day of the
next Plan Year.

VI. SIMPLE Plan Requirements

A. Compensation is the employee’s total compensation from the employer and includes:
1. Amounts received for personal services actually performed (see section 1.219-1(c) of the Income Tax Regulations); and
2. Earned income defined under section 408(p)(6)(A)(ii) of the Code.

B. The maximum limit on the amount of compensation an employee may elect to defer under a SIMPLE for a year is the lesser of
the percentage of compensation indicated in the Deferral Form or “the applicable annual dollar limitation” described below:

Contribution Limit

2019 $13,000
2020 $13,500
2021 $13,500

The maximum amount will be adjusted for cost-of-living increases in multiples of $500.

C. Employees who attain age 50 or over by the end of a calendar year can elect to have his or her Compensation reduced by
an additional amount listed below. The maximum additional age-50 catch-up amount will be adjusted for cost-of-living
increases in multiples of $500.

Tax Year Catch-Up Limit

2019 $3,000
2020 $3,000
2021 $3,000

D. You are generally required to match each employee’s elective deferrals on a dollar for dollar basis up to 3% of compensation,
not to exceed “the applicable annual dollar limitation”. However, you may elect to reduce the 3% of compensation match
(but not less than 1%), as long as such election will not result in less than a 3% Match in more than 2 years of the 5 year period
ending with the current year.

E. Inlieu of an Employer Matching Contribution, you may contribute a 2% of Compensation Nonelective Contribution on be-
half of all Eligible Employees. This is the only contribution under the SIMPLE plan where each employee’s compensation is
limited to $290,000 adjusted for the cost of living in 2021.

F.  Matching and Nonelective contributions cannot be made during the same plan year. You must indicate under which contri-
bution formula you are making contributions and must communicate your election to your employees by providing a Notice
within a reasonable period before the election period as specified in Article 5.06 of the Plan.

G. Failure to provide the required employee notices or the Summary Description will result in a $50 per day penalty.

All contributions made to an Employee’s SIMPLE IRA are immediately 100% vested.
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I.  You are responsible for delivering all contributions under this SIMPLE Plan directly to the trustee or custodian of your em-
ployee’s SIMPLE IRA. Salary deferral contributions are required to be deposited into the employee’s SIMPLE IRA on a date
that is as soon as you can reasonably segregate them from your general assets, but absolutely no later than 30 calendar days
following the month that the deferral contributions were withheld from your employee’s pay. Failure to make these deposits
on a timely basis could result in your entire SIMPLE Plan being disqualified, as well as civil or criminal penalties under ERISA.
These rules also apply in the case of self-employed individuals. Thus, the latest day for the deposit of salary reduction con-
tributions made on behalf of a self-employed individual for a calendar year is 30 days after the end of such year, which is
January 30th.

VII. Excess Elective Deferrals

The law limits the maximum amount of compensation an employee may elect to defer under a SIMPLE (and certain other arrange-
ments) during the calendar year. This deferral limit under the SIMPLE is indexed according to the cost of living. In addition, the limit
may be increased if the employee makes elective deferrals to a salary reduction arrangement under section 403(b) of the Code, or a
401(k) plan maintained by another Employer. Amounts deferred for a year in excess of this limit are considered “excess elective defer-
rals”and are subject to the consequences described below.

The SIMPLE deferral limit applies to the total elective deferrals the employee makes for the calendar year, from all employers, under
the following arrangements:

A. SIMPLE Retirement Plans under section 408(p) of the Code;

B.  Elective SEPs under section 408(k)(6) of the Code;

C. Cash or deferred arrangements under section 401(k) of the Code; and

D. Salary reduction arrangements under section 403(b) of the Code.
Thus, an employee may have excess elective deferrals even if the amount deferred under this SIMPLE plan alone does not exceed
the deferral limit. If an employee who elects to defer compensation under this SIMPLE Plan has made excess elective deferrals for a

calendar year, he or she must include such excess elective deferrals in income in the year to which the deferrals relate and must also
withdraw those excess elective deferrals by April 15 following the calendar year to which the deferrals relate.

VIIl. Nondeductible Employer Contributions - Tax Consequences

If you contribute more than you can deduct, you are liable for an excise tax of 10% on the amount of the Nondeductible Employer
Contribution under section 4972 of the Code. Nondeductible Employer Contributions may occur when you contribute too much
(more than a 3% of compensation match, or more than a 2% of compensation nonelective contribution).

IX. Restrictions on Withdrawals

Your employees may roll over or transfer only to another trustee or custodian of a SIMPLE IRA any SIMPLE contributions (or income on
these contributions) made during a particular plan year within the 2 year period the employee first participated in the SIMPLE Plan.
After such 2 year period, the employee may roll over or transfer amounts in the SIMPLE IRA into any other IRA. If the Adoption Agree-
ment indicates that all initial SIMPLE contributions will be made to a single designated Trustee, an Employee must be permitted to
move that SIMPLE IRA without cost or penalty to another SIMPLE IRA or, if after the 2 year period, to any other IRA.

If your employees withdraw amounts from their SIMPLE IRA during the 2 year period beginning on the date such employee first
participated in the SIMPLE Plan, the distribution will be includible in the employee’s gross income and may also be subject to a 25%
additional income tax as described in section 72(t)(6) of the Code.

X. For More Information

To obtain more information concerning the rules governing this SIMPLE Retirement Plan, please contact the Sponsoring Organization,
whose name, address and phone number appear in the SIMPLE Retirement Plan Adoption Agreement.
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1 PLANINFORMATION

NAME OF EMPLOYER

ADDRESS OF EMPLOYER

NAME OF TRUSTEE/CUSTODIAN

ADDRESS OF TRUSTEE/CUSTODIAN

2 ELIGIBILITY REQUIREMENTS

All Employees of the Employer shall be eligible to participate under the Plan except:
[] a. Employeesincluded in a unit of employees covered under a collective bargaining agreement described in Section 2.02(a) of
the Plan.

[[] b. Non-resident alien employees who did not receive US source income described in Section 2.02(b) of the Plan.

[] c Employees who are not reasonably expected to earn $ (not to exceed $5,000) during the Plan Year for which
the contribution is being made.

[[] d. There are no eligibility requirements. All Employees are eligible to participate upon the later of the plan’s effective date or
the employee’s date of hire.

Each Eligible Employee will be eligible to become a Participant after having worked for the Employer during any prior years
(not to exceed 2) and received at least $ in compensation (not to exceed $5,000), during each of such prior years.

3 WRITTEN ALLOCATION FORMULA

The Employer has agreed to provide contributions for the Plan Year as follows (complete only one choice):

@ Matching Contribution - The amount of the Participant’s Elective Deferral not in excess of 3% of such Participant’s Compen-
sation.

[] b. Matching Contribution - The amount of the Participant’s Elective Deferral not in excess of % (not less than 1% nor more
than 3%) of each Participant’s Compensation.

[] ¢ Non-elective Employer Contribution - 2% of each Eligible Employee’s Compensation, who receives at least $5,000, or

, if lesser, in Compensation from the Employer for the Plan Year.

4 ADDITIONAL INFORMATION

The Employer has designated (insert name & title) to provide ad-
ditional information to participants about the Employer’s SIMPLE Plan.
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GENERAL DISCLOSURE INFORMATION

The following information explains what a Savings Incentive Match Plan for Employees (“SIMPLE") is, how contributions are made, and
how to treat these contributions for tax purposes. For more specific information, refer to the SIMPLE Retirement Plan document itself,
the completed Adoption Agreement and the accompanying “Employer Disclosure.”

For a calendar year, you may make or modify a salary reduction election during the 60-day period immediately preceding January 1 of
that year. However, for the year in which you first become eligible to make salary reduction contributions, the period during which you
may make or modify the election is a 60 day period that includes either the date you become eligible or the day before. If indicated

on the Adoption Agreement, you may have additional opportunities during a calendar year to make or modify your salary reduction
election.

I. SIMPLE Retirement Plan and SIMPLE IRA Defined

A SIMPLE Retirement Plan is a retirement income arrangement established by your employer. Under this SIMPLE Plan, you may choose
to defer compensation to your own SIMPLE Individual Retirement Account or Annuity (“IRA"). You may base these “elective deferrals”
on a salary reduction basis that, at your election, may be contributed to a SIMPLE IRA or received in cash. This type of plan is available
only to an employer with 100 or fewer employees who earned at least $5,000 during the prior calendar year.

A SIMPLE IRA is a separate IRA plan that you establish with an eligible financial institution for the purpose of receiving contributions
under this SIMPLE Retirement Plan. Your employer must provide you with a copy of the SIMPLE agreement containing eligibility
requirements and a description of the basis upon which contributions may be made. All amounts contributed to your SIMPLE IRA
belong to you, even after you quit working for your employer.

Il. Elective Deferrals - Not Required

You are not required to make elective deferrals under this SIMPLE Retirement Plan. However, if the Employer is matching your elective
deferrals, no Employer contribution will be made on your behalf unless you elect to defer under the plan.

lll. Elective Deferrals - Annual Limitation

The maximum amount that you may defer under this SIMPLE Plan for any calendar year is limited to the lesser of the percentage of
your compensation indicated in the Deferral Form or“the applicable annual dollar limitation” described below:

Tax Year Contribution Limit
2019 $13,000
2020 $13,500
2021 $13,500

The maximum amount will be adjusted for cost-of-living increases in multiples of $500.

If you attain age 50 or over by the end of a calendar year, you can elect to have your compensation reduced by an additional “catch-

up”amount listed below. The maximum additional age 50 catch-up amount will be adjusted for cost-of-living increases in multiples
of $500.

Tax Year Catch-Up Limit
2019 $3,000
2020 $3,000
2021 $3,000
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If you work for other employers (unrelated to this Employer) who also maintain a salary deferral plan, there is an overall limit on the
maximum amount that you may defer in each calendar year to all elective SEPs, cash or deferred arrangements under section 401(k)
of the Code, other SIMPLE plans and 403(b) plans regardless of how many employers you may have worked for during the year. This
limitation is referred to as the section 402(g) limit. The section 402(g) limit on elective deferrals is listed below and is indexed accord-
ing to the cost of living.

Tax Year Section 402(g) Limit
2019 $19,000
2020 $19,500
2021 $19,500

IV. Elective Deferrals - Tax Treatment

The amount that you may elect to contribute to your SIMPLE IRA is excludible from gross income, subject to the limitations discussed
above, and is not includible as taxable wages on Form W-2. However, these amounts are subject to FICA taxes.

V. Elective Deferrals - Excess Amounts Contributed

When “excess elective deferrals” (i.e., amounts in excess of the SIMPLE elective deferral limit (“the applicable annual dollar limitation”
described in Section Il above) or the section 402(g) limit) are made, you are responsible for calculating whether you have exceeded
these limits in the calendar year. The section 402(g) limit for contributions made to all elective deferral plans is listed in Section llI
above.

VI. Excess Elective Deferrals - How to Avoid Adverse Tax Consequences

Excess elective deferrals are includible in your gross income in the calendar year of deferral. Income on the excess elective deferrals is
includible in your income in the year of withdrawal from the SIMPLE IRA. You should withdraw excess elective deferrals and any allo-
cable income, from your SIMPLE IRA by April 15 following the year to which the deferrals relate. These amounts may not be transferred
or rolled over tax-free to another SIMPLE IRA.

VII. Income Allocable to Excess Amounts

The rules for determining and allocating income attributable to excess elective deferrals and other excess SIMPLE contributions are
the same as those governing regular IRA excess contributions. The trustee or custodian of your SIMPLE IRA will inform you of the in-
come allocable to such excess amounts.

VIII. Availability of Regular IRA Contribution Deduction

In addition to any SIMPLE contribution, you may contribute to a separate IRA the lesser of 100% of compensation or the regular IRA
contribution dollar limit to an IRA as a regular IRA contribution. However, the amount that you may deduct is subject to various
limitations since you will be considered an “active participant” in an employer-sponsored plan. See Pub. 590, “Individual Retirement
Arrangement’, for more specific information.

IX. SIMPLE IRA Amounts - Rollover or Transfer to Another IRA

You may not roll over or transfer from your SIMPLE IRA any SIMPLE contributions (or income on these contributions) made during the
plan year to another IRA (other than a SIMPLE IRA) or to an employer plan until the 2 years following the date you first participated in
the SIMPLE plan. Also, any distribution made before this time will be includible in your gross income and may also be subject to a 25%
additional income tax for early withdrawal. You may, however, remove excess elective deferrals and income allocable to such excess
amounts from your SIMPLE IRA before this time, but you may not roll over or transfer these amounts to another IRA.
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If the Adoption Agreement indicates that all initial SIMPLE contributions will be made to a single designated Trustee or Custodian, you
may transfer your SIMPLE IRA without cost or penalty to another SIMPLE IRA (if within the 2 year period) or thereafter to any other IRA.

After the restriction described above no longer applies, you may withdraw, or receive, funds from your SIMPLE IRA, and no more than
60 days later, place such funds in another IRA, SIMPLE IRA, qualified plan, 403(b) plan, or 457 plan. This is called a “rollover” and may
not be done without penalty more frequently than at one-year intervals, if you are rolling to another SIMPLE IRA or IRA. However,
there are no restrictions on the number of times that you may make “transfers” if you arrange to have such funds transferred between
the trustees /custodians so that you never have possession of the funds. You may not, however, roll over or transfer excess elective
deferrals, and income allocable to such excess amounts from your SIMPLE IRA to another IRA. These excess amounts may be reduced
only by a distribution to you.

X. Filing Requirements

You do not need to file any additional forms with the IRS because of your participation in your employer’s SIMPLE Plan.

XI. Employer to Provide Information on SIMPLE IRAs and the SIMPLE Agreement

Your employer must provide you with a copy of the executed SIMPLE agreement, this Summary Description, the form you should use
to elect to defer amounts to the SIMPLE, and a statement for each taxable year showing any contribution to your SIMPLE IRA.

X. Filing Requirements

The financial institution must provide you with a disclosure statement that contains the following items of information in plain non-
technical language.

The statutory requirements that relate to the SIMPLE IRA;
The tax consequences that follow the exercise of various options and what those options are;
Participation eligibility rules and rules on the deductibility and non-deductibility of retirement savings;

> wnN =

The circumstances and procedures under which you may revoke the SIMPLE IRA, including the name, address, and telephone
number of the person designated to receive notice of revocation (this explanation must be prominently displayed at the begin-
ning of the disclosure statement);

5. Explanations of when penalties may be assessed against you because of specified prohibited or penalized activities concerning
the SIMPLE IRA; and

6. Financial disclosure information which:

a. Either projects value, growth, rates of the SIMPLE IRA under various contribution and retirement schedules, or describes the
method of computing and allocating annual earnings and charges which may be assessed;

b. Describes whether, and for what period, the growth projections for the plan are guaranteed or a statement of earnings rate
and terms on which these projections are based, and;

c.  States the sales commission to be charged in each year expressed as a percentage of $1,000.

See Publication 590, “Individual Retirement Arrangements’, which is available at most IRS offices, for a more complete explanation of
the disclosure requirements.

In addition to the disclosure statement, the financial institution is required to provide you with a financial statement each year. It may
be necessary to retain and refer to statements for more than one year in order to evaluate the investment performance of your SIMPLE
IRA and in order that you will know how to report SIMPLE IRA distributions for tax purposes.
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1 GENERAL PLAN INFORMATION

PARTICIPANT’'S NAME SOCIAL SECURITY NUMBER

STREET ADDRESS

aTy STATE ZIP CODE
NAME OF EMPLOYER

NAME OF TRUSTEE/CUSTODIAN

2 SALARY REDUCTION DEFERRAL ELECTION

Subject to the requirements of the SIMPLE Retirement Plan of the above-named employer, | authorize the following amount or per-
centage of my compensation to be withheld from each of my paychecks and contributed to my SIMPLE IRA:

] a % of my salary (not in excess of 100%).
[] b $ per pay period.
[] c $ as of (Insert amount and date of single-sum deferral payment).

[] d. lelectnotto participate in my Employer’s SIMPLE Plan with respect to Salary reduction contributions.
This salary reduction authorization shall remain in effect until | give a written modification or termination of its terms to my employer.

3 AMOUNT OF DEFERRAL

[ 2 [Iflwill be under age 50 by the end of the relevant year, | understand that the total amount of my salary reduction contribu-
tions cannot exceed a specified dollar amount explained in the Summary Description.

[ ] b. Iflwill be age 50 or over by the end of the relevant year, | understand that the total amount of my age 50 catch-up salary
reduction contributions cannot exceed a specified dollar amount explained in the Summary Description.

[] ¢ lunderstand thatthe total amount|deferin any calendar year to this SIMPLE may not exceed the lesser of: %
of my compensation; or the dollar limitation indicated in (a) or (b) above.

4 COMMENCEMENT OF DEFERRAL

The deferral election specified in Section 2 above shall not become effective before (Specify a date no earlier
than the first day of the first pay period beginning after you sign this agreement.

5 DISTRIBUTIONS FROM SIMPLE IRA

| understand that any amounts withdrawn from my SIMPLE IRA are includible in my gross income and may be subject to 25% additional
income tax if withdrawn within 2 years of the day | first participated in this SIMPLE Plan.
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6 EMPLOYEE SELECTION OF SIMPLE IRA TRUSTEE OR CUSTODIAN

| appoint the following financial institution to serve as the trustee, custodian, or issuer of my SIMPLE IRA.
NAME OF FINANCIAL INSTITUTION

ADDRESS

SIMPLE IRA ACCOUNT HOLDER NAME ACCOUNT NUMBER

| understand that | must establish a SIMPLE IRA to receive any contributions made on my behalf under this SIMPLE IRA Plan. If the infor-
mation regarding my SIMPLE IRA is incomplete when | first submit my salary reduction agreement, | realize that it must be completed
by the date contributions must be made under the SIMPLE IRA Plan. If I fail to update my agreement to provide this information by that
date, | understand that my employer may select a financial institution for my SIMPLE IRA.

Date Signature of Participant

7 TERMINATION OF ELECTIVE DEFERRALS

| understand that my Employer may restrict me from resuming Elective Deferrals until the January 1st of the next Plan Year, if so indi-
cated on the Adoption Agreement.

0 | wish to stop my Elective Deferrals as of . (Fill in the date you want your salary reduction contributions to end.
The date must be after you sign this agreement.)

Employee Initials

8 DURATION OF ELECTION

This salary reduction agreement replaces any earlier agreement and will remain in effect as long as | remain an Eligible Employee
under the SIMPLE IRA Plan or until | provide my Employer with a new salary reduction agreement as permitted under this SIMPLE IRA
Plan.
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1 EMPLOYER INFORMATION
NAME EMPLOYER IDENTIFICATION NUMBER
STREET ADDRESS
aTy STATE ZIP CODE
CONTACT PERSON NAME PHONE
2 PLAN INFORMATION
Effective Date: [ ] January 1, or [] (For initial Plan Year, enter a date between January 1 and

October 1.)

Sponsoring Organization:

The Sponsoring Organization will inform the Employer of any amendments to the SIMPLE or if the Sponsoring Organization no longer
sponsors this Plan.

3 ELIGIBILITY REQUIREMENTS

All Employees of the Employer shall be eligible to participate under the Plan except:

@ Employees included in a unit of employees covered under a collective bargaining agreement described in section 2.02(a)
of the Plan. (NOTE: This box is deemed checked if the special rule for the one-plan requirement in section 1.03(a) applies.)

[] b. Non-resident alien employees who did not receive US source income described in section 2.02(b) of the Plan.

[] c If the Employer has been involved in an acquisition, or similar transaction, by checking the box below, the following Em-
ployees are not Eligible Employees, but only for the calendar year of the transaction and the following calendar year (the
following 2 calendar years, if permitted by section 408(p)):

[[] Employeeswho would be employed by another employer involved in the (insert date of transaction)
transaction with the Employer had the transaction not occurred. (NOTE: This box is deemed checked if section 1.03(a)
of the Plan applies.)

o

Full eligibility. All Employees are eligible.

00O

Limited eligibility. Eligibility is limited to each Eligible Employee who is described in both (i) and (ii) below:

() Prior year compensation. An Eligible Employee who has received at least $5,000, or , if lesser, in Compensa-
tion during any 2, or (insert 0 or 1), if less, preceding calendar years (need not be consecutive); and

(i) Current year compensation. An Eligible Employee who is reasonably expected to receive at least $5,000, or

, if lesser, in Compensation during the current calendar year.

4 WRITTEN ALLOCATION FORMULA - EMPLOYER CONTRIBUTIONS

The Employer shall contribute on behalf of each Participant for each Plan Year in accordance with one of the following as indicated in

the Summary Description.
[[] a. Matching Contribution in the amount of the Participant’s Elective Deferral. Employer Matching Contributions must meet the
requirements of section 3.03(b) of the Plan.

[] b. Non-elective Contribution of 2% of each Eligible Employee’s Compensation, who receives at least $5,000, or ,
if lesser, in Compensation from the Employer for the Plan Year.
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5 WRITTEN ALLOCATION FORMULA - ELECTIVE DEFERRALS

An Eligible Employee may elect to have his/her Compensation reduced by a percentage as specified on the Deferral Form (including a
“catch-up” contribution.).

If a Participant elects to stop deferring during a Plan Year, such Participant:
[] a. may not begin Elective Deferrals until January 1 of the next Plan Year; or

[] b. mayresume Elective Deferrals at any time provided another Deferral Form is filed with the Employer.

An Eligible Employee will be permitted to make or modify his deferral election: (insert date(s) which will apply to
all Eligible Employees),

6 INVESTMENT PROVISIONS

The IRA accounts of each Participant shall be established and maintained with:
[[] a. ATrustee/Custodian of each Participant’s choice if indicated on the Deferral Form; or

[] b. The”DFI” Trustee/Custodian named by the Employer is (insert name and address of DFI):

7 SIGNATURES

Employer Trustee
By (Authorized Signature) By (Authorized Signature)
Date Date
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Employee Name Number Account Number | Deferral Deferral

Social Security Equity Trust Employee | Employer

Total

P. O. BOX 451159 | WESTLAKE, OH 44145 | PHONE: (800) 955-3434 | FAX: (440) 365-1440 | EMAIL: EISERVICES@EQUITYINSTITUTIONAL.COM

©2020 Equity Trust Company Equity Institutional is a registered trademark of Equity Trust Company EI209, Rev 12/2020



FAQs for Equity Trust
Company IRA Owners

The purpose of these FAQs is to educate you on your responsibilities as the
owner of a self-directed individual retirement account (IRA), and the limited
role of Equity Trust Company. Please read these FAQs carefully.

WHAT IS A SELF-DIRECTED IRA?

A self-directed IRA is a retirement account that enables you to exercise your own discretion to select the assets that
you invest in and hold in your IRA, including real estate, private equity, private lending, precious metals, and other
assets permitted to be held in an IRA. All investment decisions and directions in your self-directed IRA are made
exclusively by you or a designated third party, such as an investment advisor or power of attorney that you appoint.

WHAT IS A SELF-DIRECTED IRA CUSTODIAN?

The Internal Revenue Code requires that a qualified custodian maintain custody of the assets in an IRA for the
account owner. Unlike registered financial advisors and broker-dealers, Equity Trust Company, as custodian, does
not offer or sell investments, or provide any investment guidance or advice. Rather, we perform the role of a direct-
ed custodian, and execute your investment decisions solely at your direction.

WHAT DOES THE CUSTODIAN OF A SELF-DIRECTED IRA DO?

As custodian of a self-directed IRA, Equity Trust acts in the limited role of a non-discretionary administrator of your
retirement assets. We provide the following services for your self-directed IRA:

* Processes and maintains an IRA agreement and forms you submit to request actions in your IRA

+ Accepts receipt of and records contributions, transfers, and rollovers from other IRAs/retirement plans

+ Receives and acts on your instructions to remit funds from the IRA to pay for investments you have selected
+ Receives and acts on your instructions to sell, withdraw from or liquidate investments held in your IRA

+ Holds originals or copies of documents, such as subscription agreements, operating agreements, offering
memoranda, promissory notes, certificates, and other evidence of your IRA's ownership of investments

* Receives and records income from assets held in your IRA

+ Receives and acts on your instructions to distribute assets to you or to other retirement plans from your IRA
+ Provides you with statements reflecting transactions, funds, and assets held in your IRA

« Performs tax reporting on IRS Forms 1099-R and 5498 as required by the Internal Revenue Service (IRS)

WHAT DOES THE CUSTODIAN OF A SELF-DIRECTED IRA NOT DO?
A self-directed IRA custodian does not provide the following services:

« Offer to sell investments
+ Provide investment, tax, estate planning, or legal advice
« Offer to sell investments

« Recommend, endorse or approve any investments

- This means that, in acting as custodian of an investment you have selected, the self-directed IRA custodian
does not recommend, endorse, or approve that type of investment.

(888) 382-4727 | TrustETC.com ©2022 Equity Trust®. All rights reserved.
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« Recommend or endorse investment advisors or sponsors

- This means that, when a custodian communicates with or acts on directions from an investment advisor
or sponsor selected by you, the self-directed IRA custodian is not recommending, endorsing or approving of
that advisor or sponsor. The custodian is also not an agent of that advisor or sponsor or affiliated with such
advisor or sponsor, unless otherwise disclosed.
+ Determine the fair market value of account investments

- The Internal Revenue Code requires the valuation of assets held in IRAs. The custodian of your self-directed
IRA will not perform a valuation of your assets. It is your responsibility to ensure that the custodian of your
self-directed IRA receives any required valuation. The custodian’s receipt, recording or filing with the IRS of
any valuation submitted to the custodian of your self-directed IRA is not a warranty or representation by the
custodian of your self-directed IRA that the reported value is accurate.

« Perform due diligence on any investment or investment advisor or sponsor that you select
+ Determine the safety, prudence, or suitability of any investment that you select for your IRA or for yourself
« Have an obligation to determine whether a transaction would be deemed a Prohibited Transaction as outlined

in Internal Revenue Code section 4975 (26 USC § 4975). The responsibility lies with the account owner to
ensure the transaction is not a Prohibited Transaction and otherwise complies with IRA rules and regulations.

DUTIES OF AN ACCOUNT OWNER
Self-Directed IRAs provide the account owner the opportunity to make his or her own investment decisions and
invest in a variety of asset classes. The owner of a self-directed IRA has the following responsibilities:

« Provide direction to the custodian for all desired investments and action

« Conduct any due diligence of an investment opportunity, sponsor, advisor or other third party with which
the account owner wishes to work

+ Understand the risks associated with investments and receive any necessary investment, legal, tax or other
advice to assist with this understanding

+ Provide annual valuations to the custodian for all assets held in the IRA

+ Ensure that all assets can be held legally in an IRA under IRS rules and do not violate the Prohibited
Transaction rules or any other applicable rules or regulations

* Monitor the IRA and review account statements and all other required tax forms and custodian forms on a
regular basis

« Take any required minimum distributions from the IRA

WHAT SHOULD | DO BEFORE | MAKE AN INVESTMENT IN A SELF-DIRECTED IRA?

Before you invest, it is prudent to perform your own thorough research and due diligence on the risk profile of an
investment and the track record of the investment advisor and/or sponsor. Websites, including but not limited to
ftc.gov, sec.gov, finra.org, www.nfa.futures.org and bbb.org maintain free and valuable resources. In addition, it is
also prudent to consult with tax and legal advisors for specific questions about your investment and any tax or legal
implications.

Equity Trust Company is a directed custodian and does not provide tax, legal or investment advice. Any information communicated by Equity Trust is for educational
purposes only, and should not be construed as tax, legal or investment advice. Whenever making an investment decision, please consult with your tax attorney or
financial professional.
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2023 IMPORTANT
‘;@h/’ E@HTY INFORMATION AND UPDATES
& | TRUST COMPANY® CONCERNING YOUR
RETIREMENT ACCOUNT

This Notice serves two purposes: (1) to offer information about the recently enacted SECURE 2.0 Act of
2022 (the “Act’), which impacts retirement savings accounts; and (2) to provide updated information
concerning contribution limits and required minimum distributions. This Notice supplements any conflicting
information contained in the Custodial Account Agreement and/or IRA Disclosure Statement.

The Act and New Required Minimum Distributions (“RMD”) Rules

Some of the Act’s provisions have gone into effect (starting January 1, 2023), while other provisions will go
into effect over the next few years. Below are some of the Act’'s key provisions that may impact your
retirement savings and income strategy.

Age Changes: As of January 1, 2023, the age at which owners of retirement accounts must start taking
RMDs increased from 72 to 73. As a result, you can delay taking your first RMD until April 1st the year after
you reach age 73. From that point on, RMDs must be taken each year by December 31st. If you turned 72
in 2022 or before, you will continue taking RMDs as scheduled. In 2033, the threshold age for RMDs wiill
rise to 75. Note, Equity Trust will notify you that you may be required to take an RMD, depending on your
age. Equity Trust will also notify the IRS of your RMD eligibility. Additional RMD information is available on
the IRS website at www.irs.gov, see also, the IRS’s RMD worksheets: https://www.irs.gov/retirement-
plans/plan-participant-employee/required-minimum-distribution-worksheets. You may wish to consult with a
tax professional for specific tax advice prior to submitting your RMD request.

Excise Tax: Starting in 2023, the penalty for failing to take a timely RMD decreases from 50% of the
undistributed amount to 25%. Further, the penalty will be reduced to 10% if the IRA owner withdraws the
RMD amount previously not taken and submits a timely corrected tax return. Please review the IRS’s rules
on this tax for more guidance and/or consult with your tax professional.

Roth Updates: In 2024, Roth accounts in employer retirement plans (e.g., 401(k) plan) are exempt from
RMD requirements, to make it consistent with Roth IRAs. As with Roth IRAs, this exemption relates to pre-
death related RMDs.

Summary of Changes to Contribution Limits

Traditional and Roth: The limit on annual contributions increased to $6,500, up from $6,000. The IRA
catch-up contribution limit for individuals aged 50 and over remains $1,000. Contribution limits and eligibility
are based on your modified adjusted gross income (MAGI), depending on tax-filing status. In tax years after
2023, the catch-up contribution limits will be adjusted for cost-of-living adjustments.

Coverdell Education Savings Account (CESA): Limit of $2,000 per year, per student total from all
contributors.

Simplified Employee Pension (SEP): For the 2022 tax year, the contribution limit was the lesser of $61,000
or 25% of your compensation (maximum $305,000). For the 2023 tax year, the limits increased and allow
the lesser of $66,000 or 25% of your compensation (maximum $330,000).

Savings Incentive Match Plan for Employees (Simple IRA): Tax year 2022 allowed contributions of $14,000
in employee salary deferrals with a $3,000 catch-up contribution for employees 50 and older. In 2023,
contributions for employee salary deferrals rose to $15,500 with a catch-up provision of $3,500 for
employees 50 and older and will be indexed for inflation. The employer matching contribution remains at 1-
3% of the employee’s compensation for elective deferral or 2% of the employee’s compensation for employer
non-elective contributions.

Health Savings Account (HSA): Tax year 2022 allowed individuals to contribute $3,650 and $7,300 for
families, with an allowed catch-up contribution of $1,000 for individuals 55 and older. In 2023, the limit
increased to $3,850 for individuals, and $7,750 for families. The catch-up contribution remains the same at
$1,000.
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401(k) and Other Employer-Sponsored Plans: For 2022, any employee saving for retirement through a
401(k), 403(b), and most 457 plans can contribute up to $20,500 to their plans and in 2023, can contribute
$22,500. The 2022 catch-up contribution limit for workers 50 years old and older is $6,500 and $7,500 in
2023. The compensation limit (the amount of earned income that can be used to calculate retirement account
contributions) will increase from $305,000 in 2022 to $330,000 in 2023. For 2023, the total of all employee
and employer contributions per employer will increase from $61,000 in 2022 to $66,000 in 2023 for those
under 50. In 2025, the Act adds a "special" catch-up contribution limit for employees 60 to 63 years old,
which is the greater of $10,000 or 150% of the "standard" catch-up contribution amount for 2024.

Summary
Contribution 2022 Limit 2023 Limit
Traditional IRA Contribution $6,000 $6,500
- Catch-up Contribution $1,000 $1,000
Roth IRA Contribution $6,000 $6,500
- Catch-up Contribution $1,000 $1,000
CESA $2,000 $2,000
SEP IRA Contribution $61,000 $66,000
Simple IRA Contribution $14,000 $15,500
- Catch-up Contribution $3,000 $3,500
HSA Contribution - -
- Single $3,650 $3,850
- Family $7,300 $7,750
- Catch-Up $1,000 $1,000
401(k)/403(b) Employee Contribution $20,500 $22,500
- Catch-up Contribution $6,500 $7,500
- Total Contribution (less than 50 years old) | $61,000 $66,000
- Total Contribution (50 years old plus) $67,500 $73,500

Additional Changes

¢ |IRA deductibility phase-out for single taxpayers participating in employer plans rises to $73,000 -
$83,000, from $68,000 - $78,000 in 2022.

¢ IRA deductibility phase-out for married joint filing taxpayers participating in employer plans rises to
$116,000 - $136,000, from $109,000 - $129,000 in 2022.

¢ |RA deductibility phase-out for married with spouse an active participant in an employer plan rises
to $218,000 - $228,000, from $204,000 - $214,000.

e Spousal IRA: The amount you may contribute to your IRA and your spouse’s IRA is the lesser of
100 percent of your combined compensation or $13,000 for tax years 2023.

e Taxpayers who make contributions to IRAs or other deferral-type employer-sponsored retirement
plans of up to $2,000 may be eligible for a special income tax credit (called the “saver’s credit”) of
10, 20 or 50 percent of the amount contributed, depending on their income. See
https://www.irs.gov/retirement-plans/plan-participant-employee/retirement-savings-contributions-
savers-credit for more information.

You (and after your death, your beneficiary) are responsible for ensuring that Required Minimum Distributions (“RMDs”) are made timely and are
in amounts which satisfy IRS requirements and the related Treasury Regulations. Clients of Equity Trust Company (“ETC”) must separately calculate
any RMD for retirement assets that are held at outside institutions. Any tools, guidance or reports provided by ETC with respect to RMDs is not
intended as a substitute for specific individualized tax, legal or investment planning advice. Where specific advice is necessary, ETC recommends
you consult with a qualified tax advisor, CPA, financial planner or investment manager. ETC is a directed custodian and does not provide tax, legal
or investment advice. Any information communicated by ETC is for educational purposes only, and should not be construed as tax, legal or
investment advice. Whenever making an investment decision, please consult with your tax attorney or financial professional.
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)k ‘ EQUITY PRIVACY NOTICE

TRUST COMPANY

F A C T S WHAT DOES EQUITY TRUST COMPANY DO WITH YOUR PERSONAL INFORMATION?

Financial companies choose how they share your personal information. Federal law gives
WhY? consumers the right to limit some but not all sharing. Federal law also requires us to tell you
how we collect, share, and protect your personal information. Please read this notice carefully
to understand what we do.

What? The types of personal information we collect and share depend on the product or service you
have with us. This information can include:

= Social Security number and account transactions

* account balances and transaction history

» assets and investment experience
All financial companies need to share customers’ personal information to run their everyday
business. In the section below, we list the reasons financial companies can share their customers’
personal information; the reasons Equity Trust Company chooses to share; and whether you can
limit this sharing.

Reasons we can share your personal information Does Equity Trust share? = ‘s,;:rll::jl: il

For our everyday business purposes —

such as to process your transactions, maintain your Y

es No

account(s), respond to court orders and legal

investigations, or report to credit bureaus

For our marketing purposes — Yes No

to offer our products and services to you

For Joml_: marketing with other financial No We don't share

companies

For our affiliates’ everyday business purposes —

. . . : Yes No

information about your transactions and experiences

For our.afflllates everydgy bus-lness purposes — No We don't share

information about your creditworthiness

For our affiliates to market to you Yes Yes

For nonaffiliates to market to you No We don't share

- . Call 877-506-4535 — our menu will prompt you through your choice(s) or

To I'Emt our Visit us online: www.trustetc.com/opt-out/affiliate/

sharing Please note: If you are a new customer, we can begin sharing your information 45 days
from the date we sent this notice. When you are no /onger our customer, we continue to
share your information as described in this notice. However, you can contact us at any time to
limit our sharing.

Questions? Call (888) 382-4727 or go to www.trustetc.com
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b | EQUITY
/ ( ‘ TR%QT COMPANY "

PRIVACY NOTICE

Who we are

Who is providing this
notice?

Equity Trust Company (“Equity Trust”)

What we do

How does Equity Trust
protect my personal
information?

To protect your personal information from unauthorized access and use, we use security
measures that comply with federal law. These measures include computer safeguards and
secured files and buildings.

How does Equity Trust
collect my personal
information?

We collect your personal information, for example, when you

= open an account or make deposits or withdrawals from your account

= provide account information or give us your contact information

= direct us to buy securities or to sell your securities

We also collect your personal information from others, such as credit bureaus, affiliates or
other companies.

Why can’t I limit all
sharing?

Federal law gives you the right to limit only

» sharing for affiliates’ everyday business purposes -
creditworthiness

= affiliates from using your information to market to you

= sharing for nonaffiliates to market to you

State laws and individual companies may give you additional rights to limit sharing. See

below for more on your rights under state laws.

information about your

Definitions

Affiliates

Companies related by common ownership or control. They can be financial and nonfinancial

companies.

»  Qur affiliates include financial companies, such as ETC Brokerage Services, LLC, Equity
Aavisor Solutions, LLC, Equity Administrative Services, Inc., Investors United Title
Corporation, Equity National Lending, LLC, and Equity Real Estate Services, LLC and
nonfinancial companies, such as Retirement Education Group, Inc. d/b/a Equity
University.

Nonaffiliates

Companies not related by common ownership or control.
nonfinancial companies.
»  Fquity Trust does not share with nonaffiliates so they can market to you.

They can be financial and

Joint Marketing

A formal agreement between nonaffiliated financial companies that together market financial
products or services to you.
»  Fquity Trust does not jointly market.

Other important information

California residents: We will not share your personal information with affiliates for their marketing purposes if you
instruct us not to, either by using the opt-out methods described on Page 1 or described in the “*Important Privacy Choices
for Consumers” form provided with this notice. Vermont residents: We will not disclose information about your
creditworthiness to our affiliates and will not disclose your personal information, financial information, credit report, or
health information to nonaffiliated third parties to market to you, other than as permitted by Vermont law, unless you
authorize us to make those disclosures. Additional information concerning our privacy policies can be found at
www.trustetc.com/privacy-policy/ or call (888) 382-4727.

P. 0. BOX 450369 |
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)k ‘ EQUITY PRIVACY NOTICE

TRUST COMPANY

Important Privacy Choices for Consumers
(California Residents Only)

You have the right to control whether we share some of your personal information.
Please read the following information carefully before you make your choices below.

Your Rights

You have the following rights to restrict the sharing of personal and financial information with our affiliates
(companies we own or control) and outside companies that we do business with. Nothing in this form
prohibits the sharing of information necessary for us to follow the law, as permitted by law, or to give you

the best service on your accounts with us. This includes sending you information about some other
products or services.

Your Choices

Restrict Information Sharing With Companies We Own or Control (Affiliates): Unless you say “No,”
we may share personal and financial information about you with our affiliated companies.

) NO, please do not share personal and financial information with your affiliated companies.

<
>4

Time Sensitive Reply

You may make your privacy choices at any time. Your choice marked here will remain unless you state
otherwise. However, if we do not hear from you we may share some of your information with affiliated
companies and other companies with which we have contracts to provide products and services.

Name:

Account Number(s):

Signature:

To exercise your choices, do one of the following:

(1) Fill out, sign, and send back this form to us at Equity Trust Company, Attn: Privacy, PO Box
45351, Westlake, OH 44145 (you may want to make a copy for your records); or

(2) Call this toll-free number 877-506-4535; or

(3) Reply electronically by contacting us through the following Internet option:
www.trustetc.com/opt-out/affiliate/

P. O. BOX 450369 | WESTLAKE, OHIO 44145 | PHONE: (888) 382-4727 | WWWTRUSTETC.COM | EMAIL: HELP@TRUSTETC.COM
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\‘/ EQUITY INSTITUTIONAL FEE SCHEDULE
A | INsTITUTIONAL
° Account Establishment Fees

| Account Set-up

o Annual Maintenance Fees (Charged at establishment and each January thereafter) o Special Services Fees (Charged at time service is rendered)

Account mService Fees:
Asset Types Permitted Annual Fee
Type Cashier's Check, Certified Mail $30 each

May hold: Overnight Mail $50 each
* Mutual Funds

. Publ?c LPs 75 Express Transfer Processing (Reviewed same day) $75 each

: :‘;:'_';r';:c:d - Expedited Process Service $75 each

« Brokerage Accounts Paper Bill Pay (avoided by enrolling in electronic bill pay) $15 each

Paper Statement Fee (avoided by enrolling in estatement) $60 annually

IEISTTEM May hold coins as allowed $100 Special Document Processing $10 each
L[S &1 under IRC §408(m)(3) Miscellaneous Activity Request $75 / hour
Special Handling Fee $25 each

Number of Accounts by Representative* = Funds Transfer Fees:

May hold any asset Account Value 49 1024 25-99 100-499 Wire Transfer Fee (Domestic & International) $30 each
permitted in the Basic IRA Accounts | Accounts | Accounts | Accounts Stop Payment, Return Check Fee $30 each
as well as:
« Precious Metals $1- $49,999 $260 $260 = Late Fees:
* Private Stocks
« Private LPs $50,000 - $99,999 $320 $320 Late Fee (Failure to pay Annual Fee by provided deadline) $50
ol $100,000 - $249,999 $380  $340  $325  $305 Late / Expired Documentation Fee $75
* Promissory Notes
« Corporate Debt Offerings $250,000 - $499,999 $500 $450 $425 $400 =990-T Processing Fee: See 990-T Schedule
* Futures Trading Accounts
o Trust Deeds/Real Estate $500,000 - $999,999 $650 $585 $555 $520
Contracts .
« Private REITs $1,000,000 - $2,499,999 | $1,200 $1,080 $1,020  $960 o Termination Fees
[ perth Hine CoLIEED $2,500,000-$4,999,999 | $1,725 $1,553 $1,465 $1,380 Full Termination Fee $250
* Other private placement $5,000,000 - $7,499,999 | $2,250 $2,025 $1,915 $1,800 Partial Termination Fee $100 / asset
investments or non-standard
assets. $7,500,000 - $9,999,999 $2,775 $2,498 $2,360 $2,220 Distribution / Re-Registration of asset $100 / asset
$10,000,000+ $3,300 $2,970
Number of Accounts by Representative*
Account Value 49 1024 | 2599 | 100-499
Accounts | Accounts | Accounts | Accounts
$1- $500,000 $450
May hold any asset
DIEIEIR permitted in the Flex $500,000 - $999,999 $650  $585  $555  $520
1= S account, plus digital $1,000,000- $2,499,999 | $1,200 $1,080 $1,020  $960
assets
$2,500,000 - $4,999,999 | $1,725 $1,553 $1,465 $1,380
$5,000,000 - $7,499,999 | $2,250 $2,025 $1,915 $1,800
$7,500,000 - $9,999,999 | $2,775 $2,498 $2,360 $2,220
$10,000,000+ $3,300 $2,970 $2,805 $2,640
*If the number of accounts by designated representative is 0-3, see the Institutional Standard Fee Schedule
o Additional Precious Metals & Digital Currency Fees

Precious Metals Liquidation Fee $10/ asset (max $30) | Segregated Storage

Coin Shipping/Handling Fee ($50 min) Cost +$10 | Non-Segregated Storage $100
In-Kind Distribution or Transfer Out $50/transaction

Digital Currency Purchase Fee* 2.0% of Purchase

Digital Currency Sale Fee* 1.0% of Sale Not Applicable

Liquidity Cost** Up to 1% of the purchase/sale order

The above fees are effective from January to January of any given calendar year, and are subject to change. Account maintenance fees are not prorated. Fee Schedule does not include

—
| Make annual fee payment with check, automatic deduction from account, or VISA |
* Digital currency purchase fees are charged based upon the total value of the purchase request and such fees will reduce the amount available to purchase the digital currency. Fees associated with third party providers are in addition to
those fees listed on this Fee Schedule.
**The Liquidity Cost assessed by Equity Trust is included in the final asset price shown to the client.

*** precious Metals storage fees are charged at account open and each January thereafter. Precious metals storage fees may be assessed by each separate depository utilized.

P.0. Box 451159 » Westlake, OH 44145 « PHONE: (800) 955-3434 * FAX: (440) 365-1440 « WWW.EQUITYINSTITUTIONAL.COM
EMAIL: IRASERVICES@EQUITYINSTITUTIONAL.COM
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\k EQUITY STANDARD FEE SCHEDULE

,‘ INSTITUTIONAL

0 Account Establishment Fees

Account Set-up

Annual Maintenance Fees

e Special Services Fees (Charged at time service is rendered)

Account Value Annual Fee AmiEl] e - Servi.ce hees) - 5

If Digital Currency is Held Cashier's Check, Certified Mail $30 each
$1- $14,999 $225 $450 Overnight Mail $50 each
$15,000 - $24,999 $320 $450 Express Transfer Processing (Reviewed same day) $75 each
$25,000 - $49,999 $350 $450 Expedited Process Service §75 each
$50,000 - $99,999 $425 $450 Paper Bill Pay (Avoided by enrolling in electronic bill pay) $15 each
$100,000 - $199,999 $500 $500 Paper Statement Fee (Avoided by enrolling in eStatement) $60 annually
$200,000 - $299,999 $700 $700 Special Document Processing $10 each
$300,000 - $399,999 $750 $750 Miscellaneous Activity Request $75 / hour
$400,000 - $499,999 $1,075 $1,075 Special Handling Fee $25 each

$500,000 - $599,999 $1,750 $1,750 = Funds Transfer Fees:
$600,000 - $699,999 $1,850 $1,850 Wire Transfer Fee (Domestic & International) $30 each
$700,000 - $799,999 $1,950 $1,950 Stop Payment, Return Check Fee $30 each

$800,000 - $899,999 $2,000 $2,000 = late Fees:

$900,000 - $999,999 $2,050 $2,050 Late Fee (Failure to pay Annual Fee by provided deadline) $50
$1,000,000 - $1,999,999 $2,150 $2,150 Late / Expired Documentation Fee $75
$2,000,000+ $2,250 $2,250 ®  990-T Processing Fee: See 990-T Schedule

Additional Precious Metals & Digital Currency Fees

Ongoing Fees Storage & Maintenance Fees***

P Precious Metals Liquidation $10/ asset (max $30) Segregated Storage $150
Coin Shipping/Handling Fee (550 min) Cost +$10 Non-Segregated Storage $100
In-Kind Distribution or Transfer Out $50/transaction
Digital Currency Purchase Fee* 2.0% of Purchase
Digital Currency Digital Currency Sale Fee* 1.0% of Sale Not Applicable
Liquidity Cost** Up to 1% of purchase/sale order
) emiionres
Full Termination Fee $250
Partial Termination Fee $100 / asset
Distribution / Re-Registration of asset $100 / asset
The above fees are effective from January to January of any given calendar year, and are subject to change. IRA maintenance fees are not prorated. Fee Schedule does not include
brokerage commissions that may apply in the event you opt to include brokerage positions in your IRA through your designated broker-dealer or Equity Trust Company's broker-
dealer affiliate.

Make annual fee payment with check, automatic deduction from account, or

* Digital currency purchase fees are charged based upon the total value of the purchase request and such fees will reduce the amount available to purchase the digital currency. Fees associated with third party providers are in
addition to those fees listed on this Fee Schedule.
**The Liquidity Cost assessed by Equity Trust is included in the final asset price shown to the client.

*** precious Metals storage fees are charged at account open and each January thereafter. Precious metals storage fees may be assessed by each separate depository utilized.

P.O. Box 451159 » Westlake, OH 44145 « PHONE: (800) 955-3434 ¢ FAX: (440) 365-1440  EQUITYINSTITUTIONAL.COM
EMAIL: IRASERVICES@EQUITYINSTITUTIONAL.COM
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