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	Accounting & MIS 4500: Auditing Principles & Procedures
Fall 2025
Syllabus 



	Professor:
	Patrick Kielty


	Office:
	436 Fisher Hall 


	Phone:
	(614) 292-6547


	E-mail:
	kielty.6@osu.edu


	Class Meets:
	Monday/Wednesday:
8:00 AM – 9:20 AM – Schoenbaum Hall 209


	Office Hours:
	Thursdays, 10:00 AM – 11:00 AM 
Friday 10:00 AM – 11:00 AM 
*Or by appointment
*Please give me a heads up if you’re coming to office hours. I’m usually in the office at that time but sometimes I’ll be in a meeting or have another department obligation. 


	Teaching assistant:
	Emily Gu gu.980@buckeyemail.osu.edu 





Course Materials

1. Auditing & Assurance Services, A Systematic Approach, 12th edition. McGraw Hill. Messier, Glover, and Prawitt.
2. Additional materials (e.g., handouts, readings, cases). 
3. AU/ISA auditing standards: http://www.aicpa.org/Research/Standards/Pages/default.aspx.
4. PCAOB standards: http://pcaobus.org/Standards/Pages/default.aspx.

Course Objectives

It is my hope that we will spend the semester engaged in interactive learning on the following (non-exhaustive list of topics):

1. The role of auditing and assurance services in a market economy.
2. The status of the current regulated U.S. audit market and (briefly) how we got here.
3. Auditor independence and the ethical responsibilities of auditors.  An important component of this objective is individual integrity as it applies to auditors and students in AMIS 4500.
4. Audit risk, including risk assessment, at the entity and account level.
5. Internal control system design, integrated auditing, and internal control testing.
6. Basics of audit sampling.
7. Framework for auditing the revenue and purchasing cycles.
8. Auditor reporting.
9. Entity-wide audit considerations (going-concern, subsequent events evaluation, related party transactions).
10. Evaluating and correcting errors.
11. Auditor responsibilities for detection of fraud.
12. Development of critical thinking skills that will encompass higher level learning skills, above and beyond memorization and regurgitation of facts.
13. Appreciation for academic research and how it helps inform regulators and practice.

Prerequisites

Students should have successfully completed intermediate accounting (AMIS 3200 and 3201). Because a high quality auditor must be proficient in accounting, it is assumed that every student is knowledgeable of generally accepted accounting principles (GAAP) and the foundations of accounting (e.g., income determination, earnings management, and transaction analysis).

Learning Outcomes 

The following learning outcomes are expected to be realized upon successful completion of AMIS 4500: 

1. Students should be able to apply generally accepted auditing standards (GAAS). This includes general standards, standards of fieldwork, and reporting underlying the entire audit process. 

2. Students should be able to assess risk of material misstatement, including the assessment of inherent risk and control risk that guides auditors in evidence collection. 

3. Students should be able to obtain different types of audit evidence, such as evidence from risk assessment, tests of controls, and substantive work that supports the auditors’ opinion on whether financial statements are free of material misstatement. 

These learning outcomes support learning goals 1, 2, and 4 of Fisher’s BSBA Curriculum and Learning Goals and learning goals 1, 2, 4, and 5 for Undergraduate Accounting Majors (Appendix A). 

Grading Policy

Grades will be based on the following:

	
	Percent

	Exam I
	30%

	Exam II
	30%

	Exam III
	30%

	Participation & Professional Conduct
	10%

	TOTAL
	100%



Final course grades will be based on the +/- grading system. Letter grades will be based on natural breaks within the grading distribution. The overall class GPA will reflect my assessment of the degree to which the class has mastered the material.
  
I am available to discuss any grading concerns. Specific grading issues should be discussed in person and outside the classroom. Throughout the semester, scores will be available on Canvas. According to the Family Educational Rights and Privacy Act (FERPA), I cannot discuss student grades or related class information with individuals other than the student.


Examinations

Exams and Final Exam
There will be three exams and one final examination in this course. The focus of these examinations will be in-class, textbook, as well as any supplemental readings assigned. The exams will be a combination of multiple choice and short answer/essay questions. The examinations will be held during the regular class meeting time. The final exam time and date will be posted as soon as known.  

All exams are mandatory and will only be given at the scheduled times.  If you have a medical or family emergency or university-sponsored conflict, you must contact me prior to the exam (via e-mail).

Examination Notes 
You will find a simple calculator useful in completing the examinations.  The use of Graphing Calculators (e.g. TI-80s or higher), PCs, iPods, translators, or cell phones during exams is not permitted and will be confiscated during the exam.  All electronic equipment and communication devices must be stowed away during class times.  

Participation & Professional Conduct

Participation
The participation score has two components: 1) in-class case exercises; and 2) productive class participation. The in-class case exercises will be completed with your assigned group, collected during class, and evaluated. In-class exercises will occur randomly. Because in-class assignments are evidence of class preparation and participation, it is not possible to make up missed exercises.

The second component of participation involves being an active member of the class. This includes asking questions and positively contributing to class discussion. I expect you to participate fully and contribute to in-class discussions to receive full credit.

Professional Conduct
Taking personal responsibility for your education and career, and behaving with honesty, integrity, and competence are all hallmarks of being a professional. An auditor’s failure to behave professionally results in severe sanctions, such as being: (1) fired by your employer or your client; (2) sanctioned or expelled by professional societies; (3) fined, suspended, banned and/or prosecuted criminally by regulatory or governmental bodies; and/or (4) sued by investors, creditors, or clients. Thus, I have included a graded component for professional behavior in this course.

Unprofessional behavior is generally characterized by actions that are disrespectful or disruptive to the class, other students, the instructor, or any guests. Examples of unprofessional behavior include missing class; entering the class late or leaving early; using electronic devices; allowing phones to ring; and disruptively talking. If you engage in unprofessional behavior, I first will discuss it with you privately. If that is unsuccessful, then your professional conduct grade will reflect it. Finally, if you engage in particularly egregious or repetitive unprofessional behavior, I will ask you to leave the class and/or will submit your case to the appropriate university officials for review.

Attendance
The learning experience involves both inside and outside effort. It is possible that you will miss a class during the semester. If you miss class, you are still responsible for the material presented that day and should obtain class notes from a classmate. Habitual absences (3 or more class sessions) will result in a substantial reduction in professional conduct points.

Fisher Honor Statement
This course falls under the Fisher College of Business Honor Statement. Intellectual honesty, integrity, and respect for the thoughts of others are critical to the mission of the Fisher School. Your acceptance of admission to Fisher indicates that you embrace and will adhere to the principles in the Student Code of Conduct. Any violation of the Honor Statement diminishes the mission of the Fisher College of Business. I take all alleged violations of the Honor Statement seriously and will pursue all violations according to the procedures outlined in the Code of Conduct. Please read and adhere to this code. Please refer to the Honor Code for additional questions regarding the overall expectations of students and the procedures that will be followed if a violation of the Honor Code occurs.

Academic Misconduct
Academic integrity is essential to maintaining an environment that fosters excellence in teaching, research, and other educational and scholarly activities. Thus, The Ohio State University and the Committee on Academic Misconduct (COAM) expect that all students have read and understand the University's Code of Student Conduct, and that all students will complete all academic and scholarly assignments with fairness and honesty. Students must recognize that failure to follow the rules and guidelines established in the University's Code of Student Conduct and this syllabus may constitute Academic Misconduct.

The Ohio State University's Code of Student Conduct (Section 3335-23-04) defines academic misconduct as: Any activity that tends to compromise the academic integrity of the University or subvert the educational process. Examples of academic misconduct include (but are not limited to) plagiarism, collusion (unauthorized collaboration), copying the work of another student, and possession of unauthorized materials during an examination. Ignorance of the University's Code of Student Conduct is never considered an excuse for academic misconduct, so I recommend that you review the Code of Student Conduct and, specifically, the sections dealing with academic misconduct.

If I suspect that a student has committed academic misconduct in this course, I am obligated by University Rules to report my suspicions to the Committee on Academic Misconduct. If COAM determines that you have violated the University's Code of Student Conduct (i.e., committed academic misconduct), the sanctions for the misconduct could include a failing grade in this course and suspension or dismissal from the University.

If you have any questions about the above policy or what constitutes academic misconduct in this course, please contact me.

Artificial Intelligence and Academic Integrity
There has been a significant increase in the popularity and availability of a variety of generative artificial intelligence (AI) tools, including ChatGPT, Sudowrite and others. These tools will help shape the future of work, research and technology but when used in the wrong way, they can stand in conflict with academic integrity at Ohio State.

All students have important obligations under the Code of Student Conduct to complete all academic and scholarly activities with fairness and honesty. Our professional students also have the responsibility to uphold the professional and ethical standards found in their respective academic honor codes. Specifically, students are not to use unauthorized assistance in the laboratory, on field work, in scholarship or on a course assignment unless such assistance has been authorized specifically by the course instructor. In addition, students are not to submit their work without acknowledging any word-for-word use and/or paraphrasing of writing, ideas or other work that is not your own. These requirements apply to all students undergraduate, graduate, and professional.

To maintain a culture of integrity and respect, these generative AI tools should not be used in the completion of course assignments unless an instructor for a given course specifically authorizes their use. Some instructors may approve of using generative AI tools in the academic setting for specific goals. However, these tools should be used only with the explicit and clear permission of each individual instructor, and then only in the ways allowed by the instructor.

Resources From The Drake Institute For Teaching And Learning
Resources From The Teaching And Learning Resource Center
Committee On Academic Misconduct (Coam)

Mental Health 
As a student you may experience a range of issues that can cause barriers to learning, such as strained relationships, increased anxiety, alcohol/drug problems, feeling down, difficulty concentrating and/or lack of motivation. These mental health concerns or stressful events may lead to diminished academic performance or reduce a student's ability to participate in daily activities. The Ohio State University offers services to assist you with addressing these and other concerns you may be experiencing.

If you or someone you know are suffering from any of the aforementioned conditions, you can learn more about the broad range of confidential mental health services available on campus via the Office of Student Life's Counseling and Consultation Service (CCS) by visiting ccs.osu.edu or calling 614-292-5766. CCS is located on the 4th floor of the Younkin Success Center and 10th floor of Lincoln Tower. You can reach an on-call counselor when CCS is closed at 614-292-5766 and 24-hour emergency help is also available through the 24/7 by dialing 988 to reach the Suicide and Crisis Lifeline.

Students with Disabilities
Students who require special considerations for exams or other purposes due to a disability should consult with the Office of Disability Services (Baker Hall). Students with disabilities certified by the Office for Disability Services will be appropriately accommodated.

Creating an Environment Free from Harassment, Discrimination, and Sexual Misconduct

The Ohio State University is committed to building and maintaining a community to reflect diversity and to improve opportunities for all. All Buckeyes have the right to be free from harassment, discrimination, and sexual misconduct. Ohio State does not discriminate on the basis of age, ancestry, color, disability, ethnicity, gender, gender identity or expression, genetic information, HIV/AIDS status, military status, national origin, pregnancy (childbirth, false pregnancy, termination of pregnancy, or recovery therefrom), race, religion, sex, sexual orientation, or protected veteran status, or any other bases under the law, in its activities, academic programs, admission, and employment. Members of the university community also have the right to be free from all forms of sexual misconduct: sexual harassment, sexual assault, relationship violence, stalking, and sexual exploitation.

To report harassment, discrimination, sexual misconduct, or retaliation and/or seek confidential and non-confidential resources and supportive measures, contact the Office of Institutional Equity:

Online reporting form at equity.osu.edu,
Call 614-247-5838 or TTY 614-688-8605,
Or Email equity@osu.edu

The university is committed to stopping sexual misconduct, preventing its recurrence, eliminating any hostile environment, and remedying its discriminatory effects. All university employees have reporting responsibilities to the Office of Institutional Equity to ensure the university can take appropriate action:

· All university employees, except those exempted by legal privilege of confidentiality or expressly identified as a confidential reporter, have an obligation to report incidents of sexual assault immediately.

· The following employees have an obligation to report all other forms of sexual misconduct as soon as practicable but at most within five workdays of becoming aware of such information: 1. Any human resource professional (HRP); 2. Anyone who supervises faculty, staff, students, or volunteers; 3. Chair/director; and 4. Faculty member.


Detailed Course Outline 

The outline that follows is tentative.  Changes will be announced beforehand in class or via email, so you will have ample notice.  The exam dates are firm and will not be changed.  

	
Date
	
Topic
	Textbook Chapter

	8/27/2025
	Class expectations day
	-

	9/3/2025
	Introduction to Assurance & Financial Statement Auditing
	Ch. 1

	9/8/2025
	The Financial Statement Auditing Environment
	Ch. 2

	9/10/2025
	Audit Planning, Types of Audit Tests, and Materiality
	Ch. 3

	9/15/2025
	Risk Assessment
	Ch. 4

	9/17/2025
	Evidence and Documentation
	Ch. 5

	9/22/2025
	Internal Control in a Financial Statement Audit
	Ch. 6

	9/24/2025
	Auditing Internal Control over Financial Reporting
	Ch. 7

	9/29/2025
	Exam #1
	-

	10/1/2025
	Exam Recap / Audit Sampling
	Ch. 8

	10/6/2025
	Audit Sampling
	Ch. 9

	10/8/2025
	Auditing the Revenue Process
	Ch. 10

	10/13/2025
	Auditing the Purchasing Process
	Ch. 11

	10/15/2025
	Bud’s Big Blue Case - Bring laptop with Excel
	

	10/20/2025
	What does a government auditor do? – The Auditor of State visits our classroom
	

	10/22/2025
	YourTech Procurement Fraud Case – Bring laptop with Excel
	

	10/27/2025
	Auditing the Inventory Management Process
	Ch. 13

	10/29/2025
	Corruption in the Auditor Inspection Process: The Case of KPMG and the PCAOB. 
	

	11/3/2025
	Exam #2
	

	11/5/2025
	Data Analytics in Auditing
	-

	11/10/2025
	Auditing Investments: Hedge funds and Private Equity
	Ch. 16

	11/12/2025
	Auditing a drug dealer – ‘An Economic Analysis of a Drug-Selling Gang's Finances’
	Levitt and Venkatesh (2000)

	11/17/2025
	Completing the Audit Engagement
	Ch. 17

	11/19/2025
	Reports on Audited Financial Statements
	Ch. 18

	11/24/2025
	Professional conduct, independence, and quality control
	Ch. 19

	12/1/2025
	Bags Medical Case – Bring laptop with Excel
	-

	12/3/2025
	Present day challenges in the auditing profession
	

	[bookmark: _Hlk193716073]12/8/2025
	Optional lecture on personal finance
	

	12/10/2025
	Exam #3
	




 NOTE:  This syllabus is subject to change.  You are responsible for changes mentioned in class.
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