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Executive Summary
Dear Fisher Friends, 

I am excited to share the latest Office of Career Management at Fisher College 
of Business annual report. An incredible year from the numerous interactions 
with our talented students, wonderful employer partners, resourceful alumni 
and amazing faculty and staff. The relationships with all of these groups are 
critically important to our success. This annual report is truly a celebration 
of the 2023-2024 academic year showcasing the outstanding Office of Career 
Management at Fisher College of Business staff who greatly impact the 
outcomes on the following pages.

This past year our office re-structured and now serves students by discipline such as accounting, finance, etc. as opposed 
to degree. We’ve heard positive feedback from our employer partners in accounting and others including Pam Miller of 
Cardinal Health who said, “I’m so glad you’re organized by discipline now. It makes it so much easier for me to go to the 
person I need to talk to about filling a position.” 

“At Fisher, each specialization offers a unique path to success,” said Kunsh Puranik, an undergraduate student. 
“The dedicated career coach for my major has been instrumental in crafting a targeted internship and job strategy, 
understanding the recruiting cycle specific to my desired roles, and providing invaluable networking opportunities 
within my chosen industry.”

The Office of Career Management at Fisher College of Business will continue to innovate and utilize best practices  
to help our students find the very best jobs with the very best companies. The following pages highlight the numerous 
events and visits staff had with employers, and the various excursions our students took. We truly want to be  
creating connections!

2023-2024 Highlights:

•	 Starting salaries for all Fisher undergraduate students increased slightly this past year to $68,832 – another new record. 

•	 The Masters in Human Resource Management program also saw an increase in salary of nearly 9% to $77,585. 

•	 Undergraduate student outcome success 3-months after graduation increased from 87% to 88%. 

•	 The full-time MBA program is now ranked 30th and 11th among public universities by U.S. News & World Report.

With Ohio State and Fisher’s record enrollments, it’s wonderful to share such positive student outcomes. Fisher 
continues to be a sought-after destination for both students and employers. It is truly a privilege to do the work that 
we do bringing these two constituents together as our students become alumni and begin to pay it forward for future 
Buckeyes!

Go Bucks,

Kevin J. Hardy
Executive Director
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The Office of Career 
Management at 
Fisher College of 
Business provides 
highly personalized 
services to develop 
the best-prepared job 
seekers and be every 
employer’s favorite 
place to recruit.

Our Mission

Fisher honors staff who exemplify a steadfast commitment to 
advancing the mission and values of higher education. This 
year, the Fisher Values Award was presented to Joanne Weber, 
recruiting coordinator in the Office of Career Management 
at Fisher College of Business. Joanne embodies Fisher’s core 
values, consistently going above and beyond to connect students 
with employers. She manages four annual career fairs and 
created the “Employer of the Day” spotlight program, bringing 
top companies to campus. She also introduced Career Signing 
Day to Fisher, a celebration honoring students who have 
accepted employment offers and the companies that have hired 
them. Her dedication to building strong employer relationships 
has played a pivotal role in helping countless Fisher students 
secure jobs after graduation.

Congratulations 
Joanne Weber on 
receiving the Fisher 
Values award for 
Community
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WHERE 2024 FISHER 
MBA GRADUATES WENT

Fisher Fast Facts
MAJOR RANKINGS

Undergraduate Programs 
Among Public Universities

7th
Undergraduate Programs

Overall

14th
Working Professional 

MBA Program
Among Public Universities

5th
Full-Time MBA Program

Among Public Universities

11th

ENROLLMENT 

8,437
Undergraduate Students 

1,027
Graduate and PhD 

Students

17%
of Ohio State Students  
are enrolled at Fisher

19%
are First-Generation 

Students 

54%
are Ohio Residents

ACADEMICS

5
Academic Departments

13
Undergraduate 
Specializations

9
Graduate Programs

3
Graduate Certificates

2
PhD Programs

161 
Faculty Members

10
Research Centers

WHERE 2024 FISHER
UNDERGRADUATES WENT

65%
6%

9%

3%

6%

11%

72%
4%

3%

4%

11%

6%
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ABB - Nicole Furnia 
Accenture - Abby Carleton
Bath & Body Works - Nicole Hampp
Deloitte - Lori Fry
DHL Supply Chain - Cait Flickinger
Eaton - Katie Appel
GE - Emily Fischer
The Hershey Company - Leigh Vayntraub
Honda - Dani Evans
Huntington - Niki Lombardo
J.M. Smucker Company - Hannah Dible
J.M. Smucker Company - Kelly Davis
JobsOhio - Amy Dutton
JPMorgan Chase & Co. - Morgan Fowler
JPMorgan Chase & Co. - Breanna Benschoter
KeyBank - Brooke Weber
LinkedIn - Tiffany Poeppelman
McKinsey - Chris Scott
Nationwide - Michael Harrison
P&G - Danny Combs
PwC - Christine Tavanello
TTI - Jacob Ledbetter
Victoria’s Secret - Briana Edmonds

Employer Advisory Board
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The Annual Corporate Sponsorship Program provides three 
sponsorship levels to select from with increasing levels of access to 
undergraduate and graduate candidates from top-ranked programs. 
The benefits of each sponsorship level will be effective for one year 
upon receiving the registration form and sponsorship payment.

Corporate Level $2,500 Sponsorship
• 	Company logo on Corporate Sponsors Wall in the Office of  

Career Management where hundreds of students visit weekly

• 	Early invitation to attend Fisher Career Fairs

Enhanced Presence Level $5,000 Sponsorship
Includes benefits listed above plus the following:

• 	Basic registration fee waived for 1-4 representatives to attend  
a Fisher Career Fair

• 	Advance selection of desirable locations at Fisher Career Fairs

Premier Partner Level $10,000 Sponsorship
Includes benefits listed above plus the following:

• 	Assigned a career management consultant to help enhance your 
recruiting efforts

• 	Assistance with organizing a meeting with selected leaders of 
student organizations and faculty to network with the Fisher 
community 

• 	Basic registration fee waived for 1-4 representatives to attend  
ALL Fisher Career Fairs

Become a Corporate 
Sponsor

Thank You To 
Our 2023-24 

Corporate Sponsors
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Employer Relations
The Office of Career Management at Fisher College of 
Business connects Fisher students with top companies, 
striving to be every employer’s favorite place to recruit.

Employer of the Day 
A premier event allowing employers to meet students in high-
traffic areas like Alutto Quad and Mason Hall. The event is 
promoted via social media, email and posters. In 2023-24, 40 
companies, including J.M. Smucker Co. and ABB, participated.

Employer Summer Visits 
The Office of Career Management at Fisher College of 
Business staff visited companies in Cleveland, Cincinnati 
and Columbus to strengthen recruiting relationships. Ten 
employers, including Cardinal Health and Procter & Gamble, 
were visited.

Participating in Alumni Events 
Fisher hosts alumni events to build connections. Young 
alumni working at top firms are often invited, expanding 
recruiting opportunities.

Career Fairs 
Fisher hosts four career fairs annually, including the major 
Fisher Fall and Spring Career Fairs and the smaller, informal 
Not Another Career Fair and Just In Time Job Fair.

Summer Employer Check-ins 
Virtual meetings with employers are held during the summer 
to help prepare for fall recruiting and facilitate connections 
with student organizations and faculty.
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Scarlet & Gray Days

A typical Scarlet & Gray Employer Day: 
• 	Speaking to a class containing students who match their 

recruiting needs. 

• 	Meetings with faculty teaching in the programs the employer 
wishes to recruit from. 

• 	Lunch with student organization leaders and members. 

• 	Establishing relationships with key staff at the Office of 
Career Management at Fisher College of Business. 

These events result in a day of building relationships with  
key stakeholders that takes recruiting results at Fisher to  
the next level. 

Employers who join us for a Scarlet & Gray Employer Day are treated to a day focused on  
providing access to students and building relationships with faculty and Fisher Office of  
Career Management staff.  

This is designed for a new or current employer to quickly develop deeper relationships across the 
college with students and faculty. Our goal is to create a day of meetings with students, faculty and 
student organizations focused on the company’s area of interest. 
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Fisher Full-Time MBA Program
FTMBA Alumni and Corporate Engagement: 
Celebrating the Success of the Full-Time MBA 
2nd Annual Office of Career Management at 
Fisher College of Business 'Career Success'  
Workshop Series
We are thrilled to announce the success of our 2nd Annual  
Career Management Tuesdays “Career Success” Workshop  
Series, held in Fall 2023 at the Fisher College of Business. This  
year, Full-Time MBA alumni and corporate partners returned to 
campus to provide students with valuable insights on internships,  
job search strategies, and career development. Newly integrated  
into the FTMBA curriculum, the workshop series offered an 
immersive experience, featuring discussions, practical advice, 
coaching and hands-on practice to help students confidently  
navigate the competitive job market.

A Deep Dive into Career and  
Job Search Topics
This year’s workshops covered key topics to equip students for 
successful job searches. Our FTMBA alumni, experienced across 
various industries, shared insights on:

• 	Career fair preparation: Alumni shared their insider tips on how 
to make a lasting impression at career fairs, from refining elevator 
pitches to mastering the art of networking.

• 	Case interviewing: Step-by-step strategies to tackle case interviews.

• 	Behavioral and technical interviewing: Mock interviews and 
feedback to help students showcase their strengths.

• 	Networking and relationship building: Strategies for building and 
maintaining professional networks.

• 	Job search strategy and offer assessment: Personalized job search 
strategies and guidance on evaluating offers.

Students also had the unique opportunity to engage with Jamie  
Mathews-Mead, senior director of the Office of Career Management  
at Fisher College of Business and MBA Career Coach. Jamie’s 
extensive experience as a certified career coach provided invaluable 
support, as she facilitated sessions, presented insights and met  
with each Full-Time MBA student individually.

A Grateful 
Acknowledgment  
to Our Alumni and 
Corporate Partners

We extend our deepest gratitude 
to the FTMBA alumni and 
corporate partners who made this 
series possible. Their willingness 
to return to campus, share their 
experiences, and mentor the next 
generation of business leaders 
speaks volumes about the strong, 
supportive community that 
defines The Ohio State University 
Fisher College of Business. Their 
insights, stories and advice have 
had a profound impact on our 
students, helping them build 
confidence and develop the skills 
necessary to succeed in their 
career journeys! 

• Jay Compton 
Enterprise Business Manager 
SourceBlue LLC  
FTMBA Class of 2013

• Nadine Burkhardt 
Experience Manager, EY 
FTMBA Class of 2012

• Alex Dorko  
Head of Americas Fulfillment, Google  
FTMBA Class of 2013

• Anirud Varadraj  
Senior Director Corporate Strategy  
TE Connectivity  
FTMBA Class of 2014

• Jesse Dawson 
Product Manager, Fifth Third Bank 
FTMBA Class of 2021

• Josh Knight 
Financial Analyst, Ford Next, LLC 
FTMBA Class of 2021
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Fisher Integrated Business and 
Engineering Program
The Integrated Business and Engineering (IBE) Honors Program is a challenging 
four-year program designed to help prepare the next generation of business and 
technology leaders to operate effectively across business and technical domains 
and to learn an interdisciplinary approach to problem solving.

The Need:
An increasingly interconnected global economy creates collaborative opportunities and competitive pressures for U.S. 
companies, generating the need for broadly educated engineers and business professionals. Ohio State’s IBE program 
equips graduates to meet these challenges head on.

Our Approach:
The Ohio State University’s College of Engineering and Fisher College of Business jointly offer the multidisciplinary 
undergraduate IBE honors program where engineering and business students take classes, attack real-world problems 
and network with industry leaders throughout their undergraduate experience. The program supplements the standard 
engineering or business curriculum with core courses of the opposite degree and includes a sequence of dedicated IBE 
courses and seminars focused on experiential, entrepreneurial and multidisciplinary learning. In class, IBE students 
work in teams to solve problems and create solutions while applying classroom theory and learning.

Employment Outcomes:
• 	Class of 2024 IBE students received an average salary of $93,688.

• 	Our IBE students are recruited for internships and full-time positions from top employers.

• 	92% of students accepted an employment offer within three months of graduation.

• 	IBE graduates have joined graduate programs at institutions such as the University of California-Berkeley,  
the University of Chicago, Harvard University, Stanford University and the Stockholm School of Economics.

Scan for more 
information about  
the IBE Program
or visit:
go.osu.edu/ibeprogram
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Fisher Futures Investment Banking Program 
Fisher Futures is a highly competitive, selective program that guides students 
through the internship search and interview process for investment banking. 
Through a career development course during their sophomore year and 
student mentorship, students are educated on topics such as financial 
modeling and business valuation, in addition to career development skills 
including behavioral and technical interviewing and professional networking. 

Fisher Futures students had the opportunity to travel to New York and 
Chicago, visiting various investment banks and private equity firms, 
ultimately learning about different career paths and industries. Students had 
the opportunity to network with Fisher College of Business alumni at the bank 
visits and alumni receptions in each city. The experiential aspects of these 
trips are the highlight of the Fisher Futures program.

Fisher Futures Trips
Virtual Information Sessions: 
BMO, Brown Gibbons Lang, Baird, Guggenheim

In-Person Bank Visits - New York City: 
Citi, Goldman Sachs, Jefferies, Charlesbank, Barclays, Ducera, RBC, Cain Bros

In-Person Bank Visits – Chicago: 
Macquarie, Lincoln International, William Blair, Houlihan Lokey

Additional Connections: 
Leerink, Stifel 

Fisher Futures Fisher Futures 
students who took an 
investment banking 

position have an 
average salary of 

$106,333

Placements Include:
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FEC students who
took a consulting
position have an
average salary of

$92,000
with an average

 $7,050
signing bonus

The Fisher Emerging Consultants (FEC) program 
offers the following learning objectives:  
• 	Students will gain awareness of recruitment expectations and 

opportunities offered at a variety of consulting firms.  
• 	Students will develop a customized job or internship search strategy 

plan by the end of the course.  
• 	Students will be able to communicate qualifications, aligned with 

the expectations of consulting firms, for consulting opportunities 
through practice behavioral questions.  

• 	Students will execute case interviewing skills, including 
summarizing, developing a framework, mental math and providing 
recommendations, through practice case opportunities.  

• 	Students will apply networking skills by creating connections through 
LinkedIn with course speakers.  

• 	Students will demonstrate professionalism through business 
communications, including thank you note writing.  

Program Highlights:
• 	The 2024 FEC program was our largest class to date, with  

30 second-year and third-year students completing the program.

• 	FEC hosted eight firms to share information on career pathways,  
projects and upcoming recruiting opportunities. 

• 	New this year, each FEC student received a year-long subscription  
to RocketBlocks, an online interview preparation platform.

Firm Partnerships: 

Fisher Emerging Consultants

FEC graduates have gone 
on to earn advanced 
degrees from prestigious 
programs, including: 
•	 Cornell Law School
•	 Duke University School of Law 
•	 Harvard Business School 
•	 Johns Hopkins University
•	 London School of Economics and 

Political Science
•	 Northwestern University, Kellogg 

School of Management 
•	 Stanford University Graduate School 

of Business  
•	 University of California, Berkeley, Haas 

School of Business 
•	 University of Chicago, Booth School of 

Business 
•	 University of Southern California 

Marshall School of Business
•	 The University of Texas School of Law  
•	 Yale University School of Public Health

“As someone who came in 
with almost no knowledge 
of consulting, I thought this 
class was extremely beneficial 
for getting an introduction to 
the field and understanding if 
it was a field I could see myself 
pursuing a career in.”
FEC Student
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Student Athlete Spotlights

Alex Dediu 
Cross Country and Track, Economics

Alex was president of the Student Athlete Advisory 
Council, interned with Nike and accepted a return 
offer as a consumer creation operations analyst  
 after graduation. 

“Fisher College of Business provided an incredible 
undergraduate academic experience during my time 
as a Buckeye. Fisher offered the resources I needed  
to prepare myself for life after college —  
and athletics.”

Mika Guillen 
Fencing, Economics 

Mika is working with Google after graduation  
as an account strategist.

“I found my path to Google through the  
generous guidance of Honors Cohort Program 
alumni. During interviews, I emphasized my 
unique experiences as a student-athlete through 
compelling narratives that helped employers, 
like Google, visualize the critical thinking, time 
management and interpersonal skills that I’ve 
learned and how I can apply it to my role as a  
growth strategist.” 

Jadon Roberson 
Men’s Gymnastics, Marketing

Jadon had the opportunity to secure a summer 
internship at JPMorgan Chase and accepted 
a position as a rotational analyst in the Chase 
Leadership Development Program upon 
graduation.

“From resume building and interview  
preparation to in-person site visits and  
career fairs, Ohio State provided invaluable 
support. Without their guidance, I would not  
have received these opportunities or been as  
well-prepared to seize them.”
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Fisher Career Signing Day
Congratulations to 
all of our successful 
graduates! 

The Office of Career 
Management at Fisher College 
of Business is excited to 
celebrate the achievements 
of our students who find jobs 
and move into the workforce! 
Fisher Signing Day is a special 
occasion for us to recognize and 
honor their hard work  
and dedication. 

All Fisher students who have 
reported a job or internship 
each semester are invited to 
partcipate in Career Signing 
Day. They can wear or bring 
company swag, have their 
photo taken to celebrate  
their success on social media, 
and get a high five from  
Brutus Buckeye!
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Fisher Career Fairs

Career Fair Companies

Fisher Fall Career Fair 172
Fisher Spring Career Fair 124
Just in Time Job Fair 15
Not Another Career Fair 14

The Office of Career Management at Fisher College 
of Business hosts a variety of Career Fairs annually 
to connect our students with the best full-time jobs 
and internship opportunities. 

From the large Fisher Fall Career Fair, which hosts 
more than 170 companies in three ballrooms, or the 
more informal evening event such as the Just in Time 
Job Fair hosted on Fisher campus, there’s no shortage of 
recruiting event options! 
 
Additionally, we partner with student organizations and 
empower them to host their own targeted Career Fairs, 
including the Undergraduate Finance Association, the 
Ohio State Accounting Association and The Logistics 
Association.

The #1 way 
that recruiters 

source talent
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Student Organizations
This year, the Office of Career Management at Fisher College 
of Business increased our collaboration with all Fisher student 
professional organizations. Students get targeted career guidance, 
employers gain access to Fisher talent and our office fosters a 
supportive environment for career success!

Targeted Outreach: 
Teaming up with Fisher student organizations allows our career 
coaches access to students with specific academic and professional 
interests. We can tailor workshops, mock interviews and industry talks 
to the needs of all Fisher majors, and the students learn job-seeking 
skills in a familiar setting.

Industry Insights: 
The Office of Career Management connects our employer partners 
to student organizations. In turn, student organizations invite these 
employers to host chapter meetings, employer panels and company 
case competitions, giving students a direct line to potential employers. 

Specialized Career Fair Collaboration: 
Fisher’s Office of Career Management teams up with several student 
organizations to plan specialized career fairs, including the Accounting 
Career Fair (Accounting Association), the Finance Career Fair 
(Undergraduate Finance Association) and the Logistics and Supply 
Chain Career Fair (The Logistics Association). With our employer 
connections and planning expertise, these specialized career fairs  
have connected thousands of Fisher students to their future employers. 

Scan for a complete 
list of student 
organizations 
or visit:
go.osu.edu/fisherstudentorgs
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Employment By Major Full-Time Internship
AVERAGE 

ANNUAL SALARY
PERCENTAGE OF

STUDENTS
AVERAGE HOURLY 

SALARY

Accounting $69,327  195 (15%) $28

Aviation $86,600 4 (<1%) na

Economics $71,750  35 (3%) $25

Finance $73,096  522 (40%) $25 

Business Mgt - Regional Campus $52,257  14 (1%) $20

Human Resources $56,203  27 (2%) $21

Information Systems $77,382  65 (5%) $27 

Insurance $55,000 3 (0%) na

International Business $60,545  21 (2%) $33 

Logistics Management $60,839  48 (4%) $21

Marketing $60,916  277 (21%) $21 

Operations Management $67,417  70 (5%) $24 

Real Estate $60,397  33 (3%) $21

Special Major $95,000 1 (<1%) na

Full-Time Salary
MEAN MEDIAN

BASE SALARY $68,832 $67,000

SIGNING BONUS $6,015 $5,000

Geographic Distribution

REGION
OHIO

MIDWEST MID-ATLANTIC SOUTH SOUTHWEST WEST NORTHEAST OUTSIDE
U.S.

COLUMBUS CLEVELAND CINCINNATI OTHER 
CITIES

Full-Time 38% 9% 4% 5% 72% 4% 6% 4% 3% 11% <1%

Intern 41% 6% 4% 10% 73% 3% 3% 3% 4% 13% 1%
IA, IL, IN, 

KS, MI, MN, 
MO, ND, NE, 
OH, SD, WI

DC, DE, MD,  
PA, VA, WV

AL, AR, FL, 
GA, KY, LA, 
MS, SC, TN

AZ, CO, NM, 
OK, TX

AK, CA, HI, 
ID, MT, NV, 

OR, UT,
WA, WY

CT, MA, ME, 
NH, NJ, NY, 

RI, VT

Undergraduate Student 
Outcomes 2023-24

This report conforms to The National Undergraduate Business Symposium First Destination 
Reporting Standards. The career outcomes data presented are based upon a Knowledge Rate 
of 76% for the Class of 2024, and Response Rate of 74%. The compensation data presented 
are based upon a Salary Disclosure Rate of 65% for the Class of 2024.  

Students WITH 
internship experience 

receive an average 
salary that is 

$13,000 higher 
than students without.

88% 
of students 
reported a 
successful 

outcome within 
three months of 

graduation.

Class of 2024

75%
Employed
(includes 

starting own 
business)

12%
Still seeking
employment

10%
Continuing   
education

3%
Military or 

not seeking 
for other 
reasons
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16-30 hires

Crowe LLP
DHL Supply Chain
Nationwide
KeyBank
PepsiCo
Huntington Bank
Rea & Associates

10-15 hires

Abercrombie & Fitch
Amazon
RSM US LLP
Bank of America
Kohl’s Corp.
Plante Moran
PNC
Arrive Logistics
Cintas

6-9 hires

Bank of New York Mellon /  
	 BNY Mellon
Bath & Body Works
Eaton Corporation
Sherwin-Williams
Fidelity Investments
Goldman Sachs
Honda Motor Co.
The J.M. Smucker Company
BDO USA
Cardinal Health
Fifth Third Bank
Fischer Homes
ODW Logistics
P&G
TTi / TechTronic Industries
Ultimus Fund Solutions
United Airlines Inc.
Wells Fargo
Citi
Grant Thornton
Jefferies & Co.
Mercer
NetJets
Scotts Miracle-Gro
William Blair & Company LLC

43 

hires

Top Five Hiring Companies: (Includes internship and post-graduation positions)

3-5 hires

Abbott
Accenture
Battelle Memorial Institute
Capital One
Gartner
Northwestern Mutual
The Ohio State University  
	 Wexner Medical  
	 CenterCenter
Parker Hannifin
Protiviti
UBS Financial Services
Worthington Enterprises
American Electric Power
BBI Logistics
CBRE
DGPerry (formerly Bodine 	
	 Perry)
Epic Systems Corporation
Equitable Advisors
Federal Deposit Insurance 	
	 Corporation

GE Aerospace
General Motors
Huron Consulting Group
HW&Co.
IBM
MAI Capital Management
Medline Industries, LP
Morgan Stanley
Oracle
Safelite AutoGlass
Schneider Downs
Spaulding Ridge
State Farm Insurance
TJX Companies Inc.
Total Quality Logistics
VIUM Capital
Agility Partners
Ameriprise Financial 		
	 Services
Bain & Company
CGI Inc.

Cisco
Commercial Vehicle Group
ConAgra Brands, Inc.
CrossCountry Mortgage
Crown Equipment 		
	 Corporation
Expeditors
FTI Consulting
Harris Williams & Co.
Insight2Profit
Johnson & Johnson
Marriott International
Microsoft
Next Gen Growth Partners
Owens Corning
Phillips Edison & Company
Restaurant Brands 		
	 International
T. Marzetti
The Ohio State University
Western & Southern Life

79
hires

44 

hires
57 

hires
32 

hires

Undergraduate Student 
Recruiting Outcomes
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Annual Salary
AVERAGE MEDIAN RANGE

Starting Salary  $123,525 $122,500   $40,000 - $192,000   

Signing Bonus $25,481  $27,500  $5,000 - $54,300  

Geographic Distribution

REGION
OHIO

MIDWEST MID- 
ATLANTIC SOUTH SOUTH-

WEST WEST NORTHEAST NOT IN 
USCOLUMBUS CLEVELAND CINCINNATI OTHER CITIES

Full-Time 44% 12% 0% 6% 65% 6% 11% 3% 9% 6% 0%

Intern 46% 5% 5% 10% 69% 5% 5% 3% 10% 5% 3%
IA, IL, IN, KS, 
MI, MN, MO, 
ND, NE, OH, 

SD, WI

DC, DE, MD, 
PA, VA, WV

AL, AR, FL, 
GA, KY, LA, 
MS, SC, TN

AZ, CO, NM, 
OK, TX

AK, CA, HI, 
ID, MT, NV, 

OR, UT,
WA, WY

CT, MA, ME, 
NH, NJ, NY, 

RI, VT

MBA Outcomes 2023-24

MBA Employment 
By Job Function Full-Time

AVERAGE 
SALARY

PERCENTAGE 
OF STUDENTS

Consulting $160,500  23%

Finance / Accounting $125,400  20%

General Management $120,000  17%

Marketing / Sales $93,333  9%

Operations / Logistics $106,151  23%

Other $98,333  9%

The outcomes data above represents outcomes for the Specialized Degree 
Programs graduates of 2023 who are actively seeking employment. Class of 
2024 Employment Data on our Specialty Masters Programs will be available 
in December, in accordance with the reporting provisions of the MBA CSEA 
Standards for Reporting Employment Data. 

Employment Data on our Working Professional MBA Program will be available 
in October, in accordance with the reporting provisions of the MBA CSEA 
Standards for Reporting Employment Data. 

* Insufficient student salary data has been reported for this industry.

Recruiting Outcomes: 
Specialized Degree Programs

SMF Class of 2023

Starting Salary Average $74,095

Overall Students with Job Offers (6 Months Post Graduation) 94%

MHRM Class of 2023

Starting Salary Average $85,000

Students with Job Offers (6 Months Post Graduation) 95%

MAcc Class of 2023

Starting Salary Average $62,356

Overall Students with Job Offers (6 Months Post Graduation) 	 94%
 

MBA Employment 
By Industry Full-Time

AVERAGE 
SALARY

PERCENTAGE OF  
STUDENTS

Consulting Services $168,714  20%

Consumer Products $120,000  9%

Energy I/D* 3%

Financial Services $115,000  26%

Healthcare $91,528 6%

Hospitality I/D* 3%

Manufacturing $113,667  11%

Real Estate I/D* 3%

Technology $118,300  17%

Other I/D* 3%

83% 
Of MBA students 

received an 
offer within 

three months of 
graduation.
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4
offers

3Bar Biologics
Air Products
AirWisconsin
Amazon
Amgen
Apple
Autodesk
Bank of America Corporation
Battelle Memorial Institute
Cameron Ashley Building Products
Campbell’s
Chewy
Commercial Vehicle Group
DaVita
Delta Air Lines
Eaton Corp.
Fisher College of Business
FlightSafety International
Goldman Sachs & Co.
Google
Goosehead Insurance
Greif, Inc.
Hexion
Highmark Health
Hyperion
Ideliver Inc.
Infinera Telecommunication 		
    Equipment
Infoverity

*These companies made multiple offers

Intel
Johnson & Johnson
Las Vegas Sands, Corp. - The 		
    Venetian Resort Hotel Casino
Mattel, Inc.
Mipar
Nationwide Insurance Co.
NetJets
Ohio Department of Commerce
OhioHealth
Owens Corning
P&G / Procter & Gamble
PepsiCo
Reply
Republic Services
Reynolds American Inc.
Schneider Electric
Scotts Miracle-Gro
Seaside LNG
Service Now
Shure, Incorporated
Solenis LLC
T. Marzetti
The Kroger Company
The Ohio State University
TRC Companies, Inc.
Vertiv
Western Digital Corporation
Worthington Steel

Recruiting Outcomes:  
MBA Students

7
offers

4
offers

4 

offers

4 

offers

4 

offers
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Top Hiring Industries

40% Financial Services

1% Non-Profit

1% Education

4% Real Estate

5% Other

1% Energy

1% Government

4% Healthcare

4% Media/Entertainment

40%

4%

4%
4%

5%
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7%  Manufacturing

11% Consumer Products

6% Transportation

6% Technology

9% Consulting

9%

7%

11%

6%
6%
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