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When saving for retirement,
you're probably aware of the
benefits of using
tax-preferred accounts such
as 401(k)s and IRAs. But you
may not be aware of another
type of tax-preferred account
that may prove very useful,

not only during your working years but also in
retirement: the health savings account (HSA).

HSA in a nutshell
An HSA is a tax-advantaged account that's
paired with a high-deductible health plan
(HDHP). You can't establish or contribute to an
HSA unless you are enrolled in an HDHP. An
HDHP provides "catastrophic" health coverage
that pays benefits only after you've satisfied a
high annual deductible. However, you can use
funds from your HSA to pay for health
expenses not covered by the HDHP.

Contributions to an HSA are generally either tax
deductible if you contribute them directly, or
excluded from income if made by your
employer. HSAs typically offer several savings
and investment options. Your employer will
likely indicate which funds or investment
options are available if you get your HSA
through work. All investments are subject to
market fluctuation, risk, and loss of principal.
When sold, investments may be worth more or
less than their original cost.

Withdrawals from the HSA for qualified medical
expenses are free of federal income tax.
However, money you take out of your HSA for
nonqualified expenses is subject to ordinary
income taxes plus a 20% penalty, unless an
exception applies.

Benefits of an HSA
An HSA can be a powerful savings tool. First, it
may be the only type of account that allows for
federal income tax-deductible or pre-tax
contributions coupled with tax-free withdrawals.
Depending upon the state, HSA contributions
and earnings could be subject to state taxes. In
addition, because there's no "use it or lose it"
provision, funds roll over from year to year. And
the account is yours, so you can keep it even if
you change employers or lose your job.

HSA as a retirement tool
During your working years, if your health
expenses are relatively low, you may be able to
build up a significant balance in your HSA over
time. You can even let your money grow until
retirement, when your health expenses are
likely to be greater.

In retirement, medical costs may prove to be
one of your biggest expenses. Although you
can't contribute to an HSA once you enroll in
Medicare (it's not considered an HDHP), an
HSA can help you pay for qualified medical
expenses, allowing you to preserve your
retirement accounts for other expenses (e.g.,
housing, food, entertainment, etc.). And an
HSA may provide other benefits as well.

• An HSA can be used to pay for unreimbursed
medical costs on a tax-free basis, including
Medicare premiums (although not Medigap
premiums) and long-term care insurance
premiums, up to certain limits.

• You can repay yourself from your HSA for
qualified medical expenses you incurred in
prior years, as long as the expense was
incurred after you established your HSA, you
weren't reimbursed from another source, and
you didn't claim the medical expense as an
itemized deduction.

• And once you reach age 65, withdrawals for
nonqualified expenses won't be subject to the
20% penalty. However, the withdrawal will be
taxed as ordinary income, similar to a
distribution from a 401(k) or traditional IRA.

• At your death, if your surviving spouse is the
designated beneficiary of your HSA, it will be
treated as your spouse's HSA.

HSAs aren't for everyone. If you have relatively
high health expenses, especially within the first
year or two of opening your account, you could
deplete your HSA or even face a shortfall. In
any case, be sure to review the features of your
health insurance policy carefully. The cost and
availability of an individual health insurance
policy can depend on factors such as age,
health, and the type and amount of insurance.
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Tax Scams to Watch Out For
While tax scams are especially prevalent during
tax season, they can take place any time during
the year. As a result, it's in your best interest to
always be vigilant so you don't end up
becoming the victim of a fraudulent tax scheme.

Here are some of the more common scams to
watch out for.

Phishing
Phishing scams usually involve unsolicited
emails or fake websites that pose as legitimate
IRS sites to convince you to provide personal or
financial information. Once scam artists obtain
this information, they use it to commit identity or
financial theft.

It is important to remember that the IRS will
never initiate contact with you by email to
request personal or financial information. This
includes any type of electronic communication,
such as text messages and social media. If you
get an email claiming to be from the IRS, don't
respond or click any of the links; instead
forward it to phishing@irs.gov.

Phone scams
Beware of callers claiming that they're from the
IRS. They may be scam artists trying to steal
your money or identity. This type of scam
typically involves a call from someone claiming
you owe money to the IRS or that you're
entitled to a large refund. The calls may also
show up as coming from the IRS on your Caller
ID, be accompanied by fake emails that appear
to be from the IRS, or involve follow-up calls
from individuals saying they are from law
enforcement. Sometimes these callers may
threaten you with arrest, license revocation, or
even deportation.

If you think you might owe back taxes, contact
the IRS for assistance at irs.gov. If you don't
owe taxes and believe you have been the
target of a phone scam, you should contact the
Treasury Inspector General and the
Federal Trade Commission to report the
incident.

Tax return preparer fraud
During tax season, some individuals and scam
artists pose as legitimate tax preparers, often
promising unreasonably large or inflated
refunds. They try to take advantage of
unsuspecting taxpayers by committing refund
fraud or identity theft. It is important to choose a
tax preparer carefully, since you are legally
responsible for what's on your return, even if it's
prepared by someone else.

A legitimate tax preparer will generally ask for
proof of your income and eligibility for credits
and deductions, sign the return as the preparer,
enter the Preparer Tax Identification Number,
and provide you with a copy of your return.

Fake charities
Scam artists sometimes pose as a charitable
organization in order to solicit donations from
unsuspecting donors. Be wary of charities with
names that are similar to more familiar or
nationally known organizations, or that
suddenly appear after a national disaster or
tragedy. Before donating to a charity, make
sure that it is legitimate. There are tools at
irs.gov to assist you in checking out the status
of a charitable organization, or you can visit
charitynavigator.org to find more information
about a charity.

Tax-related identity theft
Tax-related identity theft occurs when someone
uses your Social Security number to claim a
fraudulent tax refund. You may not even realize
you've been the victim of identity theft until you
file your tax return and discover that a return
has already been filed using your Social
Security number. Or the IRS may send you a
letter indicating it has identified a suspicious
return using your Social Security number. If you
believe you have been the victim of tax-related
identity theft, you should contact the IRS
Identity Protection Specialized Unit at
800-908-4490 as soon as possible.

Stay one step ahead
The best way to avoid becoming the victim of a
tax scam is to stay one step ahead of the scam
artists. Consider taking the following
precautions to keep your personal and financial
information private:

• Maintain strong passwords
• Consider using two-step authentication
• Keep an eye out for emails containing links or

asking for personal information
• Avoid scam websites
• Don't answer calls when you don't recognize

the phone number

Finally, if you are ever unsure whether you are
the victim of a scam, remember to trust your
instincts. If something sounds questionable or
too good to be true, it probably is.

It is important to remember that
the IRS will never initiate
contact with you by email to
request personal or financial
information. This includes any
type of electronic
communication, such as text
messages and social media.
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Reviewing Your Estate Plan
An estate plan is a map that explains how you
want your personal and financial affairs to be
handled in the event of your incapacity or
death. Due to its importance and because
circumstances change over time, you should
periodically review your estate plan and update
it as needed.

When should you review your estate
plan?
Reviewing your estate plan will alert you to any
changes that need to be addressed. For
example, you may need to make changes to
your plan to ensure it meets all of your goals, or
when an executor, trustee, or guardian can no
longer serve in that capacity. Although there's
no hard-and-fast rule about when you should
review your estate plan, you'll probably want to
do a quick review each year, because changes
in the economy and in the tax code often occur
on a yearly basis. Every five years, do a more
thorough review.

You should also review your estate plan
immediately after a major life event or change
in your circumstances. Events that should
trigger a review include:

• There has been a change in your marital
status (many states have laws that revoke
part or all of your will if you marry or get
divorced) or that of your children or
grandchildren.

• There has been an addition to your family
through birth, adoption, or marriage
(stepchildren).

• Your spouse or a family member has died,
has become ill, or is incapacitated.

• Your spouse, your parents, or another family
member has become dependent on you.

• There has been a substantial change in the
value of your assets or in your plans for their
use.

• You have received a sizable inheritance or
gift.

• Your income level or requirements have
changed.

• You are retiring.
• You have made (or are considering making) a

change to any part of your estate plan.

Some things to review
Here are some things to consider while doing a
periodic review of your estate plan:

• Who are your family members and friends?
What is your relationship with them? What
are their circumstances in life? Do any have
special needs?

• Do you have a valid will? Does it reflect your
current goals and objectives about who
receives what after you die? Is your choice of
an executor or a guardian for your minor
children still appropriate?

• In the event you become incapacitated, do
you have a living will, durable power of
attorney for health care, or Do Not
Resuscitate order to manage medical
decisions?

• In the event you become incapacitated, do
you have a living trust or durable power of
attorney to manage your property?

• What property do you own and how is it titled
(e.g., outright or jointly with right of
survivorship)? Property owned jointly with
right of survivorship passes automatically to
the surviving owner(s) at your death.

• Have you reviewed your beneficiary
designations for your retirement plans and life
insurance policies? These types of property
pass automatically to the designated
beneficiaries at your death.

• Do you have any trusts, living or
testamentary? Property held in trust passes
to beneficiaries according to the terms of the
trust. There are up-front costs and often
ongoing expenses associated with the
creation and maintenance of trusts.

• Do you plan to make any lifetime gifts to
family members or friends?

• Do you have any plans for charitable gifts or
bequests?

• If you own or co-own a business, have
provisions been made to transfer your
business interest? Is there a buy-sell
agreement with adequate funding? Would
lifetime gifts be appropriate?

• Do you own sufficient life insurance to meet
your needs at death? Have those needs been
evaluated?

• Have you considered the impact of gift,
estate, generation-skipping, and income
taxes, both federal and state?

This is just a brief overview of some ideas for a
periodic review of your estate plan. Each
person's situation is unique. An estate planning
attorney may be able to assist you with this
process.

An estate plan should be
reviewed periodically,
especially after a major life
event. Here are some ideas
about when to review your
estate plan and some things
to review when you do.
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IMPORTANT DISCLOSURES

The discussions and opinions in
this letter were written by an
independent third party and are
protected by copyright. This
document has been provided for
general information purposes, and
is not intended to provide
investment advice. Atlas Brown
makes no representation about the
accuracy of the information in this
document or its appropriateness for
any given situation. Atlas Brown
cannot guarantee the
completeness of this information
and is not responsible for the use
of this information by receiving
parties. This document is not
meant as a source of any specific
investment recommendations, and
makes no implied or expressed
recommendations concerning the
manner in which any client's
accounts should or would be
handled.

Can a flexible work schedule help you stay in the
workforce after having children?
Yes, it just might be the key.
Your job is the foundation for
general financial security,
including retirement. In

addition to providing you with a steady salary
and valuable employee benefits, it typically
brings with it the ability to save in a
tax-advantaged employer-sponsored retirement
plan like a 401(k), and if you're lucky, a
pension. It also allows you to start qualifying for
Social Security retirement benefits.

Women and men may start out on relatively
equal financial footing in their 20s. But when
children come along, women are much more
likely to take time out of the workforce to care
for them.1 A common refrain is "my salary
would just go to daycare costs anyway, so
what's the point?" This is often true. But it's
really not fair for one parent to assume sole
responsibility for child-care costs; it is a shared
financial responsibility that both parents should
take on.

Many women want to keep at least one foot in
the workforce after having children, not only for
financial reasons but also for career mobility
and personal fulfillment. If you'd like to keep

working but can't accommodate the traditional,
40-hour-per-week, in-office schedule, consider
requesting a modified schedule if your job
allows it. This could mean telecommuting from
home one or more days per week, having a
flexible work schedule (such as 11 a.m. to 7
p.m.), working part-time, or some combination
thereof. In many cases, a flexible work
arrangement can be the difference between
staying in the workforce or having to leave it, so
consider exploring this possibility before you
exit prematurely.

Think about what your ideal work arrangement
would be and request a meeting with your
manager to discuss your well-thought-out
proposal. This plan should include a trial period
after which both sides can come back to the
table and evaluate how things are working.
Employers are increasingly recognizing that
flexible schedules are key to having a diverse,
gender-neutral workforce. In the end, asking for
a flexible schedule might just allow you to keep
that steady salary and continue saving for
retirement.

1) U.S. Department of Labor Blog, Women and
Retirement Savings, March 2017

How can you lower the costs of owning a vehicle?
Vehicle expenses can take a
big bite out of your budget.
According to a AAA report, the
average annual total cost of
owning and operating a new

vehicle in 2018 was $8,849. Fortunately, you
may be able to save money by reducing three
costs.

Depreciation: The loss of a vehicle's value
over time was the largest expense associated
with buying a vehicle, according to the AAA
report. Depreciation accounts for almost 40% of
the cost of owning a new vehicle — on average,
$3,289. Some cars hold their value better than
others, so it's important to consider resale value
before you buy. Because depreciation lessens
over time, buying a used vehicle or keeping a
vehicle longer can help minimize the impact of
depreciation.

Insurance: The average annual cost of
full-coverage auto insurance was $1,189.
Premiums are based on many factors, including
the vehicle make and model, and your location.
Some vehicles may cost substantially more to
insure because they are statistically more likely
to be damaged in a crash, stolen, or have high
repair costs. So when you're in the market for a

vehicle, find out how much the insurance will
cost before you sign the paperwork.

You can often save money on your insurance
premium if you're willing to accept a higher
deductible. You may also want to review your
policy annually with your insurer to make sure
you're receiving all the discounts for which you
are eligible, and have only the coverage you
need.

Maintenance and repairs: With an average
annual cost of $1,231, maintaining and
repairing your vehicle is a big line item expense
in your budget. So before you buy or lease a
vehicle, talk to a trusted mechanic who is
familiar with the cost of parts and general repair
issues for the makes and models you're
considering, or look for reliability statistics
online. Get written estimates before you have
any repairs completed, and shop around.
Hourly labor rates and parts costs may vary
widely. And keep up with regular maintenance.
It can pay off in the long term, not only by
preventing costly repairs but by potentially
increasing your vehicle's resale value.

Source: AAA Your Driving Costs, 2018 Edition.
Average costs are based on driving 15,000 miles
annually.
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