
  
Department / Course Number: BUSFIN 4510 

Course Title: Legal Business Issues 
Term: Spring  2026-2 

 

Instructor:  
Name: Joseph R. Irvine 
Department: Finance 
Office Hours: F 12:00-2:00 (in person), T 
10:00-12:00 (Zoom) and by appt. 
 

Office Location: 240 Fisher Hall 
Phone Number: 614-688-5699 
Email: Irvine.17@osu.edu 
 
 
 
 

Class Meeting Schedule:  
MW 12:45-2:05    Section 4579  Gerlach 265 
MW 2:20-3:40    Section 4288  Schoenbaum 205 
 

Course Materials: Required: Kubasek, Nancy. Dynamic Business Law. New York: McGraw-Hill, 2025 
Release. The book is part of the Carmen book program. You can opt out if you have another source for the 
book. Connect is not required for this course. The earlier editions do not contain all the cases we will cover. 
Additional material will be posted on Carmen. 

 
Course Description: The primary objectives of this course are to provide students with an understanding of the 
legal issues facing American businesses. It will cover issues not covered in BUSFIN 3500 and will provide 
additional experience in legal analysis. You should take 3500 prior to taking 4510. Class will involve 
discussion, questions and answers on the materials, and case study. Class participation will be expected. 
Students will be expected to discuss the cases and problems in each chapter covered. In-class quizzes may be 
given, and homework will be required. 1.5 credit hours. 
 
Course Learning Outcomes: By the end of this course, students should: 
 

 understand additional legal areas not covered in BUSFIN 3500 and their effect on how American 
business operates 

 be familiar with the substantive legal areas covered on the CPA exam 
 further developed their ability in legal analysis 
 have improved their communication skills 

 
How This Course Works:  
 
Mode of delivery: This course is 100% in-person. There is the possibility of Zoom review sessions if students 
have an interest in holding them. 
 
Credit hours and work expectations: This is a 1.5 semester hour course. Since it only meets for half of the 
semester, according to Ohio State policy, students should expect around an average of 3 hours per week of time 
spent on direct instruction (time in class) in addition to 6 hours of homework (reading and assignment 
preparation, for example). 
 
Participating in class: You will be expected to have read the assigned reading for each session BEFORE 
CLASS. You will be expected to be prepared to discuss the assignment and may be called on. If you have a 
situation that might cause you to miss a class, please contact me via e mail BEFORE the scheduled class. If you 
tell me before or after class, please also follow up with an e mail as I may not remember our conversation. I 
know that students feel differently about being called on in class and that some students may find it stressful. If 



you are one of those students who feel uncomfortable being called on please come to office hours and we can 
discuss the situation and develop options on how to proceed. I want everyone to feel comfortable in class so that 
they can focus on the material. 

 
Office hours: Attending office hours is encouraged but is optional. However, based on your performance you 
may be requested to schedule a meeting to discuss your progress.  
 
Course technology: For help with your password, university email, Carmen, or any other technology issues, 
questions, or requests, contact the Ohio State IT Service Desk. Standard support hours are available 
at ocio.osu.edu/help/hours, and support for urgent issues is available 24/7. 
 

 Self-Service and Chat support: ocio.osu.edu/help 
 Phone: 614-688-4357(HELP) 
 Email: servicedesk@osu.edu 
 TDD: 614-688-8743 

 
Baseline technical skills for online courses 

 Basic computer and web-browsing skills 
 Navigating Carmen: for questions about specific functionality, see the Canvas Student Guide. 

 
Carmen access: You will need to use BuckeyePass multi-factor authentication to access your courses in 
Carmen. To ensure that you are able to connect to Carmen at all times, it is recommended that you take the 
following steps: 
 

 Register multiple devices in case something happens to your primary device.  
 Request passcodes to keep as a backup authentication option. When you see the Duo login screen on 

your computer, click Enter a Passcode and then click the Text me new codes button that appears. This 
will text you ten passcodes good for 365 days that can each be used once. 

 Download the Duo Mobile application for the ability to generate one-time codes in the event that you 
lose cell, data, or Wi-Fi service. 

 
If none of these options meet the needs of your situation, you can contact the IT Service Desk at 614-688-4357 
(HELP) and IT support staff will work out a solution with you. 
 
Grading and Evaluation: Graded assignments may come in three forms, and students should note the 
expectations for each in the descriptions of our class assignments below: 

 Independent Work (I): Strictly non-collaborative, original-individual work. You may discuss this 
assignment only with your instructor. Discussions with other individuals, either in person or 
electronically, are strictly prohibited and are academic misconduct. 

 Collaboration Required (C): An explicit expectation for collaboration among students either in-class 
or outside (i.e., group work).  

 

Assignment Name Points / Weight 
Assignment 

Type 
Midterm  300 I 

Final 420 I 

Homework 100 I 

Attendance/participation 180 C 

TOTAL COURSE POINTS 1000  



 
Course Assignments: Reading assignments for each class will be in Carmen in the Module for each week. 
They are also in the Assignments section (see schedule below) according to due date. Most readings will be 
from the assigned textbook; however, there will be some additional readings posted on Carmen. Any additional 
readings will be in the Assignment for that day. You will be expected to do the reading BEFORE our scheduled 
class time. 
 
Homework assignments are on Carmen and will be due BEFORE  each class. They are short quizzes (open 
book, open note, unlimited time) over the material for the upcoming class.  
 
Class will be a discussion of the material with you volunteering and/or me asking you questions. Office hours 
are also available for additional help. 
 
Course Schedule:  
 
Wk Day Date Assignment 
1 W 3/4 Ch 35 Forms of Business Organizations 
2 M 3/9 Ch 21 & 22 Sales Contracts 
 W 3/11 Ch 22 & 23 Sales Contracts 
  3/16 Spring break 
3 M 3/23 Ch 23 & 24 Sales Contracts  
 W 3/25 Ch 25 Warranties, 10 Product Liability 
4 M 3/30 Ch 11 Liability of Accountants 
 W 4/1 Midterm 
5 M 4/6 Ch 12 Intellectual Property 
 W 4/8 Ch 30 Secured Transactions 
6 M 4/13 Ch 31 Other Creditors’ Remedies, 32 Bankruptcy 
 W 4/15 Ch 32 Bankruptcy 
7 M 4/20 Ch 33/34 Agency 
 W 4/22 Ch 52 Wills and Trusts 
8 M 4/27 Ch 41 Securities Law 
  TBD FINAL  

 
Grading Scale*:   
 

A =  93 – 100% C =  73 – 76.9% 
A - = 90 – 92.9% C - = 70 – 72.9% 
B += 87 – 89.9% D+ = 67 – 69.9% 
B =  83 – 86.9% D =  60 – 66.9% 
B - = 80 – 82.9% E   = below 60% 
C + = 77 – 79.9%  
 
* Grading scale may be curved at my discretion 

 
Attendance Policy: Any student who fails to attend without giving prior notification to me may be dis-enrolled 
after the third instructional day of the term, the first Friday of the term, or the second scheduled class 
meeting of the course, whichever occurs first. 
 
Class discussion and participation will be an important part of this class and cannot occur without attendance. 
Attendance is not required (except as noted above regarding dis-enrollment) but will affect your participation 
grade. If you know you will be unable to attend class or complete a homework assignment on time, please email  



 
me BEFORE the scheduled class or the due date of the homework. Your email should contain both the course 
number and time of class in the subject line so that it gets to the proper mailbox. Emails not containing the 
course number (4510) and time in the subject line will be disregarded. If you email me and have not received 
a response within 24 hours, assume the email was not received and either resend or contact me by phone. If you 
miss an assignment and believe you have an acceptable reason, please contact me as soon as possible. Any 
adjustments are entirely within my discretion. If you have a job interview that cannot be scheduled at a time that 
will not conflict with class, please provide the name of the employer and name, email address and phone 
number for a contact person at the employer. You should attend another section of the class if it does not 
conflict with your schedule. Missing an exam without notifying me prior to the exam may result in a zero for 
the exam grade.  
 
Examination Policy: There are no make-ups for in-class quizzes. Missed in-class quizzes will be recorded as a 
“0.” Missed exams can only be made-up in extreme cases (e.g., death of family member, personal 
hospitalization, etc.) with proper documentation (e.g., a physician’s note, ER paperwork, obituary, etc.). Each 
decision of potentially allowing a make-up exam is made on a case-by-case basis in my sole discretion. 
Additionally, you MUST contact me as soon as you know of a potential problem or conflict with an exam date. 
Alternative methods (e.g., oral exam, essay) of testing may be used for make-up exams. If you are experiencing 
an extreme situation or emergency, please attempt to notify me by email ASAP. Failure to show up for an exam 
without prior notice may result in a zero for the exam. 
 
Communication: The best way to reach me is by email. If you would like to notify me regarding an absence it 
should be by email. Unfortunately, I cannot guarantee that I will remember everything I am told before or after 
class, especially when I have multiple classes in a row so that is why I require an email. Your email should contain 
both the course number and time of class in the subject line so that it gets to the proper mailbox. Emails not 
containing the course number and time in the subject line will be disregarded. If you email me and have not 
received a response within 24 hours, assume the email was not received and either resend or contact me by phone.  
 
Electronic devices: The absence of unnecessary distractions and interruptions is essential for an effective learning 
environment. Each and every student must adhere to the following rules regarding the use of electronic devices in 
the classroom. Your receipt and acceptance of this syllabus shall constitute acceptance of these rules. Electronic 
device includes cell phones (including smart phones), computers (laptops, notebooks, net books, and handhelds), 
mp3 and other digital audio and video players (including DVD players), and analog and digital audio and video 
recording devices (still and movie cameras). A student may not use an electronic device in the classroom without 
my express permission. Use of cell/smart phones in the classroom is always prohibited, as is leaving the room to 
answer or make a call. 
 
A student violating the above rules on the use of electronic devices in the classroom shall be subject to 
confiscation of the device for the remainder of the class period or dismissal from the class for the day on which the 
offense occurs and a deduction of up to 20 participation points. If confiscation would be disruptive to class, there 
will be a deduction of up to 20 participation points without confiscation. Additional offenses will result in a 
deduction of up to 30 participation points for each offense. 
 
Book Options:The book is on Carmen books. Unless you choose to opt-out of the program, you do NOT need to 
purchase any materials for this course at the bookstore. For more information on the program or information on how 
to opt out, please visit: 
https://teaching.resources.osu.edu/toolsets/carmencanvas/guides/getting-started-carmenbooks/carmenbooks-opt-out 
 
If you prefer a hard copy, you can purchase loose leaf print version at publisher’s website.  
https://urldefense.com/v3/__https://www.mheducation.com/highered/custom/product/1265216681.html__;!!KGKeuk
Y!x-
aOt_Zz4VyMvpjaRSIOydcEB5huPMjPTjqgLu0MJCzZxTkBiwlDjZWP87Yl0Z3VAI1oyGeIZoa7ApwNF10q8lxSd9
KeSg$ 



 
You do not need an access code. You can also purchase or rent the book online at various websites or buy at the 
bookstore (may be higher price).  
 
Academic Misconduct: Academic integrity is essential to maintaining an environment that fosters excellence in teaching, 
research, and other educational and scholarly activities. Thus, The Ohio State University and the Committee on Academic 
Misconduct (COAM) expect that all students have read and understand the University's Code of Student Conduct, and that 
all students will complete all academic and scholarly assignments with fairness and honesty. Students must recognize that 
failure to follow the rules and guidelines established in the University's Code of Student Conduct and this syllabus may 
constitute Academic Misconduct. 
 
The Ohio State University's Code of Student Conduct (Section 3335-23-04) defines academic misconduct as: Any activity 
that tends to compromise the academic integrity of the University or subvert the educational process. Examples of 
academic misconduct include (but are not limited to) plagiarism, collusion (unauthorized collaboration), copying the work 
of another student, and possession of unauthorized materials during an examination. Ignorance of the University's Code of 
Student Conduct is never considered an excuse for academic misconduct, so I recommend that you review the Code of 
Student Conduct and, specifically, the sections dealing with academic misconduct. 
 
If I suspect that a student has committed academic misconduct in this course, University Rules obligate me to 
report my suspicions to the Committee on Academic Misconduct. If COAM determines that you have violated the 
University's Code of Student Conduct (i.e., committed academic misconduct), the sanctions for the misconduct could 
include a failing grade in this course and suspension or dismissal from the University. 
If you have any questions about the above policy or what constitutes academic misconduct in this course, please contact 
me. You can also review these resources: 

 Committee on Academic Misconduct (go.osu.edu/coam) 

 Ten Suggestions for Preserving Academic Integrity (go.osu.edu/ten-suggestions) 

 Eight Cardinal Rules of Academic Integrity (go.osu.edu/cardinal-rules) 

 
Use of AI: There has been a significant increase in the popularity and availability of a variety of generative 
artificial intelligence (AI) tools. You are permitted to use AI as a study aid; however, it often generates incorrect 
information when used in the legal field and is very unreliable. If you have found information through AI, a 
Google search, or other means, I strongly recommend you confirm the information by going to additional and 
reliable websites. If you have done this and still  are uncertain if information you found is correct, please feel 
free to contact me with the list of the websites you have referenced and I will let you know whether it is 
accurate. 

Disability Services: The university strives to maintain a healthy and accessible environment to support student learning in 
and out of the classroom. If you anticipate or experience academic barriers based on your disability (including mental 
health, chronic, or temporary medical conditions), please let me know immediately so that we can discuss options 
privately. To establish reasonable accommodations, I request that you register with Student Life Disability Services. After 
registration, make arrangements with me as soon as possible to discuss your accommodations so that they may be 
implemented in a timely fashion. You can connect with them at slds@osu.edu; 614-292-3307; or slds.osu.edu. or in 
person at 98 Baker Hall, 113 W. 12th Ave. 

 
Grievances and Solving Problems: According to University Policies, if you have a problem with this class, you should 
seek to resolve the grievance concerning a grade or academic practice by speaking first with the instructor or professor. 
Then, if necessary, take your case to the department chairperson, associate dean for programs in the college, and to the 
provost, in that order. Specific procedures are outlined in Faculty Rule 3335-7-23. Grievances against graduate, research, 
and teaching assistants should be submitted first to the supervising instructor, then to the chairperson of the assistant's 
department 
 
 
 



 
 
 

Accessibility of Course Technology: This online course requires use of CarmenCanvas (Ohio State's learning 
management system) and other online communication and multimedia tools. If you need additional services to use these 
technologies, please request accommodations as early as possible.  

 CarmenCanvas accessibility (go.osu.edu/canvas-accessibility) 
 Streaming audio and video 
 CarmenZoom accessibility (go.osu.edu/zoom-accessibility) 

 

Mental Health: As a student you may experience a range of issues that can cause barriers to learning, such as strained 
relationships, increased anxiety, alcohol/drug problems, feeling down, difficulty concentrating and/or lack of motivation. 
These mental health concerns or stressful events may lead to diminished academic performance or reduce a student's 
ability to participate in daily activities. The Ohio State University’s Student Life Counseling and Consultation Service 
(CCS) is here to support you. If you find yourself feeling isolated, anxious or overwhelmed, on-demand mental health 
resources (go.osu.edu/ccsondemand) are available. You can reach an on-call counselor when CCS is closed at 614- 292-
5766. 24-hour emergency help is available through the National Suicide Prevention Lifeline website 
(suicidepreventionlifeline.org) or by calling 1-800-273-8255(TALK). The Ohio State Wellness app 
(go.osu.edu/wellnessapp) is also a great resource.  

Harassment, Discrimination, & Sexual Misconduct Free Environment: The Ohio State University is committed to 
building and maintaining a community to reflect diversity and to improve opportunities for all. All Buckeyes have the 
right to be free from harassment, discrimination, and sexual misconduct. Ohio State does not discriminate on the basis of 
age, ancestry, color, disability, ethnicity, gender, gender identity or expression, genetic information, HIV/AIDS status, 
military status, national origin, pregnancy (childbirth, false pregnancy, termination of pregnancy, or recovery therefrom), 
race, religion, sex, sexual orientation, or protected veteran status, or any other bases under the law, in its activities, 
academic programs, admission, and employment. Members of the university community also have the right to be free 
from all forms of sexual misconduct: sexual harassment, sexual assault, relationship violence, stalking, and sexual 
exploitation. 

To report harassment, discrimination, sexual misconduct, or retaliation and/or seek confidential and non-confidential 
resources and supportive measures, contact the Office of Institutional Equity: 

1. Online reporting form at equity.osu.edu, 
2. Call 614-247-5838 or TTY 614-688-8605, 
3. Or email equity@osu.edu 

 
The university is committed to stopping sexual misconduct, preventing its recurrence, eliminating any hostile 
environment, and remedying its discriminatory effects. All university employees have reporting responsibilities to the 
Office of Institutional Equity to ensure the university can take appropriate action: 

 All university employees, except those exempted by legal privilege of confidentiality or expressly identified 
as a confidential reporter, have an obligation to report incidents of sexual assault immediately. 

 The following employees have an obligation to report all other forms of sexual misconduct as soon as 
practicable but at most within five workdays of becoming aware of such information: 1. Any human resource 
professional (HRP); 2. Anyone who supervises faculty, staff, students, or volunteers; 3. Chair/director; and 4. 
Faculty member. 

 
Copyright: © The materials used in connection with this course may be subject to copyright protection and are only for 
the use of students officially enrolled in the course for the educational purposes associated with the course. Copyright law 
must be considered before copying, retaining, or disseminating materials outside of the course. 
 
Safety and health requirements: All teaching staff and students are required to comply with and stay up to date on 
all University safety and health guidance. Non-compliance will be warned first and disciplinary actions will be taken for 
repeated offenses. 



 
 
Religious Accommodation: Ohio State has had a longstanding practice of making reasonable academic 
accommodations for students’ religious beliefs and practices in accordance with applicable law. In 2023, Ohio 
State updated its practice to align with new state legislation. Under this new provision, students must be in early 
communication with their instructors regarding any known accommodation requests for religious beliefs and 
practices, providing notice of specific dates for which they request alternative accommodations within 14 days 
after the first instructional day of the course. Instructors in turn shall not question the sincerity of a student’s 
religious or spiritual belief system in reviewing such requests and shall keep requests for accommodations 
confidential. 
With sufficient notice, instructors will provide students with reasonable alternative accommodations with regard 
to examinations and other academic requirements with respect to students’ sincerely held religious beliefs and 
practices by allowing up to three absences each semester for the student to attend or participate in religious 
activities. Examples of religious accommodations can include, but are not limited to, rescheduling an exam, 
altering the time of a student’s presentation, allowing make-up assignments to substitute for missed class work, 
or flexibility in due dates or research responsibilities. If concerns arise about a requested accommodation, 
instructors are to consult their tenure initiating unit head for assistance.  
 
A student’s request for time off shall be provided if the student’s sincerely held religious belief or practice 
severely affects the student’s ability to take an exam or meet an academic requirement and the student has 
notified their instructor, in writing during the first 14 days after the course begins, of the date of each absence. 
Although students are required to provide notice within the first 14 days after a course begins, instructors are 
strongly encouraged to work with the student to provide a reasonable accommodation if a request is made 
outside the notice period. A student may not be penalized for an absence approved under this policy. 
If students have questions or disputes related to academic accommodations, they should contact their course 
instructor, and then their department or college office. For questions or to report discrimination or harassment 
based on religion, individuals should contact the Civil Rights Compliance Office. 
Policy: Religious Holidays, Holy Days and Observances 
 
 


