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KATHLEEN R. KEELER
754 Fisher Hall
2100 Neil Ave.,
Columbus, OH 43210
Email: keeler.79@osu.edu

ACADEMIC EMPLOYMENT

2019 – Current	Assistant Professor of Management & Human Resources
			The Ohio State University, Fisher College of Business 				
EDUCATION

2019	Doctor of Philosophy in Business, concentrated in Organizational Behavior & Human Resource Management
		Virginia Commonwealth University, Richmond, VA

2015		Masters of Arts in Psychology, concentrated in Industrial/Organizational 				Psychology
	George Mason University, Fairfax, VA 

2013		Bachelor of Science in Psychology, concentrated in Work and Organizational 			Psychology
	George Mason University, Fairfax, VA 
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PEER-REVIEWED JOURNAL ARTICLES (*denotes equal contribution; +student co-author)

*Keeler, K. R., *Puranik, H. G., +Wang, Y., & +Yin, J. (2025). In sync or out of tune? The
effects of workplace music misfit on employees. Journal of Applied Psychology, 110(9), 1157–1173. https://doi.org/10.1037/apl0001278 
· Editor’s Choice Article

+Aiken, J., Keeler, K. R., Dalal, R., & Kriz., S. (2024). To thine own (good and bad)
self be true? Trait-state voluntary work behavior (mis)fit influences future voluntary work behavior. Journal of Business and Psychology, 39, 369-392. https://doi.org/10.1007/s10869-023-09892-w 

Cortina, J. M., Köhler, T., Sheng, Z., Keeler, K. R., Nielsen, B. B., Coombs, J. E., & Ketchen,
		D. J. (2023). Restricted variance interactions in entrepreneurship research: A unique 	basis for context-as-moderator hypotheses. Entrepreneurship Theory and Practice, 	47(5), 1995–2016. https://doi.org/10.1177/10422587221121293

Keeler, K. R., Alaybek, B., Cortina, J. M., & Cheung, H. K. (2023). Untying the climate 	strength knot: A meta-analytic examination of restricted variance effects in climate
	strength relations. Journal of Applied Psychology, 108(1), 72–99. 	https://doi.org/10.1037/apl0001022 

Cortina, J. M., Köhler, T., Keeler, K. R., & Pugh, S. D. (2022). Situation strength as a basis 	for interactions in psychological models. Psychological Methods, 27(2), 212–233. 	https://doi.org/10.1037/met0000372 

Bennett, A., Campion, E., Keeler, K. R. & Keener, S. K. (2021). Videoconference fatigue?
	Exploring changes in fatigue after videoconference meetings during COVID-19. Journal 	of Applied Psychology, 106(3), 330-344. https://doi.org/10.1037/apl0000906
· 200+ media mentions, including Washington Post and Forbes

Cortina, J. M., *Sheng, Z., *Keener, S. K., *Keeler, K. R., *Grubb, L. K., Schmitt, N.,
	Tonidandel, S., Summerville, K. M., Heggestad, E. D., & Banks, G. C. (2020). From 	alpha to omega and beyond! A look at the past, present, and (possible) future of 	psychometric soundness in the Journal of Applied Psychology. Journal of Applied 	Psychology, 105(12), 1351-1381. https://doi.org/10.1037/apl0000815

Keeler, K. R., & Cortina, J. M. (2020). Working to the beat: A self-regulatory framework
	linking music characteristics to job performance. Academy of Management Review, 	45(2), 447-471. https://doi.org/10.5465/amr.2016.0115 
· Winner of the 2020 Best Article Award 
· Featured in AoM Insights, Nature

*Keeler, K. R., *Kong, W., Dalal, R. S., & Cortina, J. M. (2019). Situational strength
	interactions: Are variance patterns consistent with the theory? Journal of Applied 	Psychology, 104(12), 1487–1513. https://doi.org/10.1037/apl0000416

Cortina, J. M., Köhler, T., Keeler, K. R., & Nielsen, B. B. (2019). Restricted variance
	interaction effects: What they are and why they are your friends. Journal of Management, 	45(7), 2779–2806. https://doi.org/10.1177/0149206318770735

*Cortina, J. M., *Green, J. P., *Keeler, K. R., & Vandenberg, R. J. (2017). Degrees of freedom
	in SEM: Are we testing the models that we claim to test? Organizational Research 	Methods, 20(3), 350–378. https://doi.org/10.1177/1094428116676345 
· Winner of the 2017 Sage Best Paper Award

PEER-REVIEWED BOOK CHAPTERS 

Keener, S. K., *Keeler, K., *Sheng, Z., Koehler, T. (2023). Understanding the Complexities 	of Translating Measures: A Guide to Improve Scale Translation Quality. In Ford, L. R., 	and Scandura, T. A. (Ed.), The SAGE Handbook of Survey Development and Application. 

PEER-REVIEWED CONFERENCE PRESENTATIONS & SYMPOSIA

Keeler, K. R., Keener, S. K., & Sheng, Z. Academy of Management Annual
Meeting, Copenhagen. “An empirical examination of translation practices in the organizational sciences.” (July 2025).

Keeler, K. R., Barnes, C., +Huang., Y., Gunia, B., & +Moy, J. Academy of Management Annual
Meeting, Copenhagen. “The effects of blue light exposure on employee sleep, and work outcomes.” (July 2025).

Keeler, K. R., Rogers, K., Methot, J., & Gabriel, A. S. Academy of Management Annual Meeting, Copenhagen. “Feeling the music, together? Muting anxieties and amplifying collective synchrony among surgical staff in the operating room.” (July 2025).

Keeler, K. R., Rogers, K., Methot, J., & Gabriel, A. S. Positive Organizational Scholarship Conference, Ann Arbor. “Feeling the music, together? Muting anxieties and amplifying collective synchrony among surgical staff in the operating room.” (May 2025).

Bennett, A., Campion, E., Keeler, K. R., & Keener, S. Society for Industrial and Organizational Psychology, Denver. “Employee differences in daily vigor trajectories.” (April 2025).

Keeler, K. R., Puranik, H., Yin, J., & Wang, Y. Academy of Management Annual Meeting, Chicago. “Effects of daily workplace background music need-supply (mis)fit on employees.” (August 2024).

Keeler, K. R., & Cortina, J. M., Society for Industrial and Organizational Psychology, Chicago.
		"Testing considerations for restricted variance interactions". (April 2024).

Bennett, A., Campion, E., Keeler, K. R., & Keener, S. Academy of Management Annual Meeting, Boston. “Evening recovery as predictors of vigor trajectories.” (August 2023).

Puranik, H. G., Xu, H., Keeler, K. R., & Tao, S. Academy of Management Annual Meeting, Seattle. “The bright- and dark-side effects of the daily perception of being envied by coworkers” (August 2022).

Keeler, K. R. & Puranik, H. G. Academy of Management Annual Meeting, Virtual. “Music
person (mis)fit: A within-person examination of the consequences of background music at work.” (August 2021).

Puranik, H. G., Keeler, K. R., & Xu, H. Academy of Management Annual Meeting, Virtual.
	“Being envied is not enviable! A study of the daily experience of being envied in the
	workplace.” (August 2021).

Sheng, Z., Keener, S. K., & Keeler, K. R. Academy of Management Annual Meeting, Virtual.
Employee voice and silence as mechanisms to regulate job insecurity perceptions during COVID-19.” (August 2021).

Cortina, J. M., Koehler, T., Sheng, Z., Keeler, K. R., Nielsen, B. B., Coombs, J., & Ketchen, D.
	Strategic Management Society, London. “Restricted Variance Interactions in
Entrepreneurship Research: A New Way to Conceptualize the Role of Opportunity.” (October 2020).

Keeler, K. R., Keener, S. K., & Sheng, Z. Society for Industrial and Organizational Psychology,
Virtual. “Lost in Translation? A Review and Comparison of Scale Translation Practices.” (April 2020).

Keeler, K. R., Sheng, Z., Grubb, L. A. & Coombs, J. Academy of Management Annual Meeting,
Boston. “Non-compete agreements, Agglomeration, and CEO compensation.” (August 2019).

Keeler, K. R., Alaybek, B., Cheung, H. K., & Cortina, J. M Academy of Management Annual
Meeting, Boston. “Climate level and strength: A meta-analysis of their relationship and their effects on work outcomes.” (August 2019).

Keeler, K. R., Kong, W., Cortina, J. M., Society for Industrial and Organizational Psychology,
Orlando. “Connecting restriction of variance arguments to variances: A meta-analysis.” (April 2017).

Green, J. P., Keeler, K. R., Vandenburg, R., & Cortina, J. M. Society for
Industrial and Organizational Psychology, Philadelphia. Degrees of freedom: Are we testing our hypothesized models?” (April 2015).

INVITED TALKS

2025		George Mason University
2025		University of Illinois Chicago
2025		Wayne State University
2023		Cornell University 
2023		Temple University 
2018		The Ohio State University 
2018		Purdue University 
2018		The University of Miami 
2018		University of Nebraska Lincoln 
2018		University of Oregon 
2018		Simon Fraser University 

AWARDED GRANTS 

2021 – 2022 		Source: Coca-Cola Critical Difference for Women Grant for Research on 				Women, Gender, and Gender Equity
			Amount funded: $1,250 
			Type: Research Grant
			Role: PI

2020 – 2021		Source: Fisher College of Business Small Grant. 
			Amount funded: $2,000 
			Type: Research Grant
			Role: PI

2020 – 2021		Source: OSU International Research and Scholar Grant. 
			Amount funded: $5,000 (100% allocated). 
			Type: Research Grant.
			Role: PI

HONORS & AWARDS

2020 		Academy of Management, Academy of Management Review, Best Paper Award
2019		Dean’s Scholar, Virginia Commonwealth University School of Business
2018		Dean’s Scholar, Virginia Commonwealth University School of Business
2017		Dean’s Scholar, Virginia Commonwealth University School of Business
2017		Academy of Management, Research Method Division, Sage Best Paper Award 

TEACHING EXPERIENCE

The Ohio State University
HR Analytics (MHR 3303 and BUSMHR 7303)
Compensation and Benefits (BUSMHR 4326)
Total Rewards and Compensation (BUSMHR 7313)

Virginia Commonwealth University
Principles of Management (MGMT 310)	

George Mason University
Advance Graduate Statistics I (PSYC 611)	
Industrial/Organizational Psychology (PSYC 333)
Organizational Behavior (MGMT 301)
Personality Theory (PSYC 324)
Principles of Management (MGMT 303)	
Research Methods (PSYC 301)

INTERNAL SERVICE

Department
MHR Speaker Series, Organizer (2021, 2023, 2025)
MHR Faculty Hiring Committee, Committee Member (2024-present)
Doctoral Professional Development Seminar, Co-organizer (2024-present)

College
Undergraduate Programs Committee, Committee Member (2024-present)

University
Doctoral Examinations, Graduate Faculty Representative (2025-present)
EXTERNAL SERVICE
Editorial Board Member
Academy of Management Review (2024-present)
Personnel Psychology (2025-present)
Human Resource Management (2022-present)

Ad-Hoc Reviewer
Journal of Applied Psychology 
Organizational Behavior and Human Decision Processes
Organizational Research Methods

Other Service
2025 – 2028		Academy of Management, HR Division Executive Committee Member
2019 – 2021	 	Academy of Management, HR Division New Faculty Consortia
			Committee Member
2019 – 2020		SIOP, Doctoral Consortia Committee Member 

PROFESSIONAL MEMBERSHIPS 
Academy of Management 
Society for Industrial and Organizational Psychology

PROFESSIONAL EXPERIENCE

2016-2017		MITRE Corporation Research Analyst, McLean, VA.
2013-2014		Global Skills Exchange Research Analyst, Alexandria, VA. 


