
 

  
 

Summary of Material Modifications to the 
OSI Restaurant Partners, LLC Salaried Employees 401(k) Plan and Trust 

The OSI Restaurant Partners, LLC Salaried Employees 401(k) Plan and Trust, as amended (the 

“Plan”) was modified in 2015 to include a few enhancements and changes that may be of interest 

to you as a participant in the Plan.  As required by law, this summary of material modifications 

(“SMM”) generally describes the ways in which the Plan has been recently modified.  This SMM 

is intended to supplement, and be read together with, the current Summary Plan Description for 

the Plan (“SPD”) that was previously made available to you and other participants.   

This SMM and the SPD are only summaries.  If there is a conflict between either or both of them 

and the formal legal documents for the Plan, the Plan documents will control.   Capitalized terms 

used in this SMM shall have the meaning shown in the Plan, if not defined here.  If you have any 

questions about the information in this SMM, or generally about the Plan or SPD, please contact 

BBI Resource Center at 1-800-555-5808 or visit MyBBI.com > BBI Benefits.   

Plan Loans (Effective September 1, 2015): 
1. Continued Loan Payments After Your Termination of Employment 

You can now continue to make loan payments, as scheduled, after you terminate 
employment, as long as you choose to keep your Account (reduced by any unpaid loan 
balances) in the Plan and do not request to get a distribution of your Account (reduced by 
any such loan balances).  If you want to continue making loan payments in this way, you 
simply do so by timely making the full amount of the next scheduled payment that is due 
(and that is not paid through payroll deduction).  It will be up to you to make these loan 
payments on time.  Neither the Plan nor the Company will remind you or make 
arrangements.    
Depending on the circumstances, you may owe taxes if you stop making payments on a Plan 
loan before it is paid in full.  If at any time after you terminate employment, and for any 
reason, you miss a scheduled loan payment and do not make it within ninety (90) days of 
the date payment is due, the entire unpaid balance of your loan (and any accrued interest 
thereon) will be defaulted.   
Upon default, the unpaid amounts will then be deducted from any Account payment that 
you (or your beneficiary) are otherwise entitled to get from the Plan. This can result in 
taxable income to you, without the disbursement of any monies from the Plan.  If the 
amount of the Account is not enough to cover the entire unpaid balance of such loan (and 
any accrued interest thereon), you (or your estate, if applicable) have an obligation and 
must repay any unpaid loan balance to the Plan.  
 
 
 
 
 
 
 



 

 
 
 

2.  Loan Payments Suspended During Unpaid, or Small Paid, Authorized Leaves of 

Absence  

Loan payments will be suspended during an unpaid Authorized Leave of Absence or during 
an Authorized Leave of Absence where your pay after all deductions (other than the loan 
repayment) is reasonably expected to be less than the loan payment due.  A suspension of  
your loan payments will continue for no more than twelve (12) months from the start of 
your applicable Authorized Leave of Absence. 
Upon reemployment within twelve (12) months of the start of your Authorized Leave of 
Absence, your suspended loan payments will be spread out and reamortized for the 
remainder of the loan term using the interest rate originally applied to the loan.  The 
remainder of the loan term will begin with the day after the last day of your Authorized 
Leave of Absence.  If for any reason the twelve (12) month suspension ends and you do not 
begin to make timely payments on the loan, the loan will then be defaulted and handled in 
the same way as a missed and past-due loan payment that is described in the prior 
subheading. 
If you do not want your loan payments to be suspended during your Authorized Leave of 
Absence, you must notify the Plan Administrator in writing within a period of up to fifteen 
(15) days following the start of your Authorized Leave of Absence.    

 
 

Rollover Contributions (Effective September 1, 2015): 
Rollover Contributions are only allowed to be made to the Plan by you, in your capacity as a 
participant or eligible employee, from other limited and identified tax-favored retirement 
plan sources (such as, 401(a) or 401(k) retirement plans, 403(b) retirement programs or 
governmental 457(b) plans).  This means, for instance, that any person who is your 
beneficiary, or who is an alternate payee under a qualified domestic relations order, is 
expressly not allowed (and has never been allowed) to make Rollover Contributions to the 
Plan.  

 
Replacement of Trustee (Effective September 1, 2015): 

The Trustee of the Plan is now Fidelity Management Trust Company, 245 Summer Street, 
Boston, Massachusetts 02210; 1-800-835-5095. 
 

Date: July 30, 2016 

 


