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Klein, H. J., Dineen, B. R., & Alge, B. J. (2004). Temporal and hierarchical considerations in predicting subsequent self-set goals. Annual Conference of the Society for Industrial and Organizational Psychology. Chicago, IL.	
Klein, H. J., Fan, J. & Preacher, K. J. (2004). Socialization Efforts, Content, and Outcomes: A Mediational Approach. Annual Conference of the Society for Industrial and Organizational Psychology. Chicago, IL.	
Klein, H. J., Noe, R. A., & Wang, C. (2004). Determinants of Motivation to Learn in Alternative Delivery Modes. Annual Conference of the Society for Industrial and Organizational Psychology. Chicago, IL.	
Sutton, K. L., Klein, H. J., & Barnard, J. (2003). Distance Learning and Learning Preferences: Does Gender Matter? Annual Meeting of the Academy of Management. Seattle, WA.
Klein, H. J., & Lee, S. (2003). Effect of Personality on Performance: Mediating Role of Goal Setting. Annual Conference of the Society for Industrial and Organizational Psychology. Orlando, FL.
Klein, H. J. (2002). HR/IR Resources on the Web: A Short Course or e-assignments. Third Conference on Innovative Teaching in Human Resources and Industrial Relations. Columbus, OH. 
Klein, H. J., Adkins, C. L., Tansky, J. W., Thacker, R. A., Budd, J. W., Hannah, R. L., Hendrickson, R. A., Schurman, S. J. (2002). Teaching in Human Resources and Industrial Relations: Perspectives from the Education Committee of the Industrial Relations Research Association and the Teaching Committee of the Human Resources Division of the Academy of Management. Third Conference on Innovative Teaching in Human Resources and Industrial Relations. Columbus, OH.
Klein, H. J., & Dineen, B. R. (2002). Predicting Changes in Goals from Goal-Performance Discrepancies: What’s the Difference? Annual Meeting of the Academy of Management. Denver, CO.
Lee, S., & Klein, H. J. (2002). Relationship Between Conscientiousness and Training Effectiveness over Time. Annual Conference of the Society for Industrial and Organizational Psychology. Toronto, ON.
Jeong, S. B., & Klein, H. J. (2002). 	Learning Goal Orientation, Self-Efficacy and Goal level: A Multi-Specificity Perspective. Annual Conference of the Society for Industrial and Organizational Psychology. Toronto, ON.
Professional Presentations (continued):
Klein, H. J. (2001). Teach better, learn more: Using the Human Resources Instructional eXchange. Annual Conference of the Society for Industrial and Organizational Psychology. San Diego, CA.
Klein, H. J., Wesson, M., Hollenbeck, J. R., &, DeShon, R. P. (1999). The assessment of goal commitment: A measurement model meta-analysis. Annual Meeting of the Academy of Management. Chicago, IL.
Klein, H. J., Hollenbeck, J. R., Wesson, M. &, Alge, B. J. (1998). Goal commitment and the goal setting process: Ten years after. Annual Meeting of the Academy of Management. San Diego, CA.
Klein, H. J., & Weaver, N. (1998). The Effectiveness of an Orientation Training Program in the Socialization of New Hires. Annual Conference of the Society for Industrial and Organizational Psychology. Dallas, TX.
Mulvey, P. W., & Klein, H. J. (1997). The impact of perceived loafing and collective efficacy on goal difficulty and group performance. Annual Meeting of the Academy of Management. Boston, MA. 
Mulvey, P. W., Bowes-Sperry, L., & Klein, H. J. (1997). The effects of defensive impression management and perceived loafing on group goal effectiveness. Annual Meeting of the Academy of Management. Boston, MA. 
Boyle, K. A., Klein, H. J., & Harrison, R. (1996). Individual and group goals and group effectiveness. Annual Conference of the Society for Industrial and Organizational Psychology. San Diego, CA.
Mulvey, P. W., Bowes-Sperry, L., & Klein, H. J. (1995). The effects of perceived free-riding, impression management, and group-efficacy on group goal difficulty, performance, and satisfaction. Annual Meeting of the Academy of Management. Vancouver, BC. 
Klein, H. J., & Thoms, P. (1995). The setting of goals and skill acquisition. Annual Meeting of the Academy of Human Resource Development. St. Louis, MO. 
Klein, H. J., & Kim, J. S. (1994). The role of contextual factors on goal setting and performance. Annual Meeting of the Academy of Management. Dallas, TX. 
De Souza, G., & Klein, H. J. (1993). Emergent leadership in the group goal setting process. Annual Meeting of the Academy of Management. Atlanta, GA. 
Klein, H. J., & Miles, J. A. (1993). Free riding and performance: It's the perceptions that matter. Annual Meeting of the Academy of Management. Atlanta, GA. 
Wright, P. M., O'Leary-Kelly, A., & Klein, H. J. (1993). On the measurement of goal commitment: A response to Tubbs & Dahl. Annual Conference of the Society for Industrial and Organizational Psychology. San Francisco, CA. 
Professional Presentations (continued):
Whitener, E. M., & Klein, H. J. (1992). The effects of presentation mode, test environment, social desirability, and computer anxiety on equivalence of computerized and traditional measures. Annual Meeting of the Academy of Management. Las Vegas, NV. 		
Thoms, M., & Klein, H. J. (1992). The effects of increasing participation in management training. Annual Meeting of the Academy of Management. Las Vegas, NV. 	
Miles J. A., & Klein, H. J. (1992). When Free-Riding is Fair: The exemption of overstaffed group members. Annual Conference of the Society for Industrial and Organizational Psychology. Montreal, Quebec. 
Klein, H. J., Whitener, E. M., & Ilgen, D. R. (1991). The role of goal specificity in the goal setting process. Annual Conference of the Society for Industrial and Organizational Psychology. St. Louis, MO.
Mulvey, P. W., Klein, H. J, & Sterling, C. L. (1991). Group and goal processes: The role of free riding. Annual Conference of the Society for Industrial and Organizational Psychology. St. Louis, MO.	
Chao, G. T., O'Leary, A. M., Walz, P. M., Klein, H. J., & Gardner, P. D. (1991). A comparative analysis of organizational socialization and its outcomes. Annual Conference of the Society for Industrial and Organizational Psychology. St. Louis, MO.	
Whitener, E. M., & Klein, H. J. (1990). Computer assisted research: Managing its effects on validity. Annual Meeting of the Southern Management Association. Orlando, FL. Proceedings, 405-407. 
Chao, G. T., O'Leary, A. M., Walz, P. M., Klein, H. J., & Gardner, P. D. (1990). The content and process of organizational socialization. Annual Meeting of the Academy of Management. San Francisco, CA. 
Klein, H. J., & Wright, P. M. (1990). Manipulating goal commitment by altering expectancy and attractiveness beliefs. Annual Conference of the Society for Industrial and Organizational Psychology. Miami, FL.
Klein, H. J. (1990). Predicting goal choice, commitment, and performance with valence, expectancy and efficacy expectations and motivational force. Annual Conference of the Society for Industrial and Organizational Psychology. Miami, FL. 
Klein, H. J., & Mulvey, P. W. (1989). The setting of goals in group settings: An investigation of group and goal processes. Annual Meeting of the Academy of Management. Washington, D.C. 
Klein, H. J. (1989). Control theory and understanding motivated behavior: The ticket to ride or extra baggage? Annual Conference of the Society for Industrial and Organizational Psychology. Boston, MA.
Professional Presentations (continued):
Chao, G. T., O'Leary, A. M., Klein, H. J., & Gardner, P. D. (1989). Organizational Socialization: Its measurement and relationships with job and career outcomes. Annual Conference of the Society for Industrial and Organizational Psychology. Boston, MA.
Hollenbeck, J. R., Klein, H. J., O'Leary, A. M., & Wright, P. M. (1988). An investigation of the construct validity of a self-report measure of goal commitment. Annual Meeting of the Academy of Management. Anaheim, CA.
Ilgen, D. R., & Klein, H. J. (1988). Discussion with the 1989 Annual Review of Psychology authors. Annual Convention of the American Psychological Association. Atlanta, GA.
Ilgen, D. R., & Klein, H. J. (1988). Discussion with the Frontiers of Industrial and Organizational Psychology, Volume 2 authors. Annual Conference of the Society for Industrial and Organizational Psychology. Dallas, TX.
Klein, H. J. (1988). Further evidence for the integration of goal setting and expectancy theories. Annual Meeting of the Midwest Academy of Management. Toledo, OH. Proceedings, 98‑102.
Klein, H. J. (1987). Procedures and problems in estimating the dollar value of performance variance. Annual Meeting of the Academy of Management. New Orleans, LA.
Hollenbeck, J. R., Williams, C. R., & Klein, H. J. (1987). An empirical examination of the antecedents and consequences of goal commitment. Annual Meeting of the Academy of Management. New Orleans, LA.
Klein, H. J., Snell, S. A., & Wexley, K. N. (1986). An exploratory investigation of the performance appraisal interview process. Annual Meeting of the Academy of Management. Chicago, IL.
Klein, H. J., Pergande, J. M., & Whitener, E. M. (1986). A meta‑analytic investigation of the goal setting process. Annual I/O and OB Graduate Student Conference. Minneapolis, MN. Proceedings, 20‑21.
Hollenbeck, J. R., & Klein, H. J. (1986). Goal commitment and the goal setting process: Problems, prospects and proposals for future research. Annual Meeting of the Midwest Academy of Management. St. Louis, MO. Proceedings, 154‑158. 
Klein, H. J., Snell, S. A., & Wexley, K. N. (1985). An integrative model of the performance appraisal interview. Annual Meeting of the Midwest Academy of Management. Champaign, IL. Proceedings, 39‑43.


TEACHING EXPERIENCE:
Human Resource Management (undergraduate and masters level)
Staffing (undergraduate and masters level)
Training and Development (undergraduate, masters, and doctoral levels)
Research Methods (masters and doctoral levels)
Organizational Behavior (undergraduate and doctoral levels)
Fundamentals of Management (undergraduate level)
Business Practices for HR Managers (masters level)
Data Analytics (masters level)
Leadership and Teamwork (masters level)
PROFESSIONAL SERVICE:
	Consulting Editor
Human Resources Management Review (2025 - Present) 
Editor-in-Chief 
Human Resources Management (2022 - 2024)
Human Resources Management Review (2016 - 2019) 
	Associate Editor
Human Resources Management Review (2014-2015)
	Consulting Editor
Human Resources Management (2025 - present)
	Guest Editor:
Human Resources Management Review 
Special issues on construct clarity (2012) 
Workplace commitments (2013)
Journal of Organizational Behavior
Special issue on commitment in organizational contexts (2016)
Editorial Review Board member for:
Academy of Management Discoveries (2013-2023)
Human Resources Management Review (2003-2013)
Journal of Applied Psychology (2004-2013)
Journal of Managerial Issues (2000-2016)
Journal of Organizational Behavior (2002-2011)
Oxford Research Reviews (2012 – 2015)
Organizational Behavior and Human Decision Processes (2005-2010)
	Personnel Psychology (2010 –2016)


PROFESSIONAL SERVICE (continued):
Ad hoc Reviewer for the following Journals:
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Academy of Management Journal
Academy of Management Learning and Education
Academy of Management Review
Administrative Science Quarterly
Applied Psychology: An International Review
Decision Sciences
European Journal of Work and Organizational Psychology
Group Dynamics
Human Performance
Human Relations
Human Resources Development Quarterly
Human Resource Management Journal
Journal of Occupational and Organizational Psychology
Journal of Applied Social Psychology
Journal of Management
Journal of Occupational and Organizational Psychology
Journal of Personality and Social Psychology
Journal of Vocational Behavior
Motivation and Emotion
Organization Science
Personnel Review
Psychological Reports: Perceptual and Motor Skills

Conference on Commitment 
Conference Chair, Program Chair, and Local Arrangements Chair (2005, 2010, 2014, 2017, 2022). 
Program Committee Member (2016, 2019, 2025)
Founder and Site Coordinator for the Human Resources Instructional eXchange. (2001-2008).
Society for Human Resource Management (SHRM) Foundation 
Chair, Board of Directors (2011-2012), Chair-elect (2010), Past Chair (2013).
Member, Executive Committee, (2010-2013).
Member, Board of Directors (2005-2013).
Co-Chair, HR Impact Award Task Force (2010-2013).
Chair, Governance Committee (2013).
Chair, Thought Leaders Committee (2010).
Chair, Research Committee (2006-2009).
Member, Finance Committee (2009-2012).
Member, Michael R. Losey Human Resource Research Award Selection Committee (2005-2009).
Society for Industrial and Organizational Psychology
Member, Committee on Committees, (1990 - 1994). 
Member, HRM Impact Award Committee (2018 - 2020).
Academy of Management
Member, Division Review Task Force (2006 - 2007)

PROFESSIONAL SERVICE (continued):
Human Resources Division of the Academy of Management
Division Chair (2009-2010), Chair-elect (2008-2009), Past Chair (2010-2011)
Chair, Scholarly Program (2007-2008).
Chair, Professional Development Workshop Program (2006-2007).
Chair, Nominations Committee (2010-2011).
Member, Executive Committee (2004-2006). 
Co-chair, Five-Year Review Task Force (2004-2005, 2009-2010). 
Chair, HR Division-SHRM Foundation Dissertation Grants Awards Committee (2005).
Chair, Member, Communications/Information Technology Committee (Chair 2002‑2004; member 2000‑2002).
Chair, Newsletter/HRDIV_NET Enhancement Subcommittee of the Information Technology Committee (2002‑2003).
Chair, Member Satisfaction and Use of IT Sub-Committee of the Information Technology Committee. (2001-2002).
Member, Newsletter e-Distribution Sub-Committee of the Information Technology Committee (2001). 
Member, Mahoney Mentoring Award Committee (2017, 2018)
Member, Distinguished HR Executive Award Committee (2012).
Member, Teaching Committee (2000-2004).

Organizational Behavior Division of the Academy of Management 
Member, Outstanding Publication in Organizational Behavior Award Committee (1991).
Human Resource Certification Institute 
Member, Board of Directors (2014).
Human Research Management Review
Member, Scholarly Impact Award Committee (2018, 2019)
Member, Best Paper Award Committee (2019)
Innovative Teaching in Human Resources and Industrial Relations Conference 
Member, Advisory Board (2001‑2008).
American Society for Training and Development 
Member, Bullock Dissertation Award Committee, (1993).
Midwest Academy of Management. 
Member, Local Arrangements Committee (1989).	
Chair, Placement Committee (1989).
Assistant to the Program Chair (1986).


PROFESSIONAL SERVICE (continued):
Reviewer for the following Professional Conferences:
Annual Meeting of the Academy of Management
Organizational Behavior Division (1988-1998, 2004-2005).
Human Resources Division (1991-2005).
Annual Conference of the Society for Industrial and Organizational Psychology (1991- 1993, 1997-1999, 2001-2005, 2008-2009).
Conference on Innovative Teaching in Human Resources and Industrial Relations (2002, 2004).
Annual Meeting of the Decision Science Institute 
Organizational Theory and Behavior Track (1992).
Annual Meeting of the Midwest Academy of Management (1989, 1990, 1993, 1998).
Annual Meeting of the Southwest Academy of Management (1991).
Annual Meeting of the Southern Management Association (2003).

Professional Conference Session Invited Panelist/Presenter:
Conference on Commitment (2016, 2019, 2025)
Making connections with OB Experts, Organizational Behavior Division, Annual Meeting of the Academy of Management (2018). 
Designing Experiential Classroom Exercises, Organizational Behavior Division, Annual Meeting of the Academy of Management (2019).
Doctoral Student Consortium, Human Resources Division, Annual Meeting of the Academy of Management (2001- 2003, 2005-2006, 2010, 2016-2020, 2022,2023).
Doctoral Student Consortium, HR Division International Conference (2019, 2024). 
Junior Faculty Consortium, Society for Industrial and Organizational Psychology, Annual Conference (2018, 2019).
Junior Faculty Consortium, Human Resources Division, Annual Meeting of the Academy of Management (2000, 2002, 2016-2019, 2022, 2023).
New Doctoral Student Consortium, Academy of Management, Annual Meeting of the Academy of Management (2010).
CAR ‘Meet the Editors’ Panel Discussion, Careers Division, Annual Meeting of the Academy of Management (2023)

Professional Conference Session Chairperson/Facilitator:
Annual Meeting of the Academy of Management (1996, 1998, 2001, 2004, 2006, 2010, 2012, 2016, 2017, 2019).
Annual Conference of the Society for Industrial and Organizational Psychology (1989, 1991, 1993). 				
Annual Meeting of the Midwest Academy of Management (1986, 1989).
Conference on Innovative Teaching in Human Resources and Industrial Relations (2002).



PROFESSIONAL SERVICE (continued):
Professional Conference Session Discussant: 
Annual Meeting of the Academy of Management (1989, 1991, 1992, 1999, 2002, 2004, 2007, 2017, 2018, 2025). 
Annual Meeting of the Midwest Academy of Management (1989, 1991).
Conference on Commitment (2025)

STUDENT SERVICE:
I have involved 46 different Ph.D. students in my research projects and half of my peer reviewed articles have been published with Ph.D. students as co-authors. 
Major advisor for 139 masters and 10 doctoral students. 
Minor advisor for 24 doctoral students.
Served on 13 masters theses (chair of 2) & 31 doctoral dissertation (chair of 6) committees.
Served on 317 masters (chair of 71) & 81 doctoral (chair of 10) general exam committees.
Supervised 110 independent studies & 128 practicums/internships. 
Faculty Advisor to MBA students with a Human Resources minor (1994-2003).
LOCAL SERVICE:
     University:
Member, Graduate School’s University Fellowship Review Committee (2023)
Behavioral and Social Sciences Institutional Review Board (2004 - 2019)
Co-chair, (2012-2013); Vice Chair, (2013-2019); Member, IRP Policy Committee and IRB Investigative Subcommittees (2012-2019).
Judge, Hayes Graduate Research Forum (1999, 2005, 2006).
Member, Presidential Fellowship Committee (1996-1998).
Coordinator for the Fisher College of Business, University Campus Campaign (1996).
Member, Administrative Resource Management System (A.R.M.S.), Business Process Reengineering, Training and Education Advisory Committee (1995-1996).
Member, Training and Career Development, Supervisory and Management Training Advisory Group (1993).
     College Service:
Member, Undergraduate Programs in Business Committee (2006-2015, 2020-2024).
Member, PhD in Business Administration Committee (2018-2019)
Faculty Advisor, Fisher Leaders (2016-2017)
Member, Strategic Planning Research Pillar Committee (2015).
Chair, MBA Program Activities Task Force (1997-2001).
Chair, Research Labs Planning Task Force for the Fisher College of Business New Facilities Committee (1992-2000).
     College Service (continued):
Member, MBA Policy Committee (1993-1999).
Co-chair, MBA Continuous Improvement Task Force (1996)
Member, MBA Core Faculty Task Force 1995-1996).	
Member, Career Services Faculty Advisory Committee (1995-1996).
Member, Research Committee (1992-1994).
Member, Labor and Human Resources Graduate Studies Committee (1988-1994).
Departmental Service:
Micro (OB/HR) PhD professional development seminar Co-Coordinator (2021- 2024).
Micro PhD Program Coordinator (2015-2019).
MHR Student Research Participant Pool Coordinator (2011-2012)
Organizational Behavior PhD Program Area Head. (2009-2015).
Semester Conversion Tasks Forces, undergraduate and Ph.D. programs (2009-2012)
Chair, MBA Committee (1994-1999).
Coordinator, MBA Teamwork Skills Program (1994-1996).
Chair, MBA Core Task Force (1995)
Member, MBA Electives Task Force (1994)
Chair, Ph.D. Programs Task Force (1993-1994).
Chair, Ph.D. Performance Evaluation Committee (1993-1994).
Member, MLHR Advisory Board (1993-1994)
Chair, Human Resources Curriculum Subcommittee (1992-1993). 
Member, Doctoral Student Development Committee (1988-1993). 
In addition to the above, I have served on numerous search, promotion and tenure, and grade grievance committees.
HONORS AND AWARDS:
Fisher Research Fellow/Summer Research Grant. The Ohio State University, College of Business (2012, 2013, 2014, 2021, 2022).
Faculty Recognition Award. The Ohio State University, College of Business (2018, 2021)
Most Innovative Paper Award, Conference on Commitment (2017, 2022).
Best Reviewer Award, Academy of Management Discoveries (2017).
Emerald Citations of Excellence Award, Emerald Group Publishing (2015), for the 2012 Academy of Management Review article “Reconceptualizing workplace commitment to redress a stretched construct: Revisiting assumptions and removing confounds.”
Excellence in Reviewing Award, Human Resource Management Review (2013).
Pacesetters Research Award. The Ohio State University, College of Business (2009).
Fellow of the Association for Psychological Science (2009). 
Fellow of the American Psychological Association (2008). 
Fellow of the Society of Industrial and Organizational Psychology (2008).
HONORS AND AWARDS (Continued):
MVP Service Award. The Academy of Management, Human Resources Division (2005).
Outstanding Teaching Award. MLHR program, The Ohio State University, College of Business (2001, 2003). 
Outstanding Paper in Organizational Behavior, The Academy of Management, Organizational Behavior Division (1995). 
Pacesetters Service Award. The Ohio State University, College of Business (1995).
GRANTS: 
Leadership Research Grant 
Grant to study leader commitments (2019).
FAPESP, São Paulo Research Foundation. 
Grant to study commitment and entrenchment (2016).
National Center for the Middle Market. The Ohio State University, College of Business.
Grant to study Informal Human Resource Practices (2012).
Small Grant. The Ohio State University, College of Business.
Grant to study onboarding practices (2012).
Small Grant. The Ohio State University, College of Business. 
Grant to study onboarding practices (2010).
Small Grant. The Ohio State University, College of Business. 
Grant to validate a workplace commitments scale (2009).
Small Grant. The Ohio State University, College of Business. 
Grant to study onboarding practices (2008).
Small Grant. The Ohio State University, College of Business. 
Grant to study faculty research productivity (2007).
Dean's Summer Research Fellowship. The Ohio State University, College of Business. 
Grant to examine commitment rationales (2005).
Dean's Summer Research Fellowship. The Ohio State University, College of Business. 
Grant to examine socialization (2004).
Dean's Summer Research Fellowship. The Ohio State University, College of Business. 
Grant to examine goal propensity (2003).
Dean's Summer Research Fellowship. The Ohio State University, College of Business. Grant to examine motivation to learn in distance-delivered training programs (2002).
Dean's Summer Research Fellowship. The Ohio State University, College of Business. Grant to examine the effects of personality on goal setting (2000). 
GRANTS (continued): 
Dean's Summer Research Fellowship. The Ohio State University, College of Business. Grant to examine the measurement of goal commitment (1999).
Dean's Summer Research Fellowship. The Ohio State University, College of Business. Grant to examine the accumulated research on goal commitment (1997).
Small Seed Money Grant. The Ohio State University, College of Business. Grant to study the determinants and consequences of organizational socialization (1994).
Dean's Summer Fellowship. The Ohio State University, College of Business. Grant to study motivation and control in work teams (1992).
Small Seed Money Grant. The Ohio State University, College of Business. Grant to study group goal setting processes (1990).
Small Seed Money Grant. The Ohio State University, College of Business. Grant to study the role of goal specificity in the goal setting process (1987).
PROFESSIONAL AND HONORARY AFFILIATIONS:
Academy of Management (Human Resources & Organizational Behavior Divisions)
Society of Industrial and Organizational Psychology (Fellow)
Society of Organizational Behavior
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